#39.30 1/k/72
Memorandum 72-2

Subject: Study 39.30 - Attachment, Garnishment, Bxecution (Employees* Earnings
Protection Iaw)

Sunmea ry

The staff has revised the recommendation for the Employees' Earnings
Protection Iaw to reflect changes made at the last meeting &nd to reflect
1971 enactments. A copy of the revised recommendation is attached. The
revision of the reeammandatinn.haé besn a substantial undertaking, and the
publication of the recoumendation will be deleyed ap a
result. Nevertheless, the staff is working with the office of the legislative
Counsel to prepare coples of the recommended legislation for introduction as
soon as possible. The recommendation is now in the final steps of printing
(preparation of page proofs) and only the most significant type of -eyPor -~ - — e
could be corrected before the recommendation is published. We will, of
course, be able to amend the bill and the official Comments after the bill
13 introduced.

Another significant developuent is that we have received & response to
a letter I wrote to the U.3. Department of labor in Jamuary 1971 advising that
the Commission was undertaking a study of wage garnishment and reguesting
assistance. The reply (Exhibit I) points out that a state law will be approved
in lieu of the federal law only if the state law provides the same or greater
restrictions on garnishment of individuals earnings. The reply includes
varions attached opinions that indicate that certain of the provisions of our
recommendation may not satisfy federal requirements. These provisions, to-

gether with others noted by the staff, are discussed in this memorandum.



Significant problems that will need further consideration include:

(1) The U.S. Department of Labor (in a public domain letter) has taken
the position that, since wages "paid or payable" are protected under the
federal law, the deposit of earnings in a bank does not result in a loss of
the protection afforded by the CCPA.

(2) Where an employer is directed by court order to withhold earnings
for child support and alimony, the limits of the federal statute are not appli-
cable but the amount withheld is to be considered as a garnishment, thus pre-
cluding any additional garnishment that would bring the amount withheld over

the amount permitted to be withheld under federal law.

Analysis

Problem of compliance with federal requirements. The staff believes that

the Commission's recommendation is a sound one. It is appearent, however, that
some of the provisions may not satisfy federal requirements. It would seem
that the best way to deal with this problem is to send the recommendation, with
& letter pointing out the problem areas, to the U.S. Department of Labor with
the request that the Commission be advised as to the changes, if any, needed

to satisfy federsl requirements. A draft of such a letter is attached to the
Becord Supplement to Memorandum T2-2,

Bank accounts. Pages 30-31 of Exhibit I set forth a copy of a letter from

the federal administrator holding that the federsl restrictlons on garnishment:
of earnings apply where a corporation pays 800 of its employees by depositing
the total amount due these employees with a local bank and the bank deposilts
the net pay due each employee to an account set up for the employee. The

cplnion holds that the bank is acting as the agent of the employer and that
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garnishment of the bank accounts is limited by the federal restrietions. The
language in the opinion is broader than the holding and the opinion relies on
cases where it has been held that exempt earnings of & debtor or other exempt
funds do not lose their exempt character by being deposited in a bank account.

The precise holding in this opinion is scund. The problem with our
recommendation is that Section 690.7 (pages 29-32) provides in subdivision (i)
that: "The exemptions provided by this section are exclusive. A debtor may
claim no greater amount as exempt by showing that such amount was derived
from his earnings or any other source."” The staff believes this is a generally
sound principle, but that the particular case considered in the opinion of the
federal administrator must necessarily be an exception.

It 1s easy to apply the federal restrictions in the case considered in
the opinion. The bank is computing the net pay of the employee and depositing
it to his account. When the account is garnished, the bank knows the source
of the earnings (unless the employee is depositing additional amounts), and
can easily compute the amount to be withheld. Thus, there is no need for the
employee to claim an exemption (at least as far as the amount of his earnings
that the bank has deposited to his account). Where the bank is not the em-
ployer's payroll agent, however, the bank does not know the source of deposits
and cannot compute the amount to be withheld. A claim must be made, itracing
will be regquired, a2and first-in, first-out or similar rules developed. Our
recommendation avoids these complexities.

Despite the more general language in the opinion of the federal adminis-
trator, the staff believes that there will be sericus practical problems in
attempting to apply the opinion in situations other than the type involved in

the opinicn. Accordingly, we recommend that the general scheme of our exemption
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be retained and that it be retained at the amount provided in the reccmmendatign
{$500). We further recommend that an sdditional subdivision be added to Section

690.7, to read:

{j) subdivision (i) does not apply where the employer is using
a bank as its payroll agent. In such case, the earnings of the debter
which have been deposited by the employer's payroll agent in the
employee's deposit aceount are subject to levy of execution only in &n
amount not to exceed the maximum amount of such earmings that could
be withheld by his employer under Section T23.050 less any amount with-
held from such earnings pursvant to any earnings withholding order.

Support orders. The federal administrator hes clearly taken the position

that amounts withheld pursuant to a court order for child support or alimony
are not limited by the federal act but,if amounts are withheld for child support
or alimony, they are considered in determining the amount withheld from earn-
ings for the purpose of applying the 25 percent limitation. Our recommendation,
on the other hand, subtracts the amount withheld pursuant to an earnings with- |
holding order 1ln determining gross income for the purpose of applying the with-r
holding table. See Section 723.030(b)(k4) at page 49 of the revised recommenda-
tion. In other words, even if 25 percent of disposable earnings is being with-
held pursuant to a support order, another creditor can sometimes receive some-
thing if the remaining earnings after the withholding pursuant to the support
order are sufficient to justify withhelding on the other judgment.

The staff believes that the Commission's recommendation 1z a good compro-
mise between ignoring the amount withheld for support (as would be the case
where the support is voluntarily paid) and the federal position which, for all
practical purposes, precludes withholding for another creditor if the employer
of the judgment debtor is withholding pursuant to a support crder. We suggest
that it be subtmitted to the federal authorities as is even though we doubt that

it will be approved by the federal authorities as meeting federal requirements.
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In the event that our support scheme is not approved, the staff belleves
that we should investigate tﬂe possibility of a system of "voluntary" wage
assignments for support. (We would consider a wage assignment for support to
be "voluntary" even where the slternative is the court holding the person who
refuses to make such an assignment in contempt.) We would distinguish between
a judgment for past due support and a wage assigmment for continuing withholding
for support. The former would count in the 25 percent limitation; the latter
would be treated ss proposed in the recommendation for a withholding order for
support. Since 1t 1s doubtful that our proposal will meet federal approval, a
decision should be made whether Commission resources should be devoted to the
drafting of provisions to carry out the suggestion outlined above, The staff
believes that, despite the many demands on our resources, sufficient rescurces
should be devoted to permit the development of the alternative scheme.

Independent contractors. We have some concern that the federal statute

mey be applied to "earnings" of independent contractors. .If the federal statute
is given this 1nterpretation, we doubt that our proposal will satisfy federal
requirements. It should be noted that the definition of "earnings" for federals
purposes is not clearly limited to employees and, in fact, literally is broader,
Possibly the complications of applying the federal restrictions in case of an :
independent contractor would cause the federal authorities to limit the appli-
cability of the statute to employees. We suggest no change in the recommendation
and we do not believe that we should devote resources at this time to this |
problem.

Pald earnings. The staff is also concerned that the opinion dealing with

bank accounts, discussed above, may create problems as to "pald" earnings in the

hands of the employee. Morecver, we belleve that our approved recommendation
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contains an unfair discrimination against employees who are paid weekly as
distinguished from those paid biweekly or monthly. Section 690.5-1/2 pro-
vides for the exemption of "paid" earnings in subdivision (e). Only earnings
of the debtor for "his pay period immediately preceding the levy" are pro-
tected. The staff recommends that subdivision (e) of Section 690.5-1/2 be
revised to read:

(e} The earnings of the debtor for his pay period or periods
ending within 30 days immediately preceding the levy which have been
paid to him and are retalned in the form in which peid or as cash
are subject to levy of execution only in an amount not to exceed the
maximum amount of such earnings that could be withheld by his employer

under Section 723.050 less any amounts withheld from such earnings by
the debtor’'s employer pursuant to any earnings withholding order.

Serious problems are created by restricting the exemption to earnings far perlods
ending within 30 days as several of the opinions attached to this memorandum
point out. Nevertheless, the staff would not want to exempt $10,000 in cash
found in a safe deposit box as "paid earnings'"and we telieve that the problems

of identifying the pay periods and determining the amount of the exemption
{whether amounts expended from net wages paid are to be considered the exempt
portion, and similar problems) are such that the exemption provided is sufficient.
Moreover, we are influenced by the fact that no creditor has advised us that

he was ever able to levy on cash in the hands of the debior.

Retirement payments. Our treatment of retirement payments will, we

believe, satisfy federal reguirements with one exception: We do not protect
"paid" retirement payments which are in the hands of the judgment debtor. We
do, on the other hand, protect to a limited extent "paid" earnings. The
federal statute treats retirement benefits the same as other earnings. Accord-
ingly, the staff recommends that Section 690.18 be revised to add the following

subdivision (e) and to renumber existing subdivision (e} as subdivision {f}:
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{e) Periodic payments received by the debtor from a pension or
retirement plan during the 30 days immediately preceding the levy of
execution which have been retained by him in the form in which received
or as cash are subject to levy of executicn only in an amount not to
exceed the maximpm amount of such payments that could be withheld by
the fund under subdivision (d), less any amounts withheld from such
payments by the fund pursuvant to a levy of executiom.

The 30-day limit is, of course, subject to the same objection as a 30-day
limit on "paid" esrnings.

Multiple sources of earnings. Under our recommendation, a creditor can

obtain an earnings withholding order directed to one of several of the employers
of the debtor directing the employer to withhold an amount computed taking

into aceount the employee's earnings from other employers as well as the em-
ployer to whom the order is directed. Iater, another creditor may obtain a
withholding order directed to one of these other employers. In such case, the
employee must claim an exemption if he wants to exempt more than the amount
that would be exempt under Section 723.050. Yet, under the federal law, he is

entitled to have exempt the amount provided under federal law without having

to claim the exemption. Here, the amount may be in excess of the federal law

beecause the amount being withheld under the prior order is computed by taking
into>account the earnings that are covered by the second order.

Granted this is a problem, but the case posed is so remote we do not
believe that 1t is necessary to deal with it. If we want to deal with it, we
could provide for an order made directed to all employers of the debtor so they
would all be aware of the withholding by one, and the other employers {as well
a5 the one withholding) would make an employer's return to any creditor serving
a2 subsequent order indicating that the earnings covered by the subsegquent order

were subject to withholding under the prior order.



Tips. We consider tips as earnings for the purposes of our recommendation.
We do not indicate whether dollar values of meals and lodgings furnished by
an employer to his employees are earnings {the State Administrator would pro-
vide rules on this by regulation). The federal authorities indicate that tips
are not generally regarded as "earnings"; and dollar values of meals and lodg-
ings furnished by an employer are generally regarded as "earnings." We believe
the recommendation is satisfactory. The State Administrator can provide by
rule for the itreatment of the matiters menticned above.

Applying restrictions on garnishment to employees with pay periods less

than one week. The federal administrator has made it clear that the restric-

tions on the amount of earnings that can be garnished cannot be prorated for
employees on a daily pay period. In other words, the first $48 of disposable
earnings earned each week is exempt. If the employee works only one day during
the week and earns not more than $48 of disposable earnings, it is all exempt.

Qur recommendation does not make the above result clear. However, the
State Administrator is directed to adopt regulations and provide tables for
pay periods of other than a week and he can provide by regulation for a result
comparable to that achieved under the federal statute. Accordingly, we do not
believe that any revision of the recommendation is needed.

Respectfully submitted,

John H. DeMoully
Executive Secretary



Memorandum T2-2 EXHIBIT I -

- U.S. DEPARTMENT OF LABOR
i Eaprorammr STANDARDS ADMINISTRATION
i : WASHINGTON, D.C. 20010 '

Nov 22 19N

‘Mx. John H, Dedoully

1 - " Bchool of Lew :
Stanford Universicy -
Stenford, Califormis - 94305

Dear Mr. Dedoully:

This 1s in reply €0 youwr letter of Janusry 7, 197L, concsrning legislation
m&mmpnptﬂnfinomrw apply for an exemption from the pro=
vigions of section 303(a) of Mtle III of the Consumer Oredit Protection
Act for gamishments issued undar the laws of the State of Californias..

As indicated in 29 CFR B70.51, differences in text between the restric.
tions of Btate law and those in section 303(s) are not material so leng :
as the Btate laws provide the same or greater restrictions on the gar- :
Lo nishment of individuals' eamings. The achievement of such restrictions §
. ] has been found to be best sccomplished by amending State law so that its S
, protectien is predicated upon the sams fastors as the Federal law. This . e
o would include, for exsmple, the inocorporation of similar definitions of !
P the terms “sarnings”, "disposable earnings”, and “garmnishment” and a '
i formuls based upon such terms which provide restrictions on garnishment
| which are the sane or greater than section 303(a).

Title III &oes not contain sny time limitation for its restrictions to !
be effective but your current State law, which is simdlar to that of '
some other Btates, seems to protect only those earnings which have baen
earned during the 30 days next preceding the levy.

We are enclosing a number of opinions dealing with gquestions you have i
relsed. OFf particular interest will be our public domain letter of
Ostober 26, 1971, concerning garnishment of wages deposited in a bank
1 sccount. As you will note, we took the position in this opinion that !
; since vages "paid or payshle” are protected (Secs. 302(a) and 303(a) : »
’ of the CCPA), the deposit of sarnings in a bank does not result in e
loss of the protestlon afforded by the CCPA. :

Ve wuull be plessed to sxamine your proposed l.eg:!.l_lntim to ascertain : i
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Public Law 90-321
30th Congress, S. 5
May 29, 1968

2n At

To safeguard the consomer lu consection with the utllisstion of credit by
requiring full disclosure of the terus and condittons of Anence charges la credit
frunsactions or in offers to extend eredit; by rewtreicting the garnishment of

Seuged: and by crearing the Natlonal Commission on Cousnmer Findnee to
wivdy and make recomiendutions on the need for forther regulation of ihe
consumer Snoance Industry ) aad for other purposes.

Be it enacted by the Senate and House of Represenfulives of the
United States of America in Congress assembled,

81, Short title of eatire Act
This Act may be cited as the Consumer Credit. Protection Aet.

{This reprints only thal portion of the Consumer Credit Protection Act
gg;;aimd in Title [l - Restriction on Gamishment - effective July 1,
5]

TITLE III—RESTRICTION ON GARNISHMENT

Consumer Cradit
Proteation Aot,

Ret 83 ST&:. In
M1 Fiodiogs and

PUrpoee,
2. Definltions,
308, Restriction on gernishnrent.
Regtriction on dlocharge from engdoyment by reason of garninhment.
305. Exemption for Btate-regolated garnlshmants.
Enforcenwent by Secretary of Labor.
307. Effect on State laws.

RS

§301. Findings and purpose

{x) The Congress finds: -

(1) The unrestricted garnishment of compensation due for per-

sonal services enconrnges the making of predatory extensions of

credit. Such extensions of eredit divert money into excessive credit

pryments and thereby hinder the preduction and flow of goods in
tuterstute commerce,

{2) The a}:-plicntion of garmishment as & ceeditors’ remedy fre-
quently results in loss of employment by the debtor, and the result-
ing dwruption of employment, production, and conswmption
constitutes n sulwtantisl burden on interstute commerce,

{3) The wreat disparities among the Jaws of the several States
relating to gnrnishment have, in effect, destroyed the iniformity of
the buukraptey. laws and frustrated the purposes thereof in many
areas of the country,

{b) On the basis of trer findings stafed iy subsection {a) of this sec-
tion, the Congress determines that the provisions of this title are neces-
sary and proper for the purpose of carrying inte execution the powers
of the Congress to regulate conmmerce and to establish uniform bank-
ruptey laws.

§ 302, Definitions

For the purposes of this tithe :

(2} The term “exrnings” means rompensation prid or payable for
{::-sonal rerviees, whether denominated as wages, selary, commission,

g, or otherwise, and Includes periodie payments pursuant to a
pension or retirement program. .

(b} The term “disposable ex miui:s"’ menns that part of the earnings
of any individual remaining after the deduction from those earnings of
aty anonnts m}uired by law to be withheld. .

(¢) The term “garnishment” means any legal or equitable procedure
through which the earnings of any individual are required to be with-

held for payment of any debt.

-3
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May 29, 1968 Pub, Law 90-321

§ 303, Restriction on garnishment
{a) Except as provided in subsection {b) and in section 303, the
maximum part of the uﬂgregnte disposable earnings of an individual
for any workweek which is subjected to igm'nis}!meut may not exceed
{1) 25 per centum of his disposable enrnings for that week, or
{2} the amount by which his disposable earnings for that week
exceed thirty times the Federal minimum hourly wage prescribed
by section 6{a){1) of the Fair Labor Standards Act of 1938 in
effect at the time the earnings are payable, .
whichever is Jess. In the case of enrnings for any pay period other than
a week, tlie Secretary of Labor shall by regulation prescribe a muitiple
of the Federal minimum hourly wage equivalent in eifect to that set
forth in paragraph (2},

{b) The restrictions of subsection {a} do not apply in the case of
El} any order of any court for the support of any. person,
2} any order of any conrt of bankruptey under chapter XIII
of the Bankruptey Act.
{3) any delt due for any State or Federal tax.
{¢) No court of the United States or any State may make, execute,
or eiforce any order or process in viclation of this section.

B0 Stat. B34,
29 Wt 206,

52 Stmt, 930,
1 USC 1001~
1086,

§ 304, Restriction on discharge from employment by reasom
garnishment :
(a) No employer may discharge any employee by reason of the
fuct thet his mm{ngs have been su‘fjected to garniahn{ent. for any one

a2 STAT indeltedness.

Penalties, {b) Whoever willfully violates subsection {a) of this section shall be

E}mld not more than $1,000, or imprisoned not more than one yesr, or
th,

§305. Exemption for State-regulated garnishments

The Secretury of Labor may by regulation exempt fron the pro-
vigions of section 303({a) garnishments issued nnder the laws of any
State if he determines that the Inws of that State provide restrictions
ont garntshment which are snbstuntinlly similar to those provided
gection 308 (n).

§306. Enforcement by Secretary of Labor

The Secretary of Labor, acting through the Wage and Tour Division
of the Department of Labor, shall enforce the provisions of this title.

£ 307. Effect on State laws
This title does not annul, alter, or affect, or exempt any persen from
complying with, the Inws of any State
{1} prohibiting gnmishments or providing for more limited
gurnishments than are allowed under this title, or
{2) prohibiting the discharwe of any employee by vruson of the
fact that his earnings have been snbjevted to gurnishment for
, mors than one indebtedness.
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5/26/70

‘U.5. DEPARTMENT OF LABOR

PART 870 (29 CFR) — REGULATIONS

- WAGE AND HOUR DIVISION

(Reprinted from the Federal Register of May 26, 1970)

Title 29—1ABOR
Chopter Ve—Wage and Hour Division,
Deporimert of Lobor

PART B70-—RESTRICTION ON
GARNISHMENT

Computation of multiple of the Fed-
eral minimum hourly wage for pay pe«
riods other than weekly: exemption for
State-regulnted garnishments, -

On December 5, 1960, theére was pub-
Ished in the FeoEral REcistEr (34 F.R.
19296) notice of proposed rule making
regarding the computation of & muliiple
of the PFederal minimum houry wage
eguivalent to that set forth in section
303{a) of the Consumer Credit Protec-
tion Act (OCPA), and exemption of
State-regulated garnishments,  After
considersiion of all relevant matter pre-
sented hy interested , end pur-
suant to sections 303{a), 305, and 306 of
the CCPA (31 Biat. 163, 184; 15 USC.
1673, 1815, 1676, 28 CFR Chapter ¥ is
herehy amended by adding & new Part

8790 to read as get forth helow:
Subport A—General

Ser.

aT0.1 Purposs and schpe.

8703 Amencdments to this part.

Subpart B—Detlerminations and interpretations
BT0.50 Maximum part of aggregate Aispos-

uhle esrnings subjsct to garnlsh-
ment.

Subpon C—Exmnplion for State-Regulated,
Garnishmenhy

QGeneral provizlon.

Exemption policy.

Application for exemption of State-
reguinted garntshments. .

Actlon upen an  application for
examption.

Standerds governing the granting of
s application for exempiicn,

Terms anc conditioma of evety
exemption.

Termination of exempticn.

87050
27051
870,53

81088
27064
ane.Es
2708

AUTRORITY: The provislony of this Part
BTG lasued under secs. 203, 305, 306, 82 Stat.
163, 184; 15 U.5.C, 1672, 1676, 1675,

Ssbpart A—General

§870.1 Purposc and scope. i

(a) This part sets forth the proce-
dures and any policies, determinaticns,
and interpretations of general applies-
tion whereby the Secretary of Labor
carries out his duties under sectlon 303
of the CCPA dealing with “multiples”
of weekly restrictions on garnishment of
earnitigs, and section 305 permisting ex-
emptions for State-regulated garnish-
ments in certain situations,

%! Publication Mo, 1300

{b} Punctlons of the Secretary under
the CCPA to be performed as provided
in thix part are ssei-med to the Admin-

Istrator of the Wage and Hour Division

(hereinalter referred to ms the Admin-
Lstretor) who, under the general giree-
tion and econtrol of the Assistant
Secretary, Woge and Labor Standards
Admintstration, shell be empowered to
take Mnael and binding actions in ad-
ministering the provisions of {his part.
The Admintstrator is empowered to sub-
delegate any of his duties under this
part, Any legel advice and assistance re-
ouired for administratlon of this part
shall be provided by the Solicitor of

B B870.2 Amendments o this part,

The Administrator mey, at any time
upsn his own metion or upon written
regquest of any interested person setting
forth reasonable grounds . therefor,
smend any rules in this part,

Subpart B—Deferminafions ond
Interpretations

§ 870.10 Maximum part of agsregate
disposnitle camings subject 10
garnishinent.

(a) Statutory provision. Sectlon 303
(s) of the CCPA provides that, with
some exceptions,
the maxtmum part of the aggregate dis-
posabls earnings of an iodividual for any
workweek which 18 subjected to gatnishiment
may not exceed

{1} 25 per centum of hla dispoastile earn-
ings for that week, ar

{2} the amount by which his disposable
earningy for that week exceed thirty timea
the Federal minimum hourly wage preseribed
by sectlon 8(a) (1} of the Fair Labor Stund.
ards Act of 1034, 1n &ffect at the time the
sarnings- are payable,
whic! rer {s less. In the case of carnings for
any pay period other then A week, the Secre-
tary of Labor shall be regulation prescribe
& multiple of the Federal minimam hourly
wage equiviient 1n effect t0 that set forth in
peregraph (2).

{bY Weekly pay pericd. The statutory
excmption formula appllies directly to
the aggregate disposable earnings for
1 -workweek, or & lesser period.  Ets
intent is to protect from garnishment,
eng save to an individual earner, the
specified smount of compensation for
his personal services rendered in the
workweek, or Iesser pericd. Thus, so long
a3 the Federal minimum wage prescribed
by section 6(a)(1) of -the Fair Labor
Standards Act of 1938 13 $1.50 an hour~—

(1) If an individual's disposable earn-
ings for a workweek or lesser period are
$43 (3¢ x $1.80) or less, his earnings
may not be garnished in any amount.

N m-

(2 ¥ an  individoal’s  disposable
errnings for n workweek of lesser period
are more than $48, but less than §64,
only the amount above $48 ia sublect to
garnishment. -

{3) If an individual's disposahle eern-

-ings for » workweek or Jesser period are

$64 or more, 35 percent of his disposable
earnings is subject to garnishment.

(©) Pay jor a pericd lmger than 1
week. In the case of disposable earmnings
‘'which compensute for personal services
rendered In more than 1 workweek, the
weekly statutory exemption formula
must be transformed to a formula ap-
plicakle to such eamnings providing
equivalent restrictions on wage garnish-
ment.

£1} The 25 percent part of the formule
would apply to the aggregate disposable
earnings for all the workweeks compen-
sated.

(2} The “multiple” of the Federal
minimum hourly wege equlvelent to thae
appiicable to the disposable sarnings for
1 week Is represented by the following
formula: The number of workweeks, or
fractions thereef (x) x 30 x the applica.
ble Foders] minimum wage ($1.60). For
the purpose of this formula, a calendar
month i consldered to consist of 4%
workweeks. Thus, 50 Jong as the Federal
minimur howrly wage 1s $1.60 an hour,
the “multiple” spplicable o the dispos.
able earnings for a 2-week perlod is $96
{2 x 30 x $1.60); for a monthly period,
$208 (415 x 30 x $1.680); and for a semi-
monthly period, $104 (2% x 30 x $1.80).
‘The “multiple” for any other pay period
longer than 1 week shall be computed in
a manner consistent with section 303(a)
of the Act and with this paragraph,

Subpart C—Exemption for Stote-
Regirlated Garnishments

§ 270.50 . General provision.

Bection 305 of the CCPA nuthorizes the
Secretary to “exempt from the provisions
of section 303(a) garnishments issued
under the laws of any State If he deter.
mines that the laws of that State provide
restrictions on garnichment which are
substantially stimilar to those provided in
section 303 (a)." '

§870.51 Exemption policy,

() It is the policy of the Seccretary
of Labor to permit exemption from sec-
tion 303(a} of the CCPA garnishments
issued under the laws of a Stale if those
laws considered together cover every case
of garnishment coversd by the Act, and If
those Jaws provide the same or greater
protection to Individuals. Differences in
fext between the restrictions of State
laws and those In section 302¢a) of the



Act are not material so long as the State . -
Iaws provide the same or preater Feswrcy -

tions on the garnishment of individuals’
earnings.

b} In determining whether  State-
regulated garnishments showld be- ex-
empted from section 3034a) of the CCPA,

or whether such an exeraption should -

‘be tagminated, the laws of the State shall
1':5 examined with particular regard to

" . the clagses of persons and of transactions -

to whith they may epply; the formulss
provided Tor determining the maximum
part of an individual's earnings which
may be subject to garnishment; restric-
tions on the application of the formulas;

and with regard to procedural burdens |

placed on the individual whose earnings
are subject to garnishment.

{¢) Particular attention Is directed to
the fact that subsection ta} of section
103, when considered with subsection (¢)
of that section, 15 read as naot requiring
the raising of the subsection (&) restrie- -
tions as affirmative defenses In garnish-
ment proceedings.

§870.52 Application for exemption of
Slnu:-reguﬂled gaenishmenis.

(g) An application for the exemption
of parnishments issued under the laws of
a State may be made in duplicate by &
duly authorized representative of the
State. The application shail be filed with
the Administrator of the Wage and ¥Hour
Division, Department, of Labor, Wash-
ington, D.C. 20210,

{b) Any application for exemption
must be accompanled by two copies of
all the provisions of the Stale Jaws relat-
ing to the garnishment of earnings, cer-
tified to be true and complete coples by
the Attormey General of the State. In
addition, the epplication must be accom-
panied by a statement, in duplicate,
slgned by the Attormey General of the
State, showing how the laws of the
. SBiate eatisly the policy expressed In
§ 870.51{a) and setting forth any other
matters which the Attorney General may
wish to state concerning the application.

§ 870.53 Action upon an applicalion for
exemplion.

{ay The Administrator shall grant or
deny within a reasonable time eny ap-
plication for the exempiion 'of State-
regulated pgamishments. The Siate
representative -shall be notifled in
writing of the decisionn. In the event of
denial, a statement of the grounds for
the denial shall be made. To the extent
feasible and appropriete, the Adminis-
trator may &¥ord to the State represent-
ative and to any other interested persons
an opportunity to submit orally or in
writing data, views, and arguments on
the issue of whelher or not an exemption
should be granted and on any subsidiery
issues.

(b» If an application is denied, the
State representative shall have an oppor-
tunity to request reconsideration by the.
Adminlstrator. The request shall be made
in writing. The Administrator shall per-
mit argument whenever the opportunity
to do s0 has not been afforded under '

‘paragraph {a) of this section, aml may

permit argument in aby other case.

(¢} General notice of every exempiion
of Stale-regulated gernishments and of
jts terms and conditions shall be given
by publication in the FEpERaL REGISTER.

§ 87054 Standsrds governing the grant-
.. ing of ‘an apphcation for cxemprion.

The Administrator may grant any ap-

‘plieation for the exemption of State- . .

regulated garnishments whenever he
finds tnat the laws of the State satisly
the policy expressed in § 87051y,

§ B70.55 Terms and conditions of every
exemption. .

(a) It shall be a condition of evéry
exemption of State-regulated garnish-
ments thet the State representative have
the powers nnd duties (1) to represent,
and act on behailf of, the State in rela-
tion to the Administrator and his rep-
resenbatives, with rezard to any matter
relating to, or arising out of, the applica~-
tion, interpretation, and enforcement of
State laws regulating gamishment of
earniogs: (2) {o submit to the Adminis-
trator, in dupiicate and on a current
basis, & certified copy of every enactment
by the State legislature affecting any
of those laws, and a certified copy of any
decision in any case inveolving any of
those laws, made by the highest court of
the State which has jurisdietion to de-
cide or review cases of its kind, if prop-
erly presented to the court; and (3} to
submit to the Adminisirator eny infor-
mation relating to the enforcement of
those laws, which the Administrator may
request,

th) The Adminisirator may make any
exemption subkiect to additional terms
and conditions which he may find ap-
propriate to carry out the purposes of
section 303 (a) of the Act.

£870.56 ‘Terminalion of excmiplion.

(a) After notice and opportunity to he
heard, the Administrator shall terminate
any exemption of State-regulzted gar-
nishments when he finds that the Isws
of the State no longer satisfy the purpose
of section 303(a) of the Act or the policy
exoressed in § 870.51(s). Also, atter no-
tice and opportunity to be heard, the
Administrator may terminate any ex-
empiicn if he finds that ahy of its terms
or conditions have been viclated,

(h) General notice of the terminaiion
of every exemption of State-regulated
garnishments shall be ziven by publica-
tign in the PepErAL REGISTER,

_ Effective date. This part shall become
effective on the date of its publication
in the Feoerat REGISTER, except § 870.10,
;vgl;igh shall become effective on July 1,

Slgned at Washington, D.C., this 30th
day of May 1870.
Grorce P, SuULTE,
Secretary of Labor.

IF.R. Doc. To-8450. Piled, May 35, 1970;
» 8:47 &0
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U.S. DEPARTMENT OF LABOR
WAGE AND HOUR DIVISION

PART 870 (22 CFR) — REGULATIONS

(Reprinted fram the Federal Register of Sepiember 11, 1970)

Title 29—LABOR
Chuﬂer 'U—-Wago and Hour Dividon,
. Unpmhnsnt of Lober

- PART 870—RESTRICTION ON
' GARNISHMENT

Procedurs for Exemplion for Stade~
Reguloted Gomishments

Pwsuant to section 306 of the Con-
sugaer Credit Protection Act (OCPA) (B2
Stat. 104; 16 US.LC. 1675), :870.52 of
Title ED.Code Federa.lRegulatiom is 7
mhereb?mdedintbemmdjmhd_

oW, -

. The amendment shall be effective upon
in the Feoxpar REGISTIR.

8ection 870.52 i3 amended by adding

thereto an additional paragraph, dealg-

nated paragraph (c), which resds na

870,52 lication for exemption of
5- stlle-l:‘l'l??lll“ garnishments.

[ ] L} * - L

(2) Notice of the fMling of &n eppllca-
tion for exemption shell be published in
the Froxul RecrsTes. Copies of the ap-
plication shall he avallable for pubiic
inspection snd copying during business
hours at the national office of the Wage
and Hour Division and in the regional
office of the Wage and Hour Division
in which the particular State is located.
Interasted persons shall be afforded an
opparianity to submit writien cornments
conoarning the application of the Biate
withhnmﬂodorumewhespcdnedin
the notice.

{Bao, 308, B3 Stat, 164: 15 U.S.C. 1876}
Bigned st Washington, D.C., this 4th
day of Ssptember 1870,

Roszrr D. Moraw,
.Mmisﬂstrator Wagre and Hour
Division, U.S. Department of

{FR. Doo, 70-12117; Filed, Bept. 10, 1070;
8:62 san.}
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THE FEDERAL WAGE GAENISHMENT LAW

The Federal Wage Garnishment law, which became effective July 1, 1970,
limits the amount of an employee's disposable earnings which may be
garnished in any one week, and protects him from discharge because of
garnishment for any one indebtedness. Tt does not change other matters
related to garnishment, such as the rights of a credltor to collect the
full amount owed him, most garnishment procedures established by State
laws or rules, or the priority of garnishment orders when more than one
is served on the employer. '

COVERAGE

This law {Title III of the Consumer Credit Protection fct, Public Law 90-
321) applies wherever Federal and State courts have jurisdiction. Thus,
it is applicable in the 50 States, Puerto Rico, the District of Columbia,
the Canal Zone, and all United States territories and possessions.

The restrictions do not apply to the wages of most Federal employees.
Salaries of most Federal employees were not subject to garnishment prior
to this law, and the law made no changes in this regard. Whether city,
county or State employee's earnings are subject to garnishment depends
on the applicable State law.

This law became effective July 1, 1970 and applies to garnishment orders in
gffect on that date. The restrictions apply to amounts that may be with-
held from an employee's wWwages subsequent to July 1, 1970, regardless of

the fact that the garnishment proceeding was started before that date.

WHAT IS GARNISHMENT?

"Garnishment® means any legal or equitable procedure through which
earnings of any individual are required to be withheld for the payment
of any debt. It refers to z court proceeding through which a creditor
seeks to reach an employee's earnings before they are paid to him, so
that they may be applied to the satisfaction of a ¢laim against the
employee. OSince a wage assipnment is a transfer of the right to receive
wages ordinarily effected by means of a contract, wage assigiments are
not within the scope of this law. If a legal proceeding to enforce a
wage assignment results in a judgment with a garnishment order, the law
would then be applicable.



WAGES SUBJECT TO GARNTSHMENT

The law's restrictions on garmishment are based on the employee!s
disposable earnings, which are different than his gross pay or his
take-hcome pay.

The term "earnings" means compensation paid or payable for personal
services, whether called wages, salary, commission, bonus, or otherwise,
and includes pericdic-payments pursuant to a pension or retirement
program.

Dellar values of meals and lodging furnished by .an employer to his
employees are generally regarded as “earnings". However, tips are
generally not so regarded. Typically, tips do not pass through the
hands of the empleyer and so he cannot withhold them if a garnishment
order is received.

An employee's "disposable earnings" means that part of his eamings
remaining after the deduction from those earnings of any amount required
by law to be withheld. Examples of such deductions are:

1. Federal income tax withholding deductions {as determined by
the number of exemptions claimed by the employee for income
tax purposes)

Federal socisl security tax deductions

State and city tax withholding deductions

State unemployment insurance taxes

Deductions required under State employees! retirement
systems,

»

WL R
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Deductions which are not considered to be required by law are,
among others, the following:

1. Deductions to purchase savings bonds

. Deductions for contributions to religious, charitable, or
educaticnal organizations

3. Deductions for union dues and union initiation fees

L. Deductions for health and welfare premiums, including company

5
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retirement programs
. Deductions for board, ledging, or other facilities furnished

to an employee by his employer

6. Deductions for the purchase of stock in the employer's
corporaticn

7. Deductions pursuant to an assignment of earnings

8. Deductions to repay loans or payroll advances
made by the employer

9. Deductions for merchandise purchased from the employer

10. Deductions pursuani to garnishment orders.

-10=-



RESTRICTIONS O GARNISHMENT AMOUNT

The maximum part of the total disposable earnings of an individual
which 1s subject to garnishment in any workweek may not exceed the
jesser of:

(a) 25 percent of the disposable earnings for that week;
OR

(t) The amount by which his disposable earnings for
that week exceeds 30 times the Federal minimum
hourly wage prescribed by Section 6{a){(l) of the
Fair Labor Standards Act in effect at the time
earnings are payable (currently this is $1.60 an
nour or $48 a week).

Stated differently, when an employee's disposable earnings are more
than $6L a week, up to 25 percent of his disposable earnings may be
garnished. Where the disposable earnings are $64 or less, only the
amount over $i48 may be garmished. UHo garnishment can be made if the
employee's disposable earnings are $48 or less.

These restrictions represent the maximum amount subject to garnishment,
regardless of the number of garnishment orders received by the employer.
Thus, if $25 of an employee's pay is the maximum amount subject to
garnishment and that amount is being withheld to satisfy a current garnish-
ment order, no further withhelding can be made from that particular pay if
a second garnishment order 1s received.

In the case of employees paid monthly or semi-monthly, the $h8 figure
{30 times the $1.60 minimum wage) is translated to $208 a menth or

$10) for a semi-monthly pay pericd. The $6h breaking point is trans-
lated to $277.33 for monthly pay periods, and $138.67 for semi-monthly
pay periods. For this purpose, a month is considered to consist of

L 1/3 weeks. Thus, if an employee 1s pald semi-monthly, no garmnishment
may be made where the semi-monthly disposable earnings are $10L or less.
It makes no difference if these earnings were $80 in one week and the
rast in other weeks of the period - the seml-montily period is treated
as a unit.

It is not permissible, however, to break the $L8 figure down to a daily
basis. If an employee whose wage rate is $20 a day works only 2 days
in a week, for example, his week's earnings of $L0 carnot be garnished
in any amount,

The law specifies that restrictions on the maximum amount that may be
garnished do not apply to court orders for the support of any person,
bankruptcy court orders under Chapter XITI of the Bankruptey Act, and
debts due for State or Federal taxes. Included in this group are locsal
schocl taxes and municipal occupation taxes. Also ineluded are court
crders requiring an employer to withhold an employeae's wages for child
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support and for alimony.

A levy against wages for a Federal tax debt by the Internal Revenue
Service, pursuant to its tax collection authoriiy, is net restricted
by this law. Collection of taxes is coversd by other Federal laws
and procedures that provide certain protection for the taxpayer.

EXAMPLES OF AMOUNT SUBJECT TO GARNISHMENT

The following examples illustrate the statutory tests for determining
the amounts subject to garnishment. '

(a)

(b)

(c)

(a)

(e)

An employee's earnings may not be garnished in any
amount where his disposable earnings in a particular
week are $L8 or less., ({For those paid on a monthly
basis, this amount is $208, and for those paid semi-
monthly, it is $104.)

An employee's gross earnings in a particular week are
$70; after deductions required by law, his disposable
earnings are $60. Since only the amount over $48 may
be garnished where the disposable earnings are $6L or
less, only $12.00 may be garnished in this week. $L4/B
would be paid to the employee.

An employee's gross earnings in a particular workweek
are $115; after deductions required by law, his dis-
posable earnings are $100. In this week 25 percent
of the disposable earnings may be garnished, or $25.
The employee would be paid $75.

A garnishment order is received on Wednesday requiring
wages earned up to that day to be withheld. The employee
is paid $15 a day. Since he has earned less than $18, no
garnishment is permitied. However, if another garnishment
order is received when the workweek is completed, the
employer will recompute and withhold on the basis of the
earnings for the entire week.

An employee paid bl-weekly has disposable earnings of
$200 for the first week and $L0 for the second week of
the pay period, or a total of $240. The rules for a
bi-weekly pay pericd are:

No garnishment if disposable earnings for the
pay period are $96 or less.

When disposable earnings are $128 or less for the
pay period, only the amount ir excess of $96 may
ke garnished.

12~



25% of disposable earnings above $128 for the pay
period may be parnished.

It does not matter that the disposable earnings in the
second week are less than $LE - 25% of the $2L0 is subject
10 garnisiment.

”’EEB An employee who has $100 dispesable earnings (gross weekly
wages less taxes) becomes subject to a court order directing
his employer to withhold from his wages $L0 a week for child
support and alimony. Such a support order is not regarded
as an "amount required by law to be withheld", so the disposable
earnings remain $100. Since the 25% restriction does not apply
to court orders for the support of any person, $L0 may legally
be withkheld instead of $25. However, no additional withholding
may be made that week if another garnishment order, resulting

e from an ordinary indebtedness, is subsequently received,

{g) The rule stated in (e} above also applies in cases of tax liens
for Federal or State taxes whether or not there has been a
court procesding. It also applies where the court order is
issued under a wage-earner plan authorized by Chapter XIII of
the Bankruptcy Act.

(h) An employee on a $125 weekly draw against commissions has dis-
posable earnings each week of $100. Commissions, paid monthly,
total $700 for July after deductions reguired by law. Each
draw and the balance due at the monthly settlement are separately
subject to the law's restrictions. Thus, 25% (or $25) of each
draw may be garnished. At the end of the month, the $4,00 pre-

 viocusly drawn is subtracted from the 3700 settlement figure,
and 26% of the balance {or $75) may alsoc be garnished.

EFFECT ON STATE LAWS

The Federal Wage Garnishment Law does not annul, alter, or affect,

or exempt any person from complying with State Laws which prohibit
garnishments or provide for more limited garnishments than are allowed
under the Federal law., Any provision of a 3tate law that subjects

less of an individual's earnings to garnishment than does the Federal
law will be the one that is applied under a garnishment order. On the
other hand, the Federal provision is applied if it results in a smaller
garnishment.

For example, where a State law restriction on garnismment to a class
of individuals such as householders results in a lesser amount subject
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to garnishment than under the Federal law, that law rather than the
Federal restriction will be applicable. This rule applies even though
the 3tate law in other respects imposes restrictions on garnishment

less favorable than the Federal law. In those respects, the State
provisions will be preempted by the Federal restriction, and the maximum
amount subjest to garnismment will be determined under the Federal law,

PROCEDURAL REQUIREMENTS IN STATE LAWS

There are no procedures that must be fellewed under the Federal law,
such as filing an affidavit or an applicaticn for exemption, in order
for the 1limitations on garnishment to apply. A requirement in a State
law that the employer or employes must affirmatively claim an exemption
as a condition to receiving it, or any other orocedural regquirement of
similar effeci, may not be applied to dsfeat the Federal limitations,

Where a State restriction on garnishment is more favorable to the
employee than under Federal law, however, the State provision will

be applicable even though its awvailability is conditional on such

a procedural requirement. In cases whers the emplioyer or employee

fail to follow the procedure and thus lose a more favorable State

law provision, the provisions of the Federal law will become applicable.

In some States the entire amount due the employee when a garnishment
order is received is impounded until certain procedural reguirements
are met. The Wage and Hour Division takes the position that such State
provisions are preempted by tne Federal law and that the law's restric-~
tions apply to these withholdings.

GARNISHMENT BEFURE JUDGMENT

In the case of Sniadach v. Family Finance Corp of Bay View, 395 U.S. 337
(1969}, the Supreme Court of the United States held that wage garnishment
is not permitted until a judgment is obtained, in order that the debtor
or wage earner will have the opportunity to be heard and tender any de-
fense he might have. It was held that wage garnishment prior to trial

on a suit for judgment constituted taking property without the procedural
due process of law which is required by the lLth Amendment to the
Constitution. The Wage and Hour Division believes the implementation of
this decigion is not within the purview of this law, but is a matter for
the courts that issue wage garnishment orders.

EXEMPTION FOR STATE-REGULATED GARNISHMENTS

The Secretary of Labor may exempt from the garnishment provisions of this
Act, parnishments under the laws of any State if he determines that the

jaws of that State provide restrictions on garnishments which are suh-
stantially similar to those provided in this Act., Regulations, Part 870,
specify the procedures and standards under which State laws will be found

to be Msubstantially similar.? When a State's garnishment law iz determined
to be "szubstantially similar™ to the Federal law, all of the provisions
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of the State law relating to the restrictions on the amount that may
be garnished will be applied, and the Federal formula will not come
inte play. Enforcement of garnishment restrictions will rest with
the State. To date, the laws of Kentucky and Virginia have been
found "substantially similar! to the Federal law.

In the absence of a determination that the State's garnishment law is
Usubstantially similar" to the Federal law, any section or provision
of the State law that results in a smaller garnishment amount is to

be applied. Conversely, the Federal provision iz applicable where the
Federal restriction results in a smaller amount.

PROTECTION AGAINST DISCHARGE

The Federal law prohibits an employer from discharging any employee
because his earnings have been subject to garnishment for any one
indebtedness. The term Yone indebtedness® refers to a single debt,
regardless of the number of levies made or the number of proceedings
brought for its collection. A distinction is thus made between a single
debt and the garnmishment proceedings brought to collect it.

If several creditors combine their debts in a2 zingle garnishment
action, the joint amount is considered as Mone indebtedness®. 1In
the same vein, if a creditor joins several debts in a court action
and obtains a judgment and wiit of garnishment, the judgment would
be considered a single indebtedness for purposes of this law.

The protection against discharge is renewed with each employment,
since the new employer has not been a garnishee with respect to
that employee. Also, any garnishment fully executed before
July 1, 1970, the effective date of the law, is not counted as
an indebtedness. '

LIMITS OF DISCHARGE PROVISIONS

The restriction on discharge applies to all garnishments as that

term is defined in the law. Accordingly, discharge for a first-time
garnishment such as an attachment of wages under a tax lien would be
in violation of the law. The same would be true of a court order
requiring an employer to withhold an employee's wages for child support
or alimony. In the case of tax liens, several levies to collect a
single tax delinguency (or to collect several year's tax arrears that
are combined into -z single indebtedness) would be treated as one
indebtedness. However, each specific court order for the payment of
child support or alimony obligations that are in arrears is considered
as a separate indebtedness.

Since the discharge provision is a protection against "firing," a
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suspension for an indefinite period or of such length that the employee's
return to duty is unlikely may well be considered as tantamount to firing
and thus within the term discharge as used in the law. In these situ-
ations, each case must be considered on its own facts.

Some employers have a rule that the employee will be given warnings for
the first twoe garnishments and will be discharged for the third garnish-
ment in a year. Where at least two of the actions relate to separate
debts, discharge would not be prohibited by the law since ihe warning

and discharge would be based on garnishment for more than one indebtedness.

In some cases empleyers set up plans which prescribe diseiplinary actions
for violations of company standards cf conduct, with discharge if for
example the employee viclates tnree of the standards in a year. One of
the actions considered as a violation is Ygarnishment of wages"., 1i only
one of these violations relates to parnishment, discharge would be pro-
hibited by the law since the discharge would result from garnishment for
only one indebtedness. In other words, regardless of the employer's dis-
ciplinary plan, no discharge may be based either wholly or in part on a
first time garnishment.

The law does not prohibit discharge if there are garnishment proceedings
pursuant to a second debt. However, as in the case of the limitations
on the amount that may be garnished, the law does not affect or exenmpt
any person from complying with a State law that prohibits discharge
because an employee's earnings have been subjected to garnisiment for
more than one indebtedness.

"3UBJECTED TO GARNISHMENT!

An individval's earnings are "subjecied to garnishment" for purposes of

this law when the garnishee {employer) is bound to withhold earnings

and would be liable o the Judgment creditor if he disregards the court

order. Thug, if an employee on being advised that garnishment is con-
templated obtains a release from the garnishcr {creditor) before the gar-
nishment order is issued, his earnings have not been subjected to garnishment.

The law does not expressly provide any time limitation between a first
and second garnishment. Where a considerable time has elapsed between
garnishment such as, a year, it may be that the employee is actually
being discharged for the current indebtedness. The first indebtedness
may no lenger be a material consideration in the discharge, DPDetermi-
nations in such cases will be made on the basis of all the facts in the
situation,
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BNFORCEMENT

The Federal Wape Garmishment lLaw is enforced by the Wage and Hour
Divigion of the Department of Labor. In those States where an
exemption for State-regulated garnishment has been granted, the
State enforces the limitations on the amount that mzy be garnished
in a pay period, but not the restrictions on dlscharge from
employment.

Section 303(c) provides that no court of the United States or any
State may make, execute, or enforce any order or process in vieolation
of the restrictions on the amount of an employes's disposable earnings
subject to garnishment.

Anyone who willfully violates the discharge provisions of this law may
be prosecuted criminally and fined up to $1,000, or impriscned for not
more than one year, or both.

ADDITIONAL INFORMATION

Inquiries ahbout the Federal Wage Garmishment Law will be answersd by
mail, telephone, or perscnal interview at any office of the Wage and
Hour Division of the U, S. Department of Labor. Offices are listed
in the telephone directory under the U, 5. Department of Labor of the
U. 3. Govermment listing. These offices also supply publications free
of charge.

This puvlication is for general information
and is not to be considered in the same
light as official statements of position
formally adopted and published in the
Federal Register.

% U5, GOVERNMERT PRINTING OFFICE : 1871 O - 421-438
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COPY
U.S. DEPARTMENT OF LABCR

Office of the Assistant Secretary
Washington, D.C. 20210

Workplace Standards Administration
Feb. 5, 1971

Honorable Vernon B. Romney
Attorney General

State Capitol

Salt lake City, Utah 84114

Dear Mr. Attorney General:

This is in reply to your letter of Qectober 13, 1970, regquesting an exemption
from the provisions of section 303(a) of Title III, Restrictions on Garnish-
ment, of the Consumer Credit Protection Act for gernishments issued under
the laws of the State of Utah.

A notice of the spplication was published in the Federal Reglister of
November 25, 1970, and a perlod of 30 days was allowed for comments from
interested persons. 'The comments received were considered itogether with
the applicaticn.

The @alient features of Utah law are found in sectionms TOB-5-105 and
78-23-1{7)}, Utah Code Annotated, 1953. The limits prescribed in

section 7OB-5-105, although adequate, apply only to garnishments to
enforce payments of judgments arising from consumer credit sales, consumer
leases or consumer loans. However, the garnishment restrictions of

Title TII apply to all garnishments with the exception of the three
narrov exemptions listed in section 303(b)}. Also, section TOB-5-105

does not define "earnings" so that it is not known whether it applies

to "earnings" as defined in Title III.

Garnishments which do not result from the three types of consumer credit
transactions listed in section 70B-5-105(2), Utah Code Annotated, are
within the purview of section 78-23-1(7), U.C.A. This section provides
an exemption from execution for "one-half of the earnings of the judgment
debtor for his personal services rendered at any time within thirty days
next preceding: the levy of execution or attachment by garnishment or
otherwise, when it appears by the debtor's affidavit or otherwige thet

he is a married man, or head of family, and that such earnings are nec~
essary for the use of his family residing in the state and supported wholly
or in part by his labor, provided, that a married man or head of family
shall be entitled to an exemption of not less that $50 per month". The
limits on garnishment prescribed in section 78-23-1(7) are clearly less
restrictive than the garnishment restrictions of Title III. Also, this

WH-121
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section does not protect earnings prior to the 30 day period next preceding
the garnishment, but the garnishment restrictions of Title III apply without
limitation as to when wages were earned. The protection of Title III does
not depend upon whether earnings are necessary for family support but under
this section there is no restriction on garnishment where earnings are not
necessary for family support.

Furthermore, "garnishment" and “"earnings" are not defined in section 78-23-1(7),
U.C.A. Therefore, it is not clear that section 78-23-1(7), applies to all gar-
nishments which are beyond the purview of section TOB-5-105 or that these two
sections taken together would apply to all garnishments which are within the pur-
vievof the Title III definition of "garnishment". It is not known whether
section 78-23-1(7) applies to "earnings" as defined in Title IIY without a
definition of this term. Also, the exemption available under section 78-23-1(7)
must be affirmatively claimed, but under Title III there is no such reguirement.

The procedural law concerning garnishments is found in Rule 64D and Rule 63(b)
of the Utah Rules of Civil Procedure. Under section (d) of Rule 64D, which pre-
scribes the contents of the garnishment writ, the garmishee is commanded "not
to pay any debt due or to become due to the defendant but tc retain possession
and control of all personal property, effects and choses in actlion of such de-
fendant until futher order". Rule 69(b) (not submitted by the State for our
review although it 1s slso pertinent to the garmishment writ) appears to de
consonant with section {d) of Rule 64D. Thus, the garnishee is ordered to with-
hold the whole pay {100 percent) until further court order. Such a garnishment
writ is itself a "garnishment" within the meaning of section 302(c) to which
the restrictions of section 303(a) would be applicable. Under Title III, a
garnishment writ mey never cause any withholding of any earnings in excess of
that subjected to garnishment under section 303{a). Accordingly, it should be
clear under State law that any employer {or garnishee) shall pay any employee
(or defendant) the amount of his exempt disposable earnings on the regular pay
day for the pay periocd in which the wages were earned.

We have considered your Opinion No. 70-058 which indicates that Title III pre-
empts any provision of State law which i1s not as restrictive as the Federal
garnishment limitations. However, such preemption may not be considered as
qualifying State laws for exemption under section 305. If thls could be done
every State would gualify for an exemption regardless of its lsws, and
gection 305 would be a mullity. As indicated in section 301 of Title III,
the purpose of this Title 1s to "regulate commerce and to eStablish uniform
bankruptcy laws" based upon a Congressional finding that the "great dispar-
ities among the laws of the several States relating to garnishment have, in
effect, destroyed the uniformity of the bankruptcy laws and frustrated the
purposes thereof in meny areas of the country".

In view of these differences between the Utah law and the Federal law and in

applying Subpart C of Title 29, Part 870, Code of Federal Regulations
(35 F.R. 8226), I conclude that the Utah law does not provide restrictions on

WH-121
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garnishment which are substantially similar to those provided in section 303(a)
of Title ITI of the Consumer Credit Protection Act. The application for exemp-
tion is, therefore, denied.

Sincerely,

/s/ Robert D. Moran

Robert D. Moran
Administrator

WH-121
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U.S5. DEPARTMENT OF LABOR
Workplace Standards Administration
Washington, D.C. 20210

Apr. 8, 1971

This is in resoponse to the questions raised during your recent visit to
Washington concerning legislation you are preparing in order to apply for
an exemption from the provisions of section 303(a) of Title III of the
Consumer Credit Protection Act for garnishments issued under the laws of
the State of Illinois. This letter also replies to general remarks on
this matter in a recent letter from Mrs. Maria Elden of your office.

The comments in our letter of December 11, 1970, to Attormey General Scott
concerned only some evident aspects of the current State garnishment laws.
In this connection you mey wish to examine the enclosed opinion letters,
which indicate generally some of the reasons other State laws have been
found not to be substantially similar.

As indicated in 29 CFR 870.51, differences in text between the restrictions
of State law and those in section 303(a) are not material sc long as the
State laws provide the same or greater restrictions on the garnishment of
individuals' earnings. The achievement of such restrictions has been found
to be best accomplished by amending State law so that its protection is
predicated upon the same factors as the Federal law. This would include,

for example, the incorporation of similar dafinitions of the terms "earnings",
"disposable earnings", and "garnishment" and a formula based upon these

terms which provides restrictions on garnishment which are the same or
greater than section 303(a).

As we understand your fourth alternative, which is the one you prefer,

there would be subject to garnishment, (a) an amount by which gross earnings
for the week exceed 38 times the Federsl minimum hourly wage prescribed by
section 206(a){1) of Title 29 in effect at the time the earnings are payable
{i.e. presently $60.80) for an employee who is not the head of a family,

or the amount by which gross earnings exceed that amount plus $5.00 (il.e.
presently $65.80) in the case of an employee who is the head of a family and
contributes substantially to its support or, (b) 15% of gross earnings,
whichever results in a lesser garnishment deductlon from the employee's
wages, The $200 maximum exemption presently provided in the Illinois law
would be abolished.

WH-124 (2}

~21-



COPY
2

The garnishment restrictions Iin your fourth alternative, zs well as in your
other alternatives, are not predicated on the same principles as the Federal
law in thet they are based uponh gross earnings. Any plan which has gross
earnings as its hasis dces not manifestly provide substantially similar
protection. In order to determine how such a plan would operate at various
income levels for varying withholding exemptlons, an analysis has to be

made taking into account Federal income and soclal security taxes as well

a5 State income taxes.

We have briefly anmalyzed your fourth alternative with respect to its effect
on a single individual who is not the head of & family and whe also claims
no withholding exemptions. It should be noted that the Internal Revenue
Code merely prescribes the withholding exemptions to which an individual
is entitled. QGenerally, lesser withholding exemptions are taken by single
persons having income other than earnings or those desiring a form of
forced savings. The zerc exemptions classification 1s fairly commonly
used and is prescribed in the Federal and State withholding tables. The
analysis, based on current State and Federal tax withholding and Social
Security tebles, disclosed that in the range between $65 and $75 of gross
earnings at zero withholding exemptions, the Federal law would result in

a smaller garnishment amount than the proposed State law, assuming the
individual was not head of a family under State lew.

Moreover, the proposed State garnishment law would not be self-adjusting
if withholdings required for State Income Tax or Federal Income Tax or
Soclal Security were to Increase. Thus, any such State law would need to
be reexamined whenever any one of these factors were changed.

Title III defines "earnings" as compensation paid or payable for personal
services whether denominated as wages, salary, commission, bonuses, or
otherwvise, including periodic payments pursuant to a pension cr retirement
system. Both current and proposed Iilinols law exempt from garnishment
only prescribed amounts of wages, salary, commissions, bonuses, and
periodic payments pursuant to a pension or retirement plen. While the
State law protects the same specific forms of remuneration as does

Tifle ITI, it does not include within its protection any forms of compen-
sation pald or payable for personal services which are not specifically
naped. Thus, it is not clear that the State law protects from garnishment
all forms of compensation for persomal services as does Title III.

The current and the proposed Illincis law both state the garnishment exemp-
tion in terms of remuneration for a week. Presumably under State law the
exemptions are applied only on the basis of pay earned on a week-by-week
basis. If this is true, the State law may provide substantizlly less
protection against garnishment than Title ITI in the case of an employee
receiving remuneration which compensates for personal services rendered

in & pay pericd longer than one week. This could occur in situations '
where there are differences in earnings from week to week within the pay
period. The treatment of earnings for pay periods other than a week is

WH-124 (3)
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prescribed in section 303(a) of Title IIT and in 29 CFR 870.10 and is
further discussed in ithe enclosed opinions WH-110 and WH-94. The protection
of section 303(a) is predicated on the basis of the particular pay period
and any week-by-week treatment of earnings withip the pay period would be
inconsistent with Title III.

Certain factors discussed above are common to each of the alternatives for
proposed legislation. It is our conclusion that each of these altermstives,
a5 presently formulated, would not provide restrictions on garnishment which
are substantially similar to those provided in section 303(a) of Title III
of the Consumer Credit Protection Act.

It may be possible to develop State legislation substantially similar to
section 303(a) while retaining an exemption based upon gross earnings
rather than disposable earnings. However, there is some gquestion whether
the retention of a gross earnings exemption would be worthwhile in view of
the technical difficulties inherent in comparing permissible garnishment
amounts under various combinations of State and Federsl income tax and
other required deductions from earnings.

The memcrandum which you left with us during your recent visit indicates
that adoption of the section 303(a) exempticn formula by your State would
eliminate the distinction between heads of families and others and also
thaet the State law gives more favorable treatment to heads of famililes

at all income levels up to $249. It is true that the simple adoption of
the Pederal formula would eliminete such more favorable treatment. This
difficulty could be overcome, however, by adopting legislation incorporating
the essential features discussed on the first page of this letter and a
garnishment formila based on disposable earnings. The law could provide
the desired levels of protection for different categories of debtors so
long as none of the levels of protection is lower than in Title III.

We would be pleased to have further consultations with you in the
preparation of your proposed legislation.

Sincerely,
/s/ Robert D. Moran

Kokert D. Moran
Administrator

9 enclosures

WH-124 (4)
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U.8. CEPARTMENT OF LABOR
Workplace Standards Administration
Washington, D.C. 20210

0ffice of the Administrator May 11, 1971

CCPA

This is in reply to your letter of April 7, 1971, addressed to

Mr. Harold Nystrom, Associate Seolicitor, concerning legislation you have
submitted to the legislature to amend Illinoiz garnishment laws. We are
sorry that our letter of April 8, 1971, on this subject did not reach you
in time to assist you in this matter.

As you know, our letter of April 8, 1971, commented primarily on the fourth
alternative discussed in a memorandum dated January 26, 1971, prepared

by your staff. The copy of the proposed act
currently before the legislature differs from the propossl on which we
previously commented. Hence, we believe some comments on the current pro-
posed legislation may be helpful as we understend 1t may be possible to
amend it to satisfy the "substantially similar" criterion of section 305

of Title III of the Consumer Credit Protection Act.

As we understand the bill before the legislature, there would be exempt
from garnishment an amount (a) by which gross earnings for the week
exceed 4O times the Federal minimum hourly wage prescribed by section
206(a)(1) of Title 29, U. S. C., in effect at the time the earnings are
payable (currently $64) plus $25 for the first dependent other than the
employee {i.e. a total of $89 in such case) and $10 for each additional
dependent thereafter (i.e. for example, $99 in the case of an employee
claiming himself, his wife and one child) or (b) 85% of gross earnings,
whichever is greater. The $200 maximum exemption presently provided in
Illinois law would be abolished. All compensation above the exempt
amount is subject to garnishment and all payroll deductions required by
law to be withheld are taken from the exempt amount.

The garnishment restrictions in the proposed act are predicated on gross
earnings rather than disposable earnings as in the Federal law. As ve
indicated previously, any law which uses a different basis does not man-
ifestly provide substantially similar restrictions.

We have briefly analyzed the proposed act, taking into account present
Federal and State income and social securlty taxes, and have concluded
that in all perceptible situations where the employee's pay pericd is a
week the proposed State law would result in a smaller garnishment amount
than the Federal law. However, the proposed State law would not be self-
adjusting if withholdings required for State Income Tax or Federal Income
Tax or Social Security were to increase. Thus, whenever any one of these
factors i1s changed, it would be necessary to reexamine the State law to
ascertain vhether it would continue to provide "substantially similar"

WH-131 (k)
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restrictions on garnishment. It was for this reason that in ocur letter of
April 8, 1971, we recommended the adoption of legislation providing gar-
nishment restrictions based upon disposable earnings. Refer especially to
the penultimate paragraph of that letter which suggested that & disposable
earnings formula could be designed to provide the desired levels of pro-
tection for debtors having family responsibilities. Although not based on
disposable earnings the proposed bill does provide such protection, which
we find heartening. In any case, however, the gross wage garnishment re-
striction formmla in the proposed act would not necessarily preclude its
consideration under section 305 of Title III. However, if the presently
proposed Illinols formula is not changed, any exemption granted pursuant
to section 305 would necessarily incorporate a condition requiring re-
examination if present Federal or State taxes or Social Security deductions
are increased.

The proposed law states its garnishment restrictions only in terms of
remuneration for a week and presumably such restrictions would only be
applied on the basis of pay earned in each separate week in the case of
an employee having a pay period longer than a workweek. As explained in
more detail in the eighth paragraph of our pricr letter, which continues
to be pertinent, there are fairly common situations where such treatment
under State law would result in the employee receiving substantially less
protection against garnishment than is provided in Title III. The
following tabular summary gives the treatment required under Title III in
the case of pay perlods longer than a week.

MAXTMUM PART OF DISPOSABLE BARNINGS SUBJECT TO GARNISHMENT
Biveekly Semimonthly Monthly

$96 or less: $104 or less: $208 or less:
RONE HONE NCNE

More than $96 but More than $104 but More than $208 but
less than $128: less than $138.67: less than $277.33:
AMOUNT AMOURT AMOURNT
ABOVE $96 ABOVE $104 ABOVE $208

$128 or more: $138.67 or more: $277.33 or more:
MAXTMUM 25% MAXTMUM 25% MAXTMUM 25%

The following example illustrates cne of many possible situations where the
State law gives less protection than Title ITI. An employee is paid on &
biweekly basis and has a biweekly salary of $210, 1s single and claims one
exemption (for himself), and works only five days in the first workweek of
the pay period before bvelng laid off until the following pay pericd due to
the employer not having any work available for him. He is paid $105 gross
wages for the workweek and receives no salary for the layoff time. After
legal deductions ($6.10 Federal Income Tax, $5.46 Social Security and $1.72

WH-131 (5)
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State Income Tax), the net pay or disposable earninge are $31.72. Under
Federal law no garnishment would be permitted because disposable earnings
for the pay period are less than $96.00. Yet under State law $15.75 would
be garnished.

Failure to provide any pay period garnishment restrictions in the proposed
act for pay periods longer than a week, incorporating proper maltiples of
its weekly restriction as provided in section 303{a) of Title III and

29 CFR 870.10(c), would effectively bar any consideration of the bill
under section 302 of Title ITI. Also, the seventh paragraph of our letter
of April 8, which indicates that it is not clear that the State would pro-
tect from garnishment all forms of compensation for personal services as
does Title III is equally pertinent to the present proposed bill.

If the recommendations discussed above are implemented, your State would

have a basis for applying for an exemption pursuant to Subpart C of Part 870.
We would be pleased to have further comsultations with you in the preparation
of this leglslatlion. Our final decision would be predicated on the merits of
such a formal application and.the written comments of interested persons as

provided in our regulations.

Sincerely,

/s/ Horace E. Menasco

Horace E. Menasco
Administrator

WH-131 (6)
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U.S., DEPARTMENT OF LABOR
Workplace Stendards Administration
Washington, D.C. 20210

Office of the Administrator

May 25, 1971

CCPA

This is in reply to your letter received on Janmuary 19, 1971, applying
for an exemption for garnishments issued under the laws of your State
under the provisions of section 305 of Title III of the Consumer Credit
Protection Act.

The procedures for submitting an application are prescribed in Subpart C
of 29 CFR 870. Your application does not fully meet the requirements of
29 CFR 870.52. This section requires that any application for exemption
must be accompanied by two copies of all the provisions of the State laws
relating to the garnishment of earnings, certified to be true and correct
by the Attorney General of the State. There is alsc the further require-
ment that the application be accompanied by a statement signed by the
Attorney General of the State showing how the State laws satisfy the
policy expressed in 29 CFR 870.51.

Certain substantive and procedural sections of ILouisiana law which may

bear on the garnishment of earnings and the application of section 13;3881
were not submitted with the application and, therefore, were not discussed
in the Attorney General's statement. The laws pot submitted ineludes such
material as the following sections of the Iouisiana Revised Statutes {RS):
13:3471, 13:3913, 13:3914, 13:3921 through 13:3928, 13:4732, 17:573, 17:772,
17:883, 17:1013, 20:32, 23:1205; and the following articles of the Louisiana
Code of Civil Procedures (C.C.P.): 241l through 2417, 3507, 3508 and Forms
No. 381 and Wo. 385.

Apart from the failure of the application to fully meet the reguirements
prescribed in 29 CFR 870.52, it appears that ISA-RS § 13:3881 does not,

in all circumstances, provide the same or greater protection to individuals
as does section 303(a), Title IIT of the Consumer Credit Protection Act.
Although there may exist other deficiencies in the present ISA-RS § 13:3881,
an analysis has developed the following discrgpancies.

One. HNeither LSA-RS § 13:3881 nor any other applicable section of the
Louisiana Revised Statutes, so far as we are aware, contains a definition of
"earnings", necessary in that this definition forms the basis for ascertaining
"disposable earnings" - the essential criteria for both statutes. Thus,

there is no reasonable certainty that Louisiana would adhere to the same
definition of earnings or disposable earnings as prescribed by sections 302
and 303 of Title III, Consumer Credii Protection Act.

WH-134 (&)
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Two. ISA-RS § 13:3681 provides that "seventy-five per centum of his dis-
posable earnings for any week or the amount by which his disposable earnings
for that week exceed thirty times the Federal Minimum Wage . . ." shall be
exempt from seizure. A literal reading of the second proviso of the statute
would appear to prescribe that only thirty times the Federal minimum wage
may be garnished rather than that sum itself being exempted. In view of
the rather clear wording of the statute and the absence of any Louisiana
adjudicatlon on this particular clause, we are unable to find any assurance
in the State law that the restrictions provided by section 303(a) would be
maintained In Toulsiana. This difficulty is further compounded by the

fact that ISA-RS § 13:3881 does not require that the greater of the two
restrictions be utilized in determining the exact amount of the debtor's
earnings which may be garnished. Thus, it appears that a Iouisiana court
could, in its discretion, apply either proviso in determining the debtor's
exempt earnings, utilizing either the greater or lesser sum. And, if the
second proviso of LSA~RS § 13:3881 were to be interpreted as exempting
only the excess of thirty times the Federal minimum wage, then the dis-
posable earnings of the debtor up to thirty times the Federal minimum
hourly wage prescribed by section 6(a)(1l) of the Fair Iabor Standards Act
of 1938 could be garnished - the exact converse of the protection afforded
by section 303({a).

The Ioulsiana statute does provide that “"in no case shall this exemption be
less than at the rate of seventy dollars per week of disposable income." It
is required, however, that "a miltiple or fraction thereof according to
whether the employee's pay period is greater or lesser than one week" be
utilized. Conversely, section 303(2) does not prorate the exempted earnings
when the pay period is less than one week, thereby providing an absolute
base exemption from garnishment of thirty times the Federal minimum wage.

In the event the pay period is substantially less than one week, the
Louisiana statute would reguire such a reducticn of its seventy dcllar
exemption that the thirty times the Federal minimum wage base exemption
provided by section 303(a) would not be afforded to the debtor. Moreover,
ISA-RS § 13:3881 requires a multiple of the seventy-dollar limitation to

be applied when the pay period is greater than one week but less than two
weeks while section 303(a) deems that any workdays in excess of one work-
week constitute a subsequent workweek, treated as a separate entity and
having its own above-mentioned absolute base limitation. Therefore, at

the present minimum hourly wage of one dollar and sixty cents, ISA-ES .-

§ 13:3881 is more restrictive of garnishments in pay periods of exactly one
week, but less restrictive in situations Involving fractions of workweeks.

Three. Section 303(c¢), in conjunction with section 303(a), interpreted in
29 CFR 870.51(c), prescribes that the garnishment restrictions of section
303(&) are self-executing and do not require the raising of an affirmative
defense. Under Title ITI, a garnishment may never cause withholding of any
earnings in excess of that subjected to garnishment under section 303(a).

WH-134 {5)
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Special Counsel DeJean's opinion, however, states that the garnishment de-
ductions withheld by the employer under the prior law would continue "until
such time as that judgment is amended by the court upon application of an
interested party." As may be readily seen, this represents a deviation
from the mandate of Title III, and, absent any other Louisiana law clearly
holding otherwise, remains a fatal disparity.

Four. BSection 303{a) requires that no withholding of exempt income may be
made at any time. Loulsiana, however, upon service of interrogatories,
requires the garnishee pursuant to LSA-RS § 13:3881 through 13:3927 and
Ioulsiana Code of Civil Procedure article 2411 through 2417 to withhold an
uncertain amount of the debtor's earnings pending a court determination

of exactly what portion of those earnings are exempt. A further difficulty
is presented when the garnishee fails to answer the interrogatories. In
that event, the court is permitted to enter a writ of garnishment for the
total indebtedness without any perceptible procedure for ascertaining the
debtor's earnings and what portion of those earnings are exempt.

Sincerely,
/s/ Horace E. Menasco

Horace E. Menasco
Admipistrator

2 FEnclosures
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U.S. DEPARTMENT OF LABOR
Workplace Standards Administration
Washington, D.C. 20210

Office of the idministrator

Oct. 26, 1971

This 1s in reply to your letter of June 11, 1971, which was referred to this
office for a reply concerning Title III of the Consumer Credit Protection
Act,

As explained in your letter and in a conversation with Mr. Hoffman of my
staff, the corporation pays 800 of its employees by depositing the total
amount due these employees with a local bank. A checking account has been
set up for each employee to facilitate this payroll system, and each pay
day the net pay due each employee after Federal and State taxes and usually
insurance is credited to his account. The bank sends a voucher toc that
effect to each employee, and the employees draw against thelr account. They
are not required to maintain a balance in their accounts, and it is believed
that employees generally withdraw all of the funds before the next pay day.

Certain creditors of wvarious employees have discovered this payroll systenm
and now attach the employee's bank account by having garnishment summons
served upon the bank. The bank freezes the account and pays the bank balance
to the creditor. Tt 1s possible that an account will contsin some monles
that are not wages, but as a2 practical matter thls is not expected to

oceur often. TYou believe that the effect of this procedure is a violation of
the Act where more of the employees' disposable earnings are garnished than
is permitted under Title III.

Under these circumstances it seems clear that the bank is acting as the agent
of the employer in the performance of the payroll functicns. This belrng eo,
the bank stands in the shoes of the employer, and may be garnished for wages
to the same extent, and subject to the same restrictions on garnishment as the
employer. The question thus arises as to whether the earnings once they are
credited to the employee's bank account retain their identity as earnings and
are within the protection of section 303{a).

In this connection it is clear that Congress intended to establish a gusranteed
floor below which garnishment is prohibited thereby assuring to the employee
that "a garnishment cammot leave him less that $48" each workweek or the
appropriate multiple equivalent for the pay period "to live on" {114 Cong.

Rec. 4122). As you know, the problem is one of major proporticns in view

of the increasing mumber of employers who are using banks to perform their
payroll services for them and the correspondingly increasing number of
creditors who are seizing upon this method of payment as a2 means of attaching
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To THE JIoNORABLE RONALD REAGAN
Governor of California and
THE LEGISLATURE OF CALIFORNIA

The California Law Revision Commission was directed by
Resolution Chapter 202 of the Statutes of 1957 to study the law
relating to attachment, garnishment, and propeity exempt
from exccution. This recommendation deals with one aspect of
this subject—vage gurnishment procedure and certain related
matters. :

The proposed legislation set forth in this recom-
mendation is substantially the same as Preprint Senate
Bill No. 1 for the 1972 session. The preprinted bill
was printed late in Qectober 1971 at the request of the
Comission so that the substance of the Commission's
recammendations would be available in convenient form
for study prior to the 1972 legislative sessiocd. Ac-
cordingly, the preprinted bill does not take into ac-
count legislation =nacted after November 1, 197l; and,
at that time, final action had not been teaken on & num-
ber of bills affecting wage garnishment procedure and
related matters. See, e.g., Assembly Bill 3057 and
Senate Bill 594, introduced at the 1971 regular session.
The proposed legislation set forth in this recommendation
doss, however, take into account legislation enacted at
the 1971 session.



The Commission wishes to acknowledge the substantial con-
tribution of iis research consultants, Professor William D. War-
ren, UCLA Law School, who provided the background study
that served as the basis for this recommendation, and Professor
Stefan A. Riesenfeld, Boalt Hall, University of California at
Berkeley. The Cornvmission also is indebted to numerous other
persons who contributed to the development of this recommen-
dation by attending Cominission meetings or by submitting
written comments.

This is the second in a series of recommendations. For the first
recommendation, see Recornmendation Relating to Attach-
meait, Garnishient, and Fxemptions From Fxecution: Dis-
charge From Employment, 10 CAL L. REvisioN CoMM'N
REroORTS 1147 (1971). See also Chapter 1604 of the Statutes of
1971.

Respectfully submitted,

THOMAS E. STANTON, JR.
Chairman
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RECOMMENDATION OF THE
CALIFORNIA LAW REVISION
COMMISSION

relating fo

ATTACHMENT, GARNISHMENT, AND
EXEMPTIONS FROM EXECUTION

Employees' Earnings Protection Law

The past several years have witnessed increasingly critical
review of the process of wage garnishment! leading to
significant judicial  and legislative ® activity—both federal and
state—in this area. However, both the rapid pace of recent
events and the involvement of different branches and levels of
government have produced conflict and uncertainty, and the
need for further reform in a number of areas remains, This
recommendation reviews the area of wage garnishment and
related matters and proposes solutions to the problems
revealed.

! In Californiy ulone. see, e.g., Brunn, Wage Germishment in California—A Studv and Recommenda-
tions, 33 CaLL. REV. 1214 /1963); Western Center on Law and Poverty, Wage Garnishment—
Impact and Extent in Los Angeles County (1968},

18ee, ¢.g, Snindach v. Family Finance Corp., 395 US. 337 (1969); McCallop v. Carberty, 1 Caldd
903, 464 P.2d 128, 83 Cal. Rpte. 666 {1970).

3 8eg, e.g. Consumer Credit Protection Act of 1958 (§§ 301-30T), 15 U.S.C. §§ 1671-1677; Cal. Stats.
9i.Ch 15333 Cal. Stats. 1971, Chs. 1607, 1684.

4 The Culifornia Law Bevision Commission is actively engaged in a general review of the California
stututes reluting to the entire field of attachment, garnishment, and exemptions from execution
with a view to recommending the enactment of a comprehensive revision of this body of law
at a future session of the Legislature. This recommendation deals with one aspect of that
general subject.
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MODERNIZATION OF CALIFORNIA WAGE
GARNISHMENT PROCEDURE

Introduction

The primary objective of the measures recently enacted at
the state and federal levels has been to secure—through
restrictiuns on the amounts which can be withheld——adequatfa _ . .
protection for the wage earner’s day-to-day income. In addition, Californie

enacted legisliation modifying its archaic multiple levy wage garnishment
procedure. However, serious defects remain in the California wage garnish-
ment procedure, and the restrictions on the amounts that may be garnished

do not adequately protect low income wage earners.

Continuing Levy

California law formerly permitted only amounts owing to a debtor-wage
earner at the time of service of the writ of execution to be reached by
his creditor through wage garnishment.5 Typically, therefore, to satisfy
his claim, a creditor was required to use multiple levies. These levies
imposed an unreasocnables cost burden on the debtor6 and on the publice
generally.7 To alleviate this burden, Section 682.3 was added to the Code
of Civil Procedure at the 1971 legislative gession., Thig section provides
that the levy of a writ of execution upon the earnings of a debtor imposes

a continuing duty on the debtor's employer for a specified period to with-

8
hold and pay over the required amounts to the levying officer. Adoption

5. f. Cal. Stats. 1955, Ch. 793, at 1391 (former Code Civ. Proc. § 682(1)).

6 The following cxamnples were cited to the Commission by M. Gordon H. Bishop, representing
the California Department of Consumer Alfairs:
== A typical wage-eurner makes 34.00 per hour, $160.00 per week. His “dispesable income™ is
$120,00, of which 25%, or $30 00 is subject to garnishment. From that $30.00 is dedwcted $1.50
for the writ, $10.00 shenifi’s charges for service, and 8.74 interest, leaving $17.80 for reduction
of the judgment principal. [f the debtor were to disehurge a $300 judgment through & serics
of such executivns, Le will have pind cuk i excess of 8800,
So much for the 3400 per bour raan. Perhaps he can afford the premium. But consider the case
of the “poor”™ whoan the aw is designed to give major relick.
A wagre-carner mukes $200 per hour, 33091 per week, If his “disposable income™ is §34.00,
$16.:4X) is subsert to garnishiment. Subtracting the costs reguired to levy would leave just $3.80
to reduce the judgment principal, assuming the cnsts in the above exumple. I the exscutions
were to run for Lhe next 2% years, the 850 judgment would be paid off at a cost to the debtor
e in 2acess of S2000,
Sce Minutes, California Law Revision Cormnission, Meeting of January 15-16, 1971, on file at
the Comruission’s offiee, School of Law, Stanford, Calitornia.
. ' Desnite the fact tiat the sheriffs and marshals charge a fee fer each levy made, it has been
estitnated thut the county—~its taxpayers—pays 30 to 50 percent of the expenses of coliection.
Bruun, supra note 1, 2t 1292,

8. See Code Civ. Proc. § 682.3, edded by Cal. Stats. 1971, Ch. 1684.
-Pa
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of a continuing levy procedure clearly represents a salutary step towards
providing a practical and =quitable wage garnishment procedure. IUnfortunately,
however, the scheme adopted did not deal comprehensively with the subject,

and significant problems remain.

The major drawback of the continuing levy is that it gives 8 preferred
position to the creditor who first resorts to legel process to enforce his
claim.9 If the levy is given effect indefinitely, the debt is large, and
the debtor's earnings modest, subsequent creditors may be postponed for
substantial periocds of time., Some compromise between multiple levies and
an unlimited continuing levy is necessary. Section 682.3 provides a basic
Q0-day period; however, subsequent creditors sre given no priority when a
pricr levy expires. The prior creditor knows precisely when his prior levy
will expire and sccordingly when the next levy must be served to renew his
priority. Thus, Section 682.3 may, in practice, be used to secure an un-
limited preference.

The Commission recommends thet & levy on an employee's esarnings be

1
made pursuant to an earnings withholding order and thet an order generally

9. The statement in the text assumes that the first ecreditor to levy thereby
achieves a priority over other creditors. Section 682.3 fails to deal
with the question of priority of creditors. Subdivision (d) of Section
690.6, however, provides that "the court shall determine the priority
and division of payment amwong all of the creditors of a debtor who have
levied an execution upon nonexempt earnings upon such basis a&s is just
and equitable." This latter provision may be interpreted to simply
mean “"first in time, first in right.”™ On the other hand, if subdivision
(d) requires apportiomment between each of several creditors who have
served g continuing levy, it could impose intclersble administrative
burdens on both the judicial system and employers subject to levy.

10. This rule should not apply to orders for support or for the collection of
taxes. BSuch orders should, until satisfied, have a continuing priority
over all other obligationz. See discussion in the text, infra, under
"orders for Support or for the Collection of State Taxes.



be in effect for no longer than 120 days,ll at the end of which time the
creditor who secured such order would be precluded for a short peried {10
days) from serving on the same employ=r another order based on the samel
debt. This moratorium period would permit another creditor to intervene
with an order based on his debt, which would then continue in effect for a

120-day pericd.

Service by Mail
California law presently requires that writs of execution be levied by

12
a sheriff, constable, or marshal. However, the.

" use of the sheriff or marshal as a high-priced messenger
when a creditor is attempting to reach an asset like earnings is .
generally an extravagant waste of time and money !The United v
States Post Office can perform the same task for a very modest
J,cost. It is in the interest of debtors, creditors, and the public
N/ generallyithat the function of service be performed in the most
eflicient and economical manner. The Commission accordingly
recommends that service by mail of the various applications,
notices, and orders required for this process be authorized and
that recovery of the cost of personal service be permitted only
where mail service has been refused.

11. The period of 120 days was selected because the Commission was advised
it would bhe adequate to permit complete satisfaction of the majority of
consumer debts.

12. Code Civ. Proc. §§ 632, 687.

13. The fees charged by the levying officer may include a fee ($5) for service
of the writ (Govt. Code § 26722), an additional collection fee (not less
than $1){(Govt. Code § 26739}, and charges for mileage one-way at 7C cents
a mile (Govt. Code § 26746).

1%. See note 7 supra.
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Employer's Service Charge

The continuing levy procedure should substantially reduce 5
the collection burdens imposed on employers¥ To alleviate vV
these burdens further, the Commission recommends that an
employer be authorized to deduct a one-dollar service charge
from the debtor’s carnings cach time that the cmployer is
required to withhold en behalf of the creditor pursuant to a
withholding order.

Ex Parte Application; Judicial Review

Assuming that adequate limitations on the amount which .,
may be garnished are provided automatically Ythe Commission
recommends that the levy procedure continue to be initiated
by the creditor upon ex parte application. Provisions for notice
and a preliminary judicial hearing in all cases would make the
procedure unnecessarily complicated and expensive for all
parties. Although the order requiring withholding of earnings

should be issued ex parte, provision should be made for an
expeditious judicial hearing as to whether the debtor is entitled
to an exemption of all or a portion of his earnings on the grounds
of hardship? or whether the order should be
modified or terminated for some other reason. The debtor
should be given adequate notice of his right to such a iearing.

/3 It has been estimated that, in 1965, emnployers in Los Angeles Connty alone expended nearly two
million dollars 1o provess wuge garnishments—or almost §20 per paycheck garnished. See
Western Ceater on Law & Poverly, supra note 1, at 7. Present law provides virtually no relief
to the empleyer from this burilew. See CrviL Copg § 4701 {etnpluyer authorized to deduct the
one-dollar service charge [or each payment made pursuant to child support erder}; Cong Crv.,
Proc. § 710 {authorizes public t ployer to deduct $2.50 service charge where required to
comply with levy made pursnant to that section).

16. See the text, 'infra, under "Postjudgment Restrictions on Wage Garnishment."

17. See the text, infra, under "Hardship Exemption."



PREJUDGMENT RESTRICTIONS ON WAGE
GARNISHMENT

In June 1969, the United States Supreme Court in Sniadach v.
Family Finance " Corp'® held that the prejudgment
garnishment of wages under a Wisconsin statute constituted a
taking of property in violation of the due process requirements
of the Fourteenth Amendment to the United States
Constitution. Six months later, the California Supreme Court,
relying on Sniadach, beld in McCallop v. Carberry'® that
California’s then existing prejudgment wage garnishment
procedure also constituted a taking of property in violation of
procedural due process. In an attempt to conform to the
relatively narrow holdings in these cases, Section 690.6 of the
California Code of Civil Procedure was amended in 1970 to
exempt from levy of attachment “aff earnings’of the debtor e -
rived fvere his personal services, 20 More recent decisions
of the California Supreme Court have placed substantial
constitutional limitations on  prejudgment attachment
procedures generally.®! Regardless of what revisions in these
procedures are made to satisfy these limitations, the
Commission recommends that the complete and automatic
excmption  of  wages [rom  garnishment pursuant to
prejudgment attachment procedures be preserved.

POSTJUDGMENT RESTRICTIONS ON WAGE
GARNISHMENT

Introduction

At the same time that prejudgment garnishment of wages
received the scrutiny of the courts, wage garnishment
generally—including garnishment under postjudgment levy of
execution—was the subject of Congressional sction. Title I1I 22
was incorporated into the federal Consumer Credit Protection
Act of 1968 restricting the “garnishment” 2? of “earnings” 2* of
a debtor to certain limited amounts 2>—basically 25 percent of

0 305 1.5, 337 {1569).

W | Cal.3d 503, 464 P.2d 122, 83 Cal. Rptr. 666 (1970},

(o) Stats, 1970, Ch, 1523, § 19 (emphasis added).

¥ See, e.g, Randone v. Appellate Department, 5 Cal.3d 536, 438 P.2d 13, 56 Cal, Rptr. 708 {1971).

=15 UEC §§ 1671-1677.
3 Subdivision c) of Section 302 of the act {153 US.C. § 1672(c}) provides:

1e) The term “garnishment™ means aay legal or equitable procednzs through which the
cuarnings of uny iudivirdual are reguired to be withheld for pavment of any debt.

* Subdivision (n) of Scetion 302 of the act (15 U.S.C. § 1672{)) provides:

(a) The term “earnings™ means compensation paid or pavabie for personal services,
whether deneminated as wages, salary, commission. bonus, or otherwisz, and includes peri-
odic payments pursuant to u petsion or retirement prograrn.

3 Sce Consumer Credit Protection Act of 1988 (4 303(a), 15 US.C. § 16732,



“disposable earnings.” ?* These restrictions were made

applicable nationwide, effective July 1, 1970.27 .
Subdivision (a) of Section 303 of the federal act provides, in
part: 28
(a) ... [Tlhe maximum part of the aggregate disposable
earnings of an individual for any workweek which is
subjected to garnishment may not exceed
{1) 25 per centum of his disposable earnings for that
week, or
{2} The amount by which his disposable earnings for
that weck exceed thirty times the Federal minimuin hourly
wage prescribed by section 6(a) (1} of the Fair Labor
Standards Act of 1938 in effect at the time the earnings are

_ paysble [currently $1.60]
whichever is less. !

This means that, if an individaal's disposable earnings for a
workweek are $48 or less, his earnings may not be garnished in
any amount. If his earnings are between $48 and $64, the entire
amount above $48 may be garnished. Above $64, the 25 percent
rule applies. Where debtors in low income brackets are
concerned, the protection afforded by the federal law seerns
inadequate to permit even s subsistence level of existence for
a debtor and his family faced with the high living costs
prevailing in California.

To this deficiency in the federal law must be added the
difficulty of determining what constitutes “disposable
earnings.” The federal law defines “disposuble earnings” as
those earnings remaining “after the deduction . . . of any
amounts required by law to be withheld.” 2? The latter amounts

include ‘amocunts withheld for federal and state
income taxes, federal social security, state disability

insurance, and contributions to public retirement funds. Less clear is the
treatment of wage mssignments., Amounts apparently not deductible include
deductions for union dues and for private health and retirement plans. The
ambiguities that exist can lmpose a difficult burden on the employer who must

determine what part of his employee’s earnings are subject to
garnishment.

5 bdivision (b} of Section 302 of the act (15 US.C. § 1672{b)} provides:
ib] The term "disposable earnings” means that part of the eurnings of anv individual
remaining after the deduction [rom those earnings of any amounts reguired Ly ‘aw to be
withheld.
11 The federal uct specifienlly provides that “no court of . .. any State muy make, vxecute 0. saforce
any order or process in violation of this section.” 15 US.C. § 1673{c}. Hence, the coufr rmity
of a state law may be challenged in either o state or a federat court if the state enforces a
garnishment statute that fails to conform to the federal minimum requirements. To provide
some measure of uniformity, the Culiforaia Legislature amended subdivision (k) of Section
690.6 of the Code of Civil Procedure to exempt from levy of execution such portion of a debtor’s
earaings “as is allowed by statuke of the United States.” Cal. Stats. 1970, Ch. 1523, § 19.
15 US.C§ 1673 ().

w15 USC. § 1672(b).



Even where the disposable earnings test can be clearly
applied, the results achieved can be disturbing. For example,
amounts withheld for federal income tax purposes are clearly
deductible in determining “disposable earnings.” Presumably,
this would permit a debtor who does not choose to claim all his
exemptions to shield a certain amount of his earnings from his
creditors, On the other hand, a debtor claiming a greater
number of exemnptions will have less withheld and, therefore,
more subject to garnishment. Thus, a debtor with a large family
and greater needs may have more carnings garnished than a
single debtor with the same gross income but with more limited
needs.

Recommendations

To alleviate the problems outlined above,?® the Commission
makes the following recommendations.

Basic Restrictions; Withholding Tahles

The Commission recommends that the amount of a debtor’s
earnings subject to withholding by the employer under a wage
garnishment be limited by statute. The statute should prescribe
a formula under which definite amounts would be deducted for
federal and state income taxes, social security, and state
disability insurance. Simnilar deductions are made under federal
law; however, these deductions are based on the actual
deductions taken from the wages of the particular debtor. The
Commiission recommends that, in all cases, the deductions for
federal and state income taxes be based on the amount that
would be withheld from the gross earnings of a single person
who claims one tax exemption.

In addition to the deductions listed above, the Commission
recommends that an additional deduction—based on the
federal minimum hourly wage—be allowed in determining the
amount of a debtor’s earnings which are subject to garnishment.
This additional deduction for any workweek would equal 30
times the federal minimum hourly wage. After making these
deductions, the Commission recommends that 23 percent of the
earnings remaining (e, the debtor’s “nonexempt earrings”)
be subject to withholding under an earnings withholding crder,

subject, however, to the final condition that, where the amount withheld is
less than five dollars per week, no withholding shall be permltted. This in
effect means that a debtor who has 79 dollars or less of gross earnings per

week will not he subject to wege garnishment.

9 [t should be noted that the emchnent.of a statute requiring withholding for state income taxes
has magnified these problems.

8-
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Fixing the deductions in the manner stated permits the
preparation of withholding tables which preseribe the
maximum amount of earnings which may be withheld from a
given amount of gross earnings. An employer would not have
to make computations but would merely have to refer to such
tables to determine the amount bhe is required to withhold
under an earnings withholding order. For the employer's
further convenience, the Commission re-»mmends that the
State Administratoybe required to prepare withholding tables
Tor weekly, monthly, and other common pay periods. A creditor
serving an earnings withholding order should be required to
accompany the order with a copy of these tables.?!

The following table indicates the approximate amounts that
would be withheld under the Commission’s proposed
Employees” Earnings Protection Law as compared to the
approximate amounts that would be withheld under existing
California law (and the federal Consumer Credit Protection
Act (CCPA)).

(Hhe Director
TInduskial
'Re ‘a'lrc)nﬁ)

-+

Withholding Comparison Table .
Deductions luve been made for federal withholding, social security, state disability .}a fo

insurance, and state income tax. The state income tux deduction is bused on w. th hoda a'ng' bles
for 1472 The federal sorial security tax rate is 5.2% on the first 98600 of

annual gross eacnings. The state disability insurance rate is 1% on the first $7,400 of

annual gross earnings. The amounts shown as disposable earnings in this table are based

on a full deduction for social security and disability insurance respectively even though,

under present law, in the higher earnings brackets this amount would not be deducted

during the euntire year. The one-dollar service charge, which an cinployer would be

entitled to make for each payment under the Commission’s proposed legislation, is in

addition to the amount listed in the table.

SINGLE PERSON L MARRIED + I CHILDREN TROPOSED
Vo feluiming Ge:emphhn.g {clatming & eremitivng) STATUTE

Amount Amount | Amountwith-

LAROSS EARMNINGS Disposabie withheld Disposable | withheld | held (48 ex-
{weckly/annnal! earnings (CCPA) earnings {CCPA) empt; 25%)

$60/3,120 ¢ $4ETH | so# | $5628 | 8828 | -0
70/3,640 | 5596 | 798| 6556 | 165 | -o-
80/4,160 6304 | 1514 | 7354 | 183 [£500

90/ 4,680 1031 | 1S 81,82 2().3% 6.00
100/53200 | L2 | 9.3 89 00 92 8 8.00
110/5,720 Kéey | 2102 96. 0% 247 | 1000 ...

120/6.240 Ujber | 3292 10436 96,07 | 12.00
135/7,020 10233 | 24558 | 11593 2598 | 1400
130/7,800 112,00 | 2800 | 127.00 3175 | 17.00

1761 8,840 12556 | 337 | 14216 3354 | 20,00
200010400 | 14548 | 3028} 16156 1 4113 | 2500
250/13,000 | 19680 | 4420 | 20040 S50.i& ] 33.00

300/15,600 | 207 | 31,20 | 23570 33.93 | 4100
400/20800 | 2{n60 | &S | 30280 T | 3600
600/31,200 | 3¢5.2¢ | 9T.05 | 42740 V1C6TE | 86.00

3 The State Admindstrator should be authorized to dispense with this requirement in cases where
he determines that the employer already has this information.

e



As the withholding comparison table demonstrates, a major
benefit of the Cormnmission’s proposals is that they would permit
a low income debtor to retain a greater portion of his earnings
than is permitted under existing law, thereby virtually
eliminating his need to claim an exemption based on hardship
for a greater amount of his earnings. This will not only protect
an unsophisticated debtor unable to follow the procedures
necessary to exempt additional earnings, but it will also avoid
burdening the courts with claims of exemption. Because the
amount of earnings withheld for the creditor is the same for all
debtors with the same gross income, regardless of family size,
the debtor who has claimed more than one dependent for tax
purposes will have an actual take-home pay greater than that of
a single debtor with the same gross earnings The
recommendation, in this way, recognizes and accommo'ates
the greater need of the debtor with dependents.

Hardship Exemption .

In the past, California has theoretically taken a more flexible
approach to the protection of earnings than that evidenced by
the federal law. Under subdivision {c) of Section 690.6 of the
Code of Civil Procedure, a debtor may protect from execution

All earnings of the dsbtor received for his perscnal services rendered
at any time within 30 days next preceding the levy of execution, if

necessary for the use of the debtor’s family residing in this
state and supported in whole or in part by the debtor, unless
the debts are:
(1} Incurred by the debtor, his wife, or his family for the
common necessaries of life.
* * * * *

In actual practice, the exemption provided for earnings
necessary for the use of a debtor’s family has proved to be of
little value to the debtor. In urder to obtain the exemnption, the
debtor must follow the procedure outlined in Section 690.50. If
the creditor alleges that the debt was incurred for “common
necessaries,” there follows a process of affidavii,
counteraffidavit, hearing, and possible appeal; all of which takes
time, effort, and some sophistication, and still may end with the
debtor denied money currently necessary for his family’s
support. Perhaps, as a result, comparatively few debtors have
availed themselves of the exemption although many more
appear to be eligible for it.3?

The Commission recoimmends that the “common necessary”
exception be eliminated,?® that the procedure for ¢laiming an
exemption of an additional amount essential for support of the
debtor's family be simplified, and that the availability of this

3 See Western Center on Law & Poverty, supra note 1, at 8, 122-123. See also Brunn, supra note 1,
at 1219,

3 The Commission also recommends elimination of the exception in subdivision (¢) of Section 690.6
thut permits a creditor who is a former employee of the debtor to take a portion of the debtor’s
wages even though the debtor can show the money is necessary for the support of his family.
This exception is largely irrelevant to the low income debtor, for it is highly unlikely that such
4 debtor would have obligations to employees.
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right be made clear to the debtor. However, in recognition of
the greater liberality provided in the basic exemption, a stricter
standard—"essential for support”—should be provided to make
clear that the exemption is only intended for use in
extraordinary circumstances and is not intended to shield a
debtor from his judgment creditors while maintaining other
than an austere life style. Only such additional amount as is

required for the maintenance of a basic standard of living
should be exempt.

ORDERS FOR SUPPORT OR FOR THE
COLLECTION OF STATE TAXES

Introduction

Subdivision (b) of Section 303 of the federal Consumer Credit
Protection Act specifically exempts (1) “any order of any court
for the support of any person” and {2) “any debt due for any
State or Federal tax™ from the restrictions imposed on the
amounts permitted to be withheld from earnings in the
collection of all other types of debts3! The legislation
recommended by the Commission recognizes the special
nature of these two types of debts.

Orders for Support

Enforcement of orders for support is accomplished in a
variety of ways under existing law.®® Perhitps most commonly,
compliance is achieved under the threat of th= exercise of the
court’s contempt power; however, exccution may be levied for
unpaid, acerued amounts.?® In addition, Civil Code Section 4701
authorizes a court to enforce an order for child support by
requiring a parent to assign future wages and then directing an
order to the employer carrying out such assignment. Such order
remains in effect until revoked by the court. Regardless of the
enforcement procedure followed, orders for support are not
generally subject to any fixed limitations ¥¥ and obligations for
support are often accorded some measure of priority over other
types of debts.’® The Commission recominends that such
treatinent be continued. Specifically, it is recornmended that
the court be authorized to issue an earnings withholding order
to enforee a prior order or judgment for the support of any
person, including a former spouse of the debtor. The order
should continue in effect until terminated by the court; it should
be unrestricted in amount (although the debtor should be
permitted to have the order reduced by the amount he proves

MBee 15 US.C § 167T3(0) (1}, (3},

3 8pe, eg, Clvil. CoD § 4708 WELF. & INST. CODE § 11488

% See, eg, Rankins v. Rankins, 32 Cal. App.2d 231, 126 P.2d 125 (1942).

7 See id. (cxemption For 30% of person’s earnings not available against execution issued upon 2
judgment for support). Buf see WELF. & InsT. CoDF § 11489 (exeinption for 50% of earnings
on execution issued vpon judgment in action for aid to dependent child}.

W Sec, eg, CoDE Civ. PROC. § 690.6 (earnings necessary for support of family exempt from execu-
tion).

-y -



is essential for the support of himself or his present family); and
the order should be given priority over all other earnings
withholding orders. An order for support should not, however,
preclude simultaneous withholding under another order if the
debtor’s income is sufficiently large to enable withholding
under both.

Tax Orders

Under existing law, there are a number of procedures for the
collection of unpaid, delinquent state taxes:

{1} The tax liability can be reduced to judgment; and,
subject to the various exemptions from execution, the judgment
can be collected in the same way any other judgment is
collected.

(2) A warrant®® which has the same effect as a writ of
execution, can be issued by the taxing agency. Collection under
such a warrant also is subject to the same exemptions as a levy
of execution.*?

(3} A notice or order to withhold ' may be given by mail
to any person who has in his possession or control any credit or
other personnl property or thing of value belonging to the
porson alagord to bo Hable Tar the tax, and such person may not
dispose of the property without the consent of the taxing agency
unless the tax is paid in full. This is a type of attachment
procedure. The person notified is required to make a report to
the taxing agency of the credit or other personal property being
withheld within a few days after receipt of the notice. The
personal income tax law and bank and corporation tax law
contain a significant additional feature: They require the person
holding the property to deliver it to the Franchise Tax Board up
to the amount of the delinquent taxes. In contrast with the
warrant procedure, there are no exemplions applicable to
preperty required to be withheld and delivered to the
Franchise Tax Board pursuant to these two provisions.

Accordingly, the board is encouraged to use this third
alternative whenever it is available. The Commission has been
advised that, in some cases, an employce’s entire paycheck has
been withheld and paid over to the Franchise Tax Board for
delinquent personal income taxes, leaving the employee with
nothing from his current earnings to cover the basic needs of his
family.

* Provisions that authotize issuance of such warrants are: UNEMP. INS. CoDE § 1783 {unemployment
compensalion contributions); Rev. & Tax. CODE §§ 6776 (sules and use taxes], 7881 {vehicle
fuel license tax), 9001 (use Fuel tax), 1010 (motor transportation tax), 16071 {gift tax), 18906
{personal income bax), 26191 (bank and cotporation taxus), 301 (cigarette tax), 32363 (al-
coholic beverage tax), See also Rev. & Tax. Cope § 14321 (inheritance tax).

“ See CoDE C1v. PROC, § 690.51.

41 Provisions that authorize the giving of a notice to withhold are: UNEMP. ixs. CoDE § 1755 (unem-
ployment compensation contributions); REV. & Tax. CobE §§ 6702 {sales and use taxes), 7852
(vehicle fucl ficense tax), 8952 ¢.ise fuel tax), 1005) (motor transpottation tax), 11451 {private
car tax], 16101 (gifk tax), 18807 :personal income tax), 26132 (bank and corporation taxes),
30311 {eigarette tax), 32381 (alcoholic beverage tax).

-1P-
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These tax collection procedures should be integrated with the
procedures provided generally for levy upon an employee’s
earnings. While the protection of the public fisc justifies the
preferential treatment of tax orders, it does not justify
summarily depriving a tax debtor of the means for the current
support of his family. The Commission recommends that taxing
agencies which are authorized to issue warrants or notices to
withhold be authorized to issue directly grithout zpplication to
the court) withholding orders for the collection of state tax
liabilities. The amount withheld under such orders should be
limited to not more than 50 percent of the tax debtor’s
non-exempt earnings. In addition, the tax debtor should be
permitted to claim an additional amount as “essential for the
support of himself or his family.” The taxing agency shovld also
be authorized as an alternative to apply to the court for an order
requiring the debtor’s employer to pay all earnings othes than
that amount which the taxpayer proves is cssential fo1 the
support of himself or his family. Orders issued under either
procedure should have priority over all other earnings
withholding orders except orders for support. However,
regardless which procedure is followed, the tax liability should
be required either to be shown on the face of the debtor’sgeturn
or to have been determined in an administrative or judicial
proceeding at which the tax debtor had notice and an
opportunity to be heard.

STATE EXEMPTION FROM
FEDERAL LAW; STATE ADMINISTRATION

The federal Consumer Credit Protection Act invites each
state to enact its own restrictions on the garnishment of
earnings and to undertake its own enforcement of these
provisions.**? The advantages of exemption seem apparent.
Nothing is gained by having two separate garnishment
restriction laws, one state and one federal. An exemption from
the federal restrictions would permit California debtors,
creditors, and employers to refer to only one body of law to
determine the extert to which earnings are subject to
garnishment. To gain exemption, a state must enact a law with
provisions at least as protective to the individual as the federal
law.** The Commission recommends that an exemption from
federal control in this area be sought and believes that the
proposals it recornmends would penit an exemption to be
obtained. To obtain the exemption, a representative authorized
to act on behalf of the state as a liaison with the federal
administrator must be designated. The designated official
should also be given the duties of rule making and similar
administrative tasks. The Commission recommends that the
Director of Industrial Relations be selected as the State
Administrator to admircister these procedures.

11 Section 305 of the wet (15 US.C. § 1675) provides. .

5. The Secretury of Labar muy by regulation exempt from the provisions of Section 303 (al
garnishments issued under the laws of any State if he determines that the laws of that State
provide restrictions an garnishment which are substantially similar to those provided in Section
Hi3ia).

W59 CFIL § 8T051 (1970} provides:

870.5E (b Bt is the poliey of the Secretary of Labor to permit exemption from Section
¥3ia) of the CCPA garmishienls issued under the laws of a State if those laws considered
together cover every case of garnishiment covered by the Act, and i those laws provide the
samie: oT greater protection 1o imlividuals. Diffecences in text between the restrictions of State
Yaws and thase in Section 303 {a) of the Act are not material so long as the State laws provide
the same or greater restrictions on the garnishment of individusls” eurnings.

-13-
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ks .

To achieve uniformity, the Judicial Council should be
authorized to prescribe forms necessary to carry out the
prescribed procedures.

RELATED PROBLEMS
Savings and Checking Accounts

Section 690.7 of the Code of Civil Procedure provides an
exemption of $1,000 for savings accounts in savings and loan
asscefations. A §1,500 exemption is provided for credit union
accounts by Section 15406 of the Financial Code. No similar
protection from garnishment is provided for checking or
savings accounts in a bank. In view of the aimost universal use
of personal checking accounts as at least the temporary
depository of earnings and the increasingly common practice of

. employers to deposit earnings of an employee directly into the
@ __employee’s account, this failureqresult in the anomalous

situation that unpaid earnings are protected but paid earnings

. . Ly
deposited in a bank account are not. Title III of the federal Consumer
Credit Protection Act fails to deal specifically with the problem of the
proper treatment of bank accounts, and conflicting opinions concerning this

problem have been issued by the federal administrator.

-,

{(b) Indetermining whether State-reguinted garnishments should be excnipted from Section
M3 (a) of the CCPA, or whether such an exenption should be terminated, the laws of the Stave
shall be examined with particular regard to the classes of persons and of trunsactions to which
they may apply; the formulas provided for determining the mudmurn part of an individual’s
ezmnings which may be subject to garnishment; restrictions on the application of the formulas;
and with regard to procedural burdens placed on the individual whaose earnings are subject to
garnishment.

(c} Particalar attention is directed to the fact that subsection {a) of Section 303, when
considered with subsection {¢) of that section, is read s not requiring the raising of the
subsection {a) restrictions as affirmative defenses in garnishment proceedings.

4 This anomaly was noted specifically in Randone v. Appeltate Department, § Cal 3d 536, 539, 488
P.2d 13, 28, 96 Cal. Rptr. 709, 724 (1971},

are Letter Fran Robert D. Moran, Administrator of the Workplace Stand-
ards Administretion of the Department of Labor, to Richard Allan Weiss,
February 26, 1971 (garnishment of bark account not restricted by federal
statute) with Letter From Horace E, Menasco, Admirnistrator of the Work-
place Standards Administretion of the Department of Labor, Quiober 26,
1971 (garnishment of bank account restricted by federal statute where
bank, acting as employer's agent, deposited employee’s earnings dirvectly
in employee's checking account){copies on file at office of California
Law Revision Commission, School of Law, Stanford, California).
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In an apparent attempt Llo secure through tracing an exemption Tor
paid earnings comparable to that for unpaid earnings, Seciion £30.6 of

the Code of Civil Procedure was amended by Chapter 1674 of the Statutesg

of 1971 to authorize a claim of exemption for earnings "recsived.” Un-

fortunately, the amendment was combined with the addition of Section £582.3
in such a way that it may preclude the tracing and exemption of earnings
deposited ir a bank asccount. There remains, therefore, an obviocus neegd
tr protect Tram execution earnings deposited in a bank account if any
r2alistic and comprehansive measuré of relief 1s tp be provided for a
debtor's earnings.

While it may b%e suggested that earnings should be protecte=d in

wnatever form they may take, there are problems

inherent in the exemption of bank aceounts that do not arise
upon levy against an ciployer or even against the wage earner
himself. Any attempt to exempt all or a specified percentage of
earnings deposited in an account would necessarily involve such
difficult issues as the tracing and identifying of funds deposited
at different timnes, the allocation of withdrawals to respective
deposits, and the claims of third persons to joint accounts, These
issues are minimized by the appreach taken in Section 690.7 of
the Code of Civil Procedure (savings and loan association
accounts) and Section 15406 of the Financial Code (credit union
accounts). Adoption of the same appreach with respect to bank
accounts would give the wage earner reasonable assurance that
garnishment would not leave him destitute and, at the same

time, provide a relatively simple procedure for levy upon an

account or accounts larger than the basic exemption.
Accordingly, the Commission recommends that Section 690.7

of the Code of Civil Procedure and Section 15406 of the

Financial Code be repealed and that one uniform provision be

: enachc‘él to provide a $300 aggregate exemption from execu-

tion™ for deposits or accounts of an individual debtor

in any financial institution. This exemption would replace the

present exemptions for savings and loan association accounts

{$1,000) and credit union accounts (81,500} and would provide

“ There is no procedure provided by the California statutes permitbing the debtor to obian a
hearing privT to a prejudgment levy of attachiment, 2ad the Califoraia Soprume Court has held
that the existing statute Fails to satisfy comstitubional requirements. Randone v. Appellate
Department, 5 Cal.3d 536, 483 P.2d 13, 96 Cal. Rptr. 709 {1971} € Sniadach v. Family Finance
Corp., 395 U.S. 337 (1964). This recommendation does net deud with the constititional preblems
involved in preiudgment levy of attachment; limitations ony may he
attached in cireumstances where attachment may be constitutionally permitted 18 &

matter currently under study by the Commission and
will be the subject of & future Coammission recammendation.
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protection to bank deposits and checking accounts that is not
now provided. The Cornmission can perceive no justification for
the prescnt diverse treatment of deposits and accounts and
believes that an exemption should not depend upon whether
the debtor is astute enough to deposit his funds with a savings
and loan association or credit union.

The $500 exemption for deposits and accounts in financial
institutions should be available only if it is claimed by the debtor
pursuant to Section 690.50 of the Code of Civil Procedure.
Moreover, the debtor should be permitted to claim as exempt
only that portion of an account levied upon which, when added
to all other amaimts held by the debtor in other accounts o the
date of the levy, equals $500. In claiming the exemptici,, the
debtor should be required to list in his claim for exernption the
amount he holds in all other accounts on the date of the levy
even though the other accounts are not levied on. Thus, for
example, if the account levied on has $300, but the debtor has
$500 on deposit in another account, none of the $300 account
would be exempt. A husband and wife should be entitled to only
one $500 exemnptionand accounts standing in the name of either
or both of them should be listed in the elaim of exemption even
though only one of them is the judgment debtor.

The basic $500 exemption should prove adequate in the
majority of cases. However, additional protection seems
justified and a debtor should be permitted to claim a greater
exemption where he can prove that the additicnal amount is

essential for the support of himself or his family.

Paid Earnings

In 197G, Code of Civil Procedure Section 690.6
was amended in an attempt to conform that section to the
recently announced judicial constitutional rulings and the new
federal statutory restrictions. However, the section as amended
was restricted to earnings “due and owing.” This amendment
constituted a change from the former California law which
protected earnings “received” by the debtor.*” In 1971, Section 690.6

was amended by Chapter 1684 of the Statutes of 1971 to restore "received";
however, as noted above, the exemption is now cambined with the new levy
procedure provided by Section 682.3 in a way which may make the exemption

unworkeble. To exempt earnings payable by an erployer

i i ject to levy as soon
but to permit these same earnings to be subjec ‘
as they puss into the hands of the employee-debtor seems
inconsistent with, If not contrary to, the rationale of Sniadach

** Between 1937 and 1970, Calsfornia granted a wage exemption to earnings “received ™ Cal Stats.
1937, Ch. 578, § 1, at 1623. Prior to 1937, the exemption was accerded to earnings without
reference to their status as “vwing” or paid over. The word “received” was construed catly as
including sicerued but unpaid wages. See Medical Finnce Ass’n v, Rambo, 33 Cal. App.2d Supp.
156, 751, 86 P2d 150, 160 (Sup. Ct. L.A., App. Dep't 1938) {"We are not to be understood as
saying that the exemption would not also attach to the proceeds of his earnings in the judgment
debtor's hands, so fong as they coulid be identified as such. That question is not before us and
we express no opinion on it} Ip subsequent cases, the California courts at least sub sileatio
applicd the wage excmption te o paycheek in the hands of the erupluyee or deposited by him
in a bank account. See Medical Finance Ass'n v. Short, 36 Cal. App.2d Supp. 745, 92 P.2d 961
(Sup. Ct. LA, App. Dep't 1939) (W.P.A. worker's paycheck); Le Font v. Rankin, 167 Cal,
App.2d 433, 334 P.2d 608 ({1959) [bank account); Carter v. Carter, 55 Cal. App.2d 13, 138 P.2d
186 (1342) {bank accounts). However, elirmination of the word “received” probably destroyed
the ahility of a debtor to continue such tracing. See Randone v. App-llate Department, 5 Cal 3d
526, 559 n22, 483 P.2d 13, 28 n.22, 96 Cal. Rptr. 708, 724 n2 (1973},



and McCaflop and the purpose of the federal legislation. To—
avoid this inconsistency und to carry out the apparent purpose of

the 1371 amendment to Section 690.6,

the Commission recominends that earnings in the possession of
the debtor be afforded statutory protection comparable to that
given wages earned but unpaid. The exemption may be granted
automatically where the earnings are readily identifiable as
such. Where this is not the case, the debtor should be required
to claim and show that he is entitled to an exemption.

Retirement Funds

The federal restrictions on garnishment imposed by Title 111
also apply to “periodic payments pursuant to a pension or
retirement  program.” **  California law regarding such
payments is less clear. As for payments held or in the process of
distribution fromn public pension and retirement plans,
subdivision (b) of Section 690.18 of the Code of Civil Procedure
provides a complete and automatic exemption. As for similar
payments held or in the process of distribution from certain
private plans, subdivision (¢) of that section seems to provide
an exemption only from garnishment “in any bankruptcy
proceeding.” Moreover, the exemption must be claimed, and
subdivision (c) purports to deny an exemption to moneys held
under a Keogh Act plan. This denial conflicts, however, with the
excmption provided such plans under Sections 28002 and 28003
of the Corporations Code.

The Commission recommends that Section §90.18 be revised
to delete the reference to Keogh Act plans contained therein,
thus resolving the conflict with the exemption provided in the
Corporations Code. The Commission further recommends that
a provision be added exempting periodic payments payable by
a pension or retirement plan that are not otherwise exempt to
the same extent that wages are exempt. Such provision should
satisfy the federal restrictions imposed by Title 111.

Finally, a provision should be added which makes clear that
the exemptions provided in Section 690.18 are not exclusive and
in no way limit similar, or overlapping, exemptions provided in
other cades.

Wage Assignments

Section 300 of the Labor Code presently grants a valid prior
voluntary wage assignment preference over subsequent
assignments and levies of execution. Continuation of such a
preference would permit a judgment debtor to give preference
to one creditor and to defeat the claims of other creditors who
seek to collect on their judgments under the proposed earnings
withholding procedure. To integrate wage assignments with
the operation of the latter procedure, the Commission
recommends that a prior wage assignment be granted priority
only until the end of the pay period during which an earnings
withholding order is served. The operation of the earnings

“ 15 US.C. § 1672(a}, quoted in note 4 spra.
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withholding order should be suspended during this period, thus
permitting the debtor an opportunity to put his affairs in order.
Such action may include revocation of the prior assignment. In
this regard, wage assignments should be made revocable at will
as to unearned wages. Thus, where an assignment becomes too
onerous—for example, after service of an earnings withholding
order—such an assignment may be revoked.

OPERATIVE DATE
It order to allow sufficient time for state and local public
officials and the public to become familiar with the new law and
to develop the necessary forms and procedures, the

Commission recommends that the new statute become
operative on July 1, 1973.

PROPOSED LEGISLATION

The Commission’s recommendations would be effectuated by
enactment of the following measure:

An act to amend Section 4701 of the Civil Code, to amend
Sections 632, 688, 690.6, 690.18, 690.50, and 710 of, to add

Snd e Sections 690.5%4690.7 to, to add Chapter 2.5
(commencing with Section 723.010) to Tz‘tfedQ of Part 2[

Soctions of, and to repeal a 690.7 of, the Code of Civi
ecv‘.-'ons . }_"" Procedure, to repeal Section 15406 of the Financial Code,
£82.3 an:t to amend Sections 300 and 2929 of the Labor Code, and

to amend Section 11489 of the Welfare and Institutions
Cnde, relating  to  attachment, garnishment, and
exccution.

The people of the State of California do enact as follows:

Civil Code
§ 4701 {amended). Continuing withholding order for
support .
SECTION 1. Section 4701 of the Civil Code is amended
to read:

4701, ia eny proecedinz where the eourt s ordered
oithrer or botl prrents to pay airy wmount for the support
of & minor ehild; the eenst mny order either parent or beth
puarelts to assign to the eounty elerls prebution etfieer; o
other effiver of the eourt er esunty officer desipanted by
the esuft to receive sueh paument; that portion of salary
or wizes of either parent due ov to be due in the fuburs
a8 wikt be sulfictent to pay e amount erdered by the cowd
for the suppeoth maintesures ana edveation of the i
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ebita: Sueh order shall be bindine upon an emplover upon
the service of ¢ copy of sueh order upor sieh employer
und uatl further order of the eeurt: The employer may
deduet the sam of ene dellar {61 for ench payment made
o revoked at any Hme by the eourt: Any suech assignent
mnde purstant ko eourt order skall have prioriby as agamst
any attaehment; exceution; or other assigpment; unless
ebrerwise ordered by the eswrk: In any proceeding where
the court has ordered a parent to pay any amount for the
support, manitenance, or education of a minor child, the
court may tssue an earnings withholding order under
Section 723.030 of the Code of Civil Procedure for the
amount so ordered. The withholding order may require the
parent’s employer to pay the withheld earnings to the
county clerk, probation officer, or other officer of the
court, to ¢ county officer, to the person having custody of
the child, or to such other person as is specified in the order
to receive such payment.

Comment. Section 4701 is amended to refllect the enactment
of the comprehensive procedure for earnings withholding set
forth in the Fmployees’ Earnings Protectton Law. See CODE
Civ. Proc. §723.010 ¢f seq

While the wage 15<;ignment procedure {formerly used under
Section 4701 is not continued, the substantive effect of the prior
law is contintued, Thus, the order for support continues to have
priority over other withholding orders and assignments and is
binding uuntil modified or terminated by the court. See CODE
Civ, Proc. §723.030; Lasor Cone § 300. As under prior law,
the court may require withholding from the earnings of cither
or both parents. Authorization for the employer to deduct a
one-dollur fee also is continued under Section 723.024. Under
prior law, withheld earnings were required to be paid to a court
officer or county officer specified by the courl; this authority is
continued in the amended section and expanded to peimit the
court to order the employer to pay the withheld carnings
_directly to the person huving custody of the child or to such
ather person as the court specifies in the order. Section 470!
applies to orders directed to both public and private employers.
See Cobe Crv. Proc. § 723.011(c), (g), and Comment thereto.

Code of Civil Procedure

§ 652 (technical amendment}

SEC. 2. Section 682 of the Code of Civil Procedure is
amended to read:

682. The writ of execution must be issued in the rome
of the people, secaled with the seal of the court, 'nd
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subscribed by the clerk or judge, and be directed to the
sheriff, constable, or marshal, and it must intelligibly refer
to the judgment, stating the court, the county, and in
municipal and justice courts, the judicial district, where
the judgment is entered, and if it be for money, the
amount thereof, and the amount actually due thereon, and
if made payable in a specified kind of money or currency,
as provided in Section 667, the execution must also state
the kind of money or currency in which the judgment is
payable, and must require the officer to whom it is
directed to proceed substantially as follows:

1. Hf it be against the property of the judgment debtor,
it must require such officer to satisfly the judgment, with
interest, out of the personal property of such debtor, or if
it is against the earnings of such debinr, suek-ievy-skaii
be-made-in-neeerdanee-with-Beesion-682v3y ouf of fhe

earnings subject to execution under subdivision (e) of
Section 690.5% and subdivision (c) of Section 630.6, and if

sufficient personal property cannot be found, then out of

his real property; or if the judgment be a lien upon real

property, then out of the real property belonging to him
on the day when the abstract of judgment was filed as
provided in Section 674 of this code, or at any time
thereafter.

2. If it be against real or personal property in the hands
of the personal representatives, heirs, devisees, legatees,
tenants, or trustees, it must require such officer to satisfy
the judgment, with interest, out of such property.

3. If it be against the person of the judgment debtor, it
must require such officer to arrest such debtor and commit
him to the jail of the county until he pay the judgment,
with interest, or be discharged according to law.

4, If it be issued on a judgment made payable in a
specified kind of money or currency, as provided in
Section 667, it must also require such officer to satisfy the
same in the kind of money or currency in which the
judgment is made payable, and such officer must refuse
payment in any other kind of money or currency; and in
case of levy and sale of the property of the judgment

debtor, he must refuse payment from any purchaser at
such sale in any other kind of money o~ currency than that
specified in the execution. Any suca officer collecting
money or currency in the manner required by this
chapter, must pay to the plaintiff or party entitled to
recover the same, the same kind of money or currency
received by him, and in case of neglect or refusal to do so,
he shall be liable on his official bond to the judgment
creditor in three times the amount of the money so
collected.

-20-
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5. If it be for the delivery of the possession of real or
personal property, it must require such officer to deliver
the possession of the same, describing it, to the party
entitled thereto, and may at the same time require such
officer to satisfy any costs, damages, rents, or profits
recovered by the same judgment, out of the personal
property of the person against whom it was rendered, and
the value of the property for which the judgment was
rendered to be specilied therein if a delivery thereof
cannot be had; and if sufficient personal property cannot
be found, then out of the real property, as provided i~ the
first subdivision of this section.

Comment, Scclion 682 is amended to reflect the fact that levy of
execution upon earnings is limited in the amounts and in the

manner provided by Sections 690.5% and 690.6. It should be [E‘ an employ’eej
noted, however, that generally speaking earningsjwhich are due

levied upon in the amounts und in the manner provided by the ee subdivision
Employees’ Earnings Protection Law.iSee generally Chapter ) of Section

or owing are not subject to levy of execution but may only be
5
. - + ———— ﬁ
2.5 {(commencing with Section 723.010). -\@0.5-1/2 .

§ 682.3 (repealed)

Sec. 3. Section 682.3 of the Code of Civil Procedure

is repealed.

682:3.-- {a3- Whenever the-levy of execttion-is agaist
the-garairgs of 4 iudgrment-debter-the emplover-served
with- the-writ- of -exeention shalt-withhotd - the -anrount
specified-inr the writ-drom cornings-then-or-thereafter due
to-the judgment debior and hot exempt-under Soction
896-6,a1vd shell pry-such amewnt each timeit4s avithhelds
to-the sherify constable or-marshael-whe served-the-wrik
1f sueh-person shallfait to-pay-each amnount-to thesheriff,
eonstable - or- - rrarshal - the - judginent- -eredor- - may
commence-a proceeding against hims for the amounts not-
paid: - The -exeevtion - shall- torminate - and--the -persen
served -with- the--writ - shalk- ~cease - withholding- sums
thereunder when any one of the following-events takes
Pplacer :

13- Such person receives-a-direction-to release-from
the-levying-effiesr- Such release -shall -be -issued- by the-
{evying-officer in-amy- of the following cases:

{&)- Upen receipt- -of & -written -direction- from- the-
judgment- erediter,

{b} Uponreeeipt of air order-of the-court-itr which the-
action- is- pending; -or -a- certifiod - copy of such order~
diseharging-or -recalling the -exeeution or- releaving the-
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properts This subdivision-shall apply only-if ne appeal is-
perfected - and - undertaleing - executed - and - Hfiled - as
provided in Sectien-917.2-ora-certifieate {e-thot-effeet has-
boan dssued-by-the clerk-of the court-

<{€3- 10 all- othes-cases previded- by-law-

24~ Such persomrhas withheld-the fulbamrount specified-
in- the- avrit- of - execution- frony -Hie - fludgment - debter’s
TARTTHNES: -

{3~ Fhe4udament debtor’s employment is terminated-
by & resignation-or dismissal atany Hine Hier sorviee of
the exeeution and -he-is- not- reirsted or- reemploveds
wittinr 98-davs after wireh 4rrmmation

{4~ A period of B0 davs hay passed-sinee-the time such-
Persor was served avith- the-writ of-execution-

L AL - anys time - after 4 -levy - on his. earnings the
judmment debter-mav procesd Lo-claim o full examption-
of - ris- earnings - in - secordance -with - the- provisions -or
Sections 650.6 and 680,30 within- 10 dwvs-of the-date of the-
levy-of exeertion - The exernptien so-eleimed-shall extend-
to-anv-vages withheld-pursuant to-the-lovy of axceution
whether-or net withheld after- the -claim of exemption s
fited--

-0} Subjact- to- the- provisicns -of Section- £80.50, the
sheriff; - eonstable -oF - marshal whe- serves the -writ of
execution and receives-the -amounts withheld frerm the
judgment deblor’s earnings, shall account for.and. pay.ta
the pertonrentitied-thereto, all sumas colleeted under the
it less-his lawiul fees and expenses at least once every-

30- days; -and-make-return -on- cotlection-thereof 4o- the
Lourt,

Comment. Section 682.3 is superseded by Chapter 2.

(commencing with Section 723.010).

§ 688 (technical amendment} .
SEC. 4. Section 688 of the Code of Civ*' Procedure is
ded to read: ’
an%cgg eExcept us provided in Chapter 2.5 {commencing
ith Section 723.010) : :
wz(a ) ;ll goods, chattels, moneys or ot.her property, both
real and personal, or any interest therein, of thg judgment
debtor, not exempt by law, exeept a3 previded fer in
Seetien 690:6; and all property and rights of property
seized and held under attachment in the action, are

g P
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subject to execution.

(b) Shares and interests in any corporation or company,
and debts and credits, and all other property, both real and
personal, or any interest in either real or personal
property, and all other property not capable of manual
delivery, may be levied upon or released from levy in like
manner as like property may be attached or released from
attachment, except that a copy of the complaint in the
action from which the writ issued need not accompany the
writ; provided, that ro cause of action nor judgment as
such, nor license issued by this state to engage in any
business, profession, or activity shall be subject to levy or
sale on execution. Gold dust must be returned by the
efficer a5 so much meney eolleeted at s current value;
without expesing the same to sale:

(c) Until a levy, the property is not affected by the
execution; but no levy shall bind any property for a longer
period than one year from the date of the issuance of the

execution, except a levy on the interests or claims of heirs,
devisees, or legatees in or to assets of deceased persons
remaining in the hands of executors or administrators,
thereofl prior to distribution and payment. However, an
alins execution may be issued on said judgment and levied
on any property not exempt from execution.

Comment. Section 688 is amended to make clear that,
although earnings of an employee-debior are “not exempt by
law” from all collection procedures, they are exempt from levy
of execution and are subject to levy only under the Employees’
Earnings Protection Law. See subdivision (b) of Section 690.5%.
See generally Chapter 2.5 {commencing with Section 723.G10).
The phrase “except as provided for in Section 660.6” is deleted
as unnecessary. The sentence relating to gold dust is deleted as
obsolete.

§ 6905% (added). Earnings for personal services of
cmployees
SEC. §. Section 690.3% is added to the Code of Civil
Procedure, to read: ,
690.3%. (a) As used in this section, “earnings” means
compensation paid or payable by an employer to an
employee for personal services performed by such

employee whether denominated as wages, salary,
commission, bonus, or otherwise.

{b) All earnings of the debtor which are due or owing
to him are exempt [rom levy of attachment and execution
without filing a claim for exemption as provided in Section
690.530 and are subject to levy only by meauns of an earnings
withholding order in the manner and to the extent
provided in Chapter 25 (commencing with Section
723.010).

(c) All earnings of the debtor which have been paid to
him and are in his possession in a form identified by the
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levying officer as earnings are exempt from levy of
attachment without filing a claim for exemption as
provided in Section 690.50.

{d) All earnings of the debtor which have been paid to
him and are retained in the form in which paid or as cash
but which are not identified by the levying officer as
earnings are exempt from levy of attachment.

{¢) The earnings of the debtor for his pay period
immediately preceding the levy which have been paid to

- him and are retained in the form in which paid or as-cash
are subject to levy of execution only in an amount not to
excced the inaximum amount of such earnings that could
be withheld by his employer under Section 723.050 less any
amounts withheld from such earnings by the debtor’s
employer pursuant to any earnings withholding order.

(f} Such additional portion of the earnings described in
subdivision (e) which a debtor proves is essential for the
support of himself or his family is exempt from levy of
execution. :

{g) Alevying officer is not liable for any injury resulting
from any identification or misidentification of assets made
pursuant to this section, whether or not such identification
or misidentification be negligent, unless he is guilty of
actual fraud, corruption, or actual malicc.

Comment. Section 690.5%; is added to make clear che
relationship between new Chapter 2.5 (commencing with
Section 723.010) and the remaining attachment and execution
procedures and to satisfy the restrictions upon the attachment
of and execution upon earnings imposed by recent judicial
decisions and federal legislation. See, e.g., Sniadcch v. Family

Finance Corp., 395 US, 337 (1969); McCallop v. Carberry, 1
Cal.3d 903, 464 P.2d 122, 83 Cal. Rptr. 668 (1970); Consmner
Credit Protection Act of 1968 (§§301-307), 15 US.C.
§§ 1671-1677. Cf. Randone v. Appellate Departinent, 5 Cal.3d
536, 488 P2d 13, 96 Cal. Rptr. 709 (1971). See also
Recommendation Relating to Attachment, Garnishment, and
Exemptions From FExecution: Employees” Eurnings Protection
Law, 10 CaL. L. REvisioNn CoMM'N RErCRTS 701 (1971).

Section 690.5% states the exemptions from prejudgment levy
of attachment for aff earnings of an employee, both paid and
payable. This section is also the source of exemption from
postjudgment levy of execution for paid earnings of an
employee. The exemptions for unpaid earnings— i.e., earnings
“due and owing’’~~are provided in Chapter 2.5 (commencing
with Section 723.010).
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Subdivision (a). Subdivision (a) is based on the definition
of “earnings” stated in Section 723.011, and Section 690.5% is
applicable therefore only to persons (“employees”) protected
under the Employees’ Earnings Protection Law. Compare
Sactien 690.5. See also Comment to Section 723.011. However,
the definitlon of earidngs used here tncludes earnings
“paid er  payalide™; Scetion 723011 refers only to eurnings

‘payable’ by an employer. Earnings which are “payable”™ are

those which are referred to as “due <~ owing” under this
section. “Paid” carnings are covered here by reference to
earnings which have been paid to the debtor—whether or not
they are still in a form identifiable as “earnings.” 1t should be
noted that certain analogous types of periodic payments—for
example, retirement payments, welfare assistance, and
unemployment benefits—are not covered here but by other
provisions of the 690 series. See, eg., Scctions 690.175
{(unemployment compensation), 690.18 {puayments pursuant to
a pension or retirement program), §90.19 (public assistance}.
Subdivision (b). Subdivision (b)

provides an automatic, total exemption from prejudgment levy
of attachment of all earnings “due o~ owing” to any

employee. This continues prior law under former

subdivision (a) of Section 690.6.

Subdivision (b) also makes clear that the
levy of execution may no longer be used to garnish the wages
of an employee while therv are still in the hands of his employer.
A judgment creditor now may only reach this asset of a debtor
pursuant to Chapter 25 (commencing with Section 723.010).



Subdivision {¢). Subdivison (c) exempts from attachment
all earnings of the debtor which “are in his possession in a form
identified by the levying officer as earnings.” It would be
inconsistent to exempt earnings payable by an employer but to
make these same earnings subject to attachment as soon as they
pass into the hands of the employee-debtor. (The term
“debtor” is used here to include a defendant or cross-defendant
subject to attachment. See Section 690(c).) Accordingly, to
avoid such an anomaly, subdivision {¢) provides the same total
exemption from attachment for all paid earnings still in a form
identified as earnings. Included in the latter category would, for
example, be an uncashed paycheck. The identification is done
by the levying offlicer—sheriff, constable, or marshal. Where the
levying officer mistakenly attaches earnings, the debtor may
still claim an exemption under subdivision {(d). Under
subdivision (c), however, the exemption is automatic; no claim
pursuant to Section 690.50 is required. g naivisi on (c) is

consistent with prior law under former subdivision

{a) of Section 690.6.

Subdivision (d). Subdivision (d) provides an exemption
from attachment for earnings paid but not in a form identifiable
as earnings or, at least, not in fact so identified by the levying
officer. Sukbdivision (d} is intended to cover the relatively rare
ease where the officer cannot or docs not properly identify
earnings as earnings, This can happen, for example, where cash
in the possession of the debtor is attached. Circumstances may
clearly indicate that the money is “earnings”—for example,
cash in a pay envelope attached shortly after the debtor leaves
his place of employment upon a payday. Neverthelsss, in other.
circumstances, subdivision (d) affords the debtor an
opportunity at least to claim an exemption pursuant to Section
690.30 by showing that “earnings” have been attached.
Subdivision (d) does not, however, protect earnings after they
have been converted into another form. Protection of assets in
these other forins must be sought under other exemption
provisions. See, ¢.g.,CIviL. CODE § 1240 (homestead); CoDE CIv.
Proc. §§690.1 (houschold furnishings and appliances), 650.2

{motor vehicles), "gupgivision (d) is consistent with
prior law under former subdivision (a) of Section

690.6.

Subdivision (e). As noted above, subdivision (b) makes
clear that the levy of execution may no longer be used to garnish
the wages of an employee while they are still in the hands of his
employer. A judgment creditor now may only reach this asset
under Chapter 2.5. However, Chapter 2.5 deals primarily with
unpaid earnings, f.e, earnings which are “due and owing.” For
a very limited exception to this rule with regard to tips, see

T



Section 723.106 and Comment thereto. ILarnings, once paid, are
subjeet to levy of execution. Subdivisions (e) and (f), therefore,
provide exemptions from execution for paid earnings
cornparable to the exemptions provided for unpaid earnings by
Sections 723.050 and 723.051. It should be emphasized, however,
that subdivision {e} protects only earnings from the employee’s
most recent pay period and, as noted above, does not protect
earnings after they have been converted into another form.
Coinpare Section 6907 (money deposited in bank, credit
union, or savings and loan association). The amount of the
exemption under subdivision (e) is based upon the total amount
of the nonexempt earnings of the debtor from his last
paycheck—not upon the amount of earnings in his possession at
the time of levy. The exemptions provided under subdivisions
{e) and (f) must be claimed by the debtor.

Subdivision (f). -Subdivision {f} provides an exemption
from execution for amounts essential for support comparable to
that provided by subdivision (d} of Section 690.6 and Section
723.051. See the Comment to subdivision (e), supra, and the
Comments to Sections 690.6 and 723.051.

Subdivision (g). Subdivision (g) provides an immunity
from liability comparable to that provided by Government
Code Section 822.2 {misrepresentation by public employee).

§ 680.6 (amoended). Farnings for personal services of persons
other than employees

SEC. 4. Section 690.6 of the Code of Civil Procedure is
amended to read:

650.6. {a) Fxecept a9 provided i Seetien-11489-ef

$he-Welfare-and-Tnasisutions-edey all of As wsed in this
section, “varnings” means thuse earnings not included
within the definition of “earnings” stated in subdivision
(a) of Section 690.5%..

(b) Allthe earnings of the debtor received  for his
perscnal services shall be exempt from levy of attachment
without filing a claim for exemption as provided in Section
690.50. .

¢} One-half or such greater portion as is allowed by
statute of the United States, of the earnings of the debtor
received = for his personal services rendered at any
time within 30 days next preceding the date-ef-a-with-
helding-by-she-employer-under-Seetien-682+3y levy of
execution
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shall be exempt from execution without filing a claim for
exemption as provided in Section 690.50.
{e+ Al earntnes] if neeessary for the use of the

ef-tha-debter
regeived-Ffor-hisn

debtor’s fwmnily residing in this stete and supported in
whole or it part by the debtor; unless the debis ares

B Ineurred by the debter; hiy wife; or his family for the

24 neurred for persomul services rendered by any

we or former employee of the deblor

(d) Such additional portion of his earnings which a
deltor proves is essential for the support of himself or his
Jamily shall be exempt from levy of execution.

(e) The court shall determine the priority and division
of payment among all of the creditors of a debtor who have
levied an execution upon nonexempt earnings upon such
basis as is just and equitabi..

fer

() Any creditor, upon motion, shall be emutitled to a
hearing in the court in which the action is pending or from
which the writ issued {or the purpose of determinirs the
priority and division of payment among all the crediturs of
the debtor who have levied an execution upon nonexernpt
earnings pursuant to this section.

Comment. Section 690.6 is amended to limit its application to
those persons and carnings nof protected under Section §90.5%
and the Employees’ Earnings Protection Law—Chapter 2.5
{commencing with Section 723.010). Section 690.54 and the
ump‘m«nos Earnings Protection Law apply only to

“emiplovees.” See, eg., Sections 690.5%, 723.011, and 723.106.
Scction 690.6 does not attempt to define or characterize those
persons or curnings that remain. However, they could be

categorized generally as independent contractors. See Le Font

v. Renkin, 167 Cal. App.2d 433, 334 P.2d 608
(1959) (tax consultent). As to these persons,

Section 690.6 generally continues prior law.

The references to Welfare and Instituticns Code

perasnat- geryieen

Section 11489 and to former Section 682.3 have

been deleted because Section 11489 spplies only

to earnings of employees and Section 682.3 has

been repealed )

MOn (d) has been revised in conformity with Section
723.051 to provide an exemption for those earnings which the

-28-

perdered-as~aRy
time-within-30-days
next-preeeding-the-levf
af-exeeusiony




debtor proves are essential for support. The standard provided
is stricter than the standard under former law; however, the
exceptions to the exemption formerly provided in subdivision
{c) of Section 690.6 have been eliminated.

See Comment to Section 723.051. See also
Recommendation Relating to Attachment, Garnishment, and
Exemptions From Execution: Employees’ Earnings Protection

Law, 10 CaL. L. RevisioN CoMM’N REpPORTS 701 (1971),

§ 690.7 (repealed)

SEC. 1. Section 690.7 of the Code of Civil Procedure is
repealed.

650 Loy To the maximum aggresate vatue of ene
thousnrd dolurs +$—1~999—)- any ecombhiien of the
follewing suvings deposits i, shares or other aceounts in;
ersh&res&s%eeree@aﬂ-yﬁ&teefgeéem}s&&—mgsaﬁéleaﬁ
assoeiation; “savings deposits? sholl ineldde “investment
eertifiestes” and “withdrawable shares™ as defined in
Seetion 6061 and BBET of the Iinaneinl Gode; respeetively:

Hrr Sueh exernphien st forth in sabdivisien {ur shall be
& muximun of ene thousane deliars {81,000) per persor;
whether the chargeter of the property be sepuarate o
eorRFRU Y

Comment. Section 690.7 is superseded by new Section 690.7,

3ee the Camment to that section.

§ 690.7 (added). Dépdsit acéount; exemption  from
execwtion,

SEC. 8. Section 690.7 is added to the Code of Civil
Procedure, to read:

690.7. {a) Asused in this section, “debtor” means an
individual and does not include a corporation, partnership,
or unincorporated association. For the purposes of this
sectionn, a husband and wife shall be treated as one
individual except (1) after the renditicn of a judgment
decreeing their legal separation or (2) while they are
living separate and apart after the rendition of an
interlocutory judgment of dissolution of their marriage.

(b) As used in this section, “deposit account”™ means
any of the following:

(1) A deposit or account in any “bank” described in
Section 102 of the Financial Code.

(2) A savings deposit in, share or other account in, or
share of stock of any state or federal savings and loan
association. As used :n this paragraph, “savings deposit”
includes “investmen: certificate” and “withdrawable
share” as defined in Sections 5061 and 5067 of the Financial



Code.

(3) A share or certificate for funds received of the
member of a credit union and all the accumulation on such
share or certificate.

{c} A deposit account owned by a debtor is exempt
from execution to the extent of the lesser of (1) five
hundred dollars ($300) or {2) the amount by which five
hundred dollars ($500) exceeds the amounts in all other
deposit accounts owned by the debior on the date of levy.

(d) A deposit account owned by a debtor is exempt
from execution in the amount essential for the support of
the debtor or his family.

(e} Any debtor claiming an exemption under this
section shall list in his claim for exemption under Section
690.50 all deposit accounts standing in his name whether
alone or with others and all amounts held in such accounts
on the date of the levy.

{f) For the purposes of this section, it shall be presumed
that all amounts in all deposit accounts standing in the
name of the debtor either alone or with others are cwned

by the debtor. The presumption established Ly this

subdivision is a presumption affecting the burden of proof.

(g} The exemptions provided by this section are not
applicable where the execution is sought to enforce a court
order for the support of any person or to collect a'state tax
liability as that term is defined in paragraph (2) of
subdivision {a) of Section 723.031.

(h) Nothing in this section shall affect the rights of a
banker under Section 3054 of the Civil Code.

(i) The exemptions provided by this section are
exclusive. A debtor may claim no greater amount is
exempt by showing that such amount was derived from his
earnings or any other source.

Comment. Section 690.7 provides exemption  from
exesution fer various types of savings and commercial -
accounts.

Accounts protected. The accounts protected under Section
€90.7 . include savings and loan association accounts,
credit union accounts, and hank accounts—whether savings or
checking accounts. See subdivigon (b} (defining “deposit

4'/ “"account™). Under prior law, the amount exempt depended on

the type and holder of the account: Checking accounts and bank
accounts generally were not protected; $1,000 in a savings and
loan assoeiation account and $1,500 in a credit union account
were exempt. See former Section 690.7 and former Financial
Code Section 15406. These exemptions wete cumulative so that
a single debtor could exempt a total of $2,500 by proper
allocation of his money. Section 690.7, on the other
hand, providesa single aggregate exemption applicable to all
types of accounts, including bank savings and checking
accounts.
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The exemption provided by Section 6907 s
exclusive. T+ s Inno way dependent upon a showing by the
dobtor that the smount cluimed us excmpt represents his
earnings. On the other hand, the debtor may not claim a greater
amount as exempt by showing that amounts deposited were
derived from earnings or other exempt sources. See subdivision
{i).

Persons protected. Only an individual may take
advantage of the exemption. provided by
Section 690.7. See Section 690.7 (a).

A husband and wife are generally treated as one person for
the purposes of Section 690.7, See subdivision {a).
Accordingly, they are entitled to only one exemption, and
accounts standing in the name of cither or both of themn must
be listed in the claim of exemption even though only one of

them is the judgment dehtor.
Exemption must be claimed. The exemption provided by
Section 690.7 must be claimed pursuant to Section

690.5(). See Section 690(a). This requirement makes it possible
to lirnit the arnount to be exemnpted by tiking into consideration
all other accounts owned by the debtor. Nevertheless, in the
ordinary case, it is anticipated that the release of funds pursuant
to the exemption provided by Section 690.7 will be
expeditiously accomplished. Where only the basic exemption is
cluimed, it will be easy to compute the exemnpt amount and
there should be little oceasion for the tiling of counteraffidavits
by a creditor; the attaching officer will b able to make the
necessary distributions on the basis of the debtor’s affidavit
alone.

Basic exemption. As much as 8500 in the debtor’s account is

cxempt wreler Section 696.7 (¢).
This basic exemption is an aggregate one, however. Hence, a
debtor may claiim as exempt oi:ly that portion

of an account levied upon which, when added to all other
amounts held by the debtor in other accounts on the date of the
levy. cquals $500. The exemption must be claimed and the
burden of proof is on the debtor to show that he is n fact
enliticd to exempt the amount claimed. See subdivision /). See
also Section 690.50.

[n elaiming the exemption, the debtor must list in his elaim
for exemption the amount he holds in 21l other accounts on the
date of the levy even though the other accounts are not levied
on. See subdivision {(e). In computing the amcunt of the
debtor’s exemption, any account standing in the debtor’s name,
including all joint accounts, are presumed to be the debtor’s.
This presumption is one affecting the burden of proof. See
subdivision (f). See also EviD, CoDEg §§ 605, 606. Some or all of
such accounts may in fact not be subject to
execution to satisfy the debtor’s obligation because of the nature
of the account or the character of the funds in the account. See
Tinusley v. Bauer, 125 Cal. App.2d 724, 271 P.2d 116 (1954); Spear
v farwell, 5 Cal. App.2d 111, 42 P.2d 391 (1933). Section 690.7

doas not affect this immunity; a nondebtor may mmake
his third-party claim pursuant to Section 690.

Additional exemption for family support,

© The debtor is given an additional exemption
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in subdivision (d) of Section 690.7 that

permits him to protect an amount in excess of

the basic $500 exemption if he is able to show such amount is

essential for the support of himself or his family (corpare
" Section 723.051), -

Orders for support; state tax liabilities.

* Subdivision (g) eliminates the
exemptions ctherwise provided by this section where
execickion. s sought to enforce a court order for support or to
collect a state tax liability. This special consideration for such
creditors is consistent with the special treatment accorded
them under the Employees’ Earnings Protection Law (Chapter
25 of this title) as well as under Title IlI of the federal
Consumer Credit Protection Act. See 15 US.C. § 1673(b) (1),
(3). o
?Banker's lien. The exemption provided by Section 690.7

s & limitation on garnishment procedures only; + does
not in any way affect the exercise of rights pursuant to Civil
Code Section 3034 (banker’s lien). See subdivision (h).

§ 690.18 {(amended). Exemptions; public and private
pension, retirement, disability, or death benefits;
vacation credits

SEC. 9. Section 690.18 of the Code of Civil Procedure
is amended to read:

690.18. {(a) All money received by any person, a
resident of the state, as a pension, or as an annuity or
retirement or disabilitv or death or other benefit, or as a
return of contributions and interest thereon, from the
United States government, or from the state, or any
county, city, or city and county, or other political
subdivision of the state, or any public trust, or public
corporation, or {rom the governing body of any of them,
or from any public board or boards, or from any
retirement, disability, or annuity system established by
any of them pursuant to statute, whether the same shall be
in the actual possession of such pensioner or beneficiary,
or deposited by him.

{b) Al money held, controlled, or in process of
distribution by the state, or a city, city and county, county,
or other political subdivision of the state, or any public
trust or public corporation, or the governing body of any
of them, or by any public board or boards, derived from
the contributions by the state or such city, county, city and
county, or other political subdivision, or such public trust,
public corporation, governing body, or public board or
boards, or by any officer or employee thereof, for
retiremment or pension purposes or the payment of
disability, death, or other benefits, or the payment of
benefits puyable to, or the reimbursement of benefits paid
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;

to, employees thereof under the provisions of the
Unemployment Insurance Code, and all rights and
benefits accrued or accruing to any person under any
system established pursuant to statute by the state, city,
city and county, county, or other political eubdiwsmn of
the state, or any pubilic trust or public corporation for
retirement, annuity, or pension purposes or payment of
disability or death benefits, and all vacation credits
accumulated by a siate employee pursuant to the
provisions of Section 18030 of the Government Code, or
any other public employee pursuant to any law for the

accumulation of wvacation credits applicable to such
employee. Such moneys, benefits, and credits shall be
exempt without filing a claim of exemption as provided in
Scetion 690.50.

() All money held, controlled, or in process of
distribution by any private retirement plan, including, but
not Hmited to, union retirement plans, or any
profit-sharing plan designed and used for retirement
purposes, or the payment of benefits as an annuity,
pension, retirement allowance, disability payment or
death benefit from such retirement or profit-sharing plans,
and all contributions and interest thereon returned to any
member of any such retirement or profit-sharing plan, are

exempt from execution, attachment, or garnishment in
any bankruptey proceeding. This subdivision shel net
ﬁpph-l to ary morneys held i eny retirerent progoun
estublished pursaant to the federst “Selfitmploved
Individuals Tax Retitement Aet of 19627 (R1- 87/708: 71§
Stat: 800} nor te any moneys reeeived in ahy menner by
from any sueh retivernent programm se estabt hed:
(d) All periodic payments payable by a pensiom or
retireiment plan that are not othervise exempt by law 1ve
exempt from levy of execution in the amount that is
exempted by Section 723.050 without filing a claim for
evemption as provided in Section 690.50.
fe) Nothing in this section limits the applicability of
any exemption otherwise provided by statute.

Comment. Subdivision (¢} of Section 690.18 formerly
excluded Keogh Act plans from the exemption provided by this
section. Such exclusion conflicted with the exemption provided
such plans under Sections 28002 and 23005 of the Corporations
Code. The conflict has been resolved by deletion of the
reference to Keogh Act plans from Section 690.18.

Subdivision (d} has been added to Section 690.18 to satisfy the
federal restrictions on garnishment of “periodic payments
pursuant to a pension or retirement program” provided by Title
III of the Consumer Credit Protection Act of 1968, See 15 U.S.C.
§§ 1672, 1673.

Subdivision {e) has been added to make clear that this section
is not the exclusive source of exemptions for retirement funds.
See, e.g, CORP. CODE § 28005; Epuc. Cope § 13808 (State
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Teachers™ Retirement System); Govr. CoDE §§ 21201 (State
Employees’ Retirement Law), 31432 (County Employees’
Retirement Law of 1937).

§ 69050 (technical amendment)

SEC. 10. Section 690.50 of the Code of Civil Procedure
is amended to read:

690.50. (a) Ifthe property mentioned in Sections 690.1
to 690.29, inclusive, shall be levied upon under writ of
attachment or execution, the defendant or judgment
debtor (herein referrz] to as “the debtor”), in order to
avail himself of his exemption rights as to such property,
shall within 10 days from the date such property was levied
upon deliver to the levying officer an affidavit of himself
or his agent, together with a copy thereof, alleging that the
property levied upou, identifying it, is exempt, specifying
the section or sections of this code on which he relies for
his claim to exemption, and all facts necessary to support
his claim, and also stating therein his address within this
state for the purpose of permitting service by mail upon_
him of the counteraffidavit and any notice of the motion-
herein provided.

(b) Forthwith upon receiving the affidavit of
exemption, the levying officer shall serve upon the
plaintiff or the person in whose favor the writ runs (herein
referred to as “the creditor™), either personally or by mail,
a copy of the affidavit of exemption, together with a
writing, signed by the levying officer, stating that the
claim to exemption has been received and that the officer
will release the property unless he receives from the
creditor a counteraffidavit within five days after service of
such writing.

{c) If the creditor desires to contest the claim to
exemption, he shall, within such period of five days, file
with the levying officer a counteraffidavit alleging that the
property is not exempt within the meaning of the section
or sections of this code relied upon, or if the claim to
exemption be based on Sections 690.2, 690.3, 690.4, 690.5%2,
690.6, 690.7, 690.18, alleging that the value of the
property claimed to be exempt is in excess of the value
stated in the applicable section or sections, together with
proof of service of a copy of such counteraffidavit upon the
debtor.

(d} If no such counteraffidavit, with such proof of
service, is so filed with the levying officer within the time
allowed, the officer shall forthwith release the property.

(e} If such counteraffidavit, with such proof of service,
is so filed, either the creditor or the debtor shall be entitled
to a hearing in the court in which the action is pending or
from which the writ issued for the purpose of determining
the claim to exemption, the priority or division of payment
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between one or more creditors {rom nonexempt earnings
under the provisions of Section 690.6 or the value of the
property claimed to be exempt. Such hearing shall be
granted by the court upon motion of either party made
within five days after the counteraffidavit is filed with the
levying officer, and such hearing must be had within 15
days from the date of the making of such motion unless
continued by the court for good cause. The party making
the motion for hearing shall give not less than five days’
notice in writing of such hearing to the levying officer and
‘to the other party, and specify therein that the hearing is
for the purpose of determining the claim to exemption.
The notice may be of motion or of hearing and upon the
filing of the notice with the clerk of court, the motion is
deemed made.

(f) If neither party makes such motion within the time
allowed, or if the levying officer shall not have been served
with a copy of the notice of hearing within 10 days after
the filing of the counteraflidavit, the levying officer shall
forthwith release the property to the debtor.

(g) At any time while the proceedings are pending,
upon motion of either party or upon its own motion, the
court may (1) order the sale of any perishable property
held by such officer and direct disposition of the pruczeds
of such sale, and (2) make such other orders as riw be
proper under the particular circumstances of the case. Aay
orders so made may be modified or vacated by the court
or judge granting the same, or by the court in which the
proceedings are pending, at any time during the
pendency of the proceedings, upon such terms as may be
just.

(h) The levying officer in all cases sha}ll ‘re_tain physical
possession of the property levied upon if it is capable of
physical possession, or in the case of property not capable
of physical possession, the levy sh;ﬂ! remain in full Iforce
and effect, pending the final determination of the claim to
exemption. However, no sale under execution shall be had
prior to such final determination unless an order of the
court hearing the claim for exemption shall so pl’OVldfﬂ.

(i) At such hearing, the party claiming the. exemption
shall have the burden of proof. The affidavits ';1}1[1
counteraffidavits shall e filed by the levying ofﬁcer with
the court and shall constitute the pleadings, subject to the
power of the court to permit an amendn_lent in the
interests of justice, The affidavit of exemption shall be
deemed controverted by the counterafﬁdaw’g and both
shall be received in evidence. Nothing here.m sha}l be
construed to deprive anyone of the right to a jury trl‘al in
any case where, by the Constitution, such right is given,
but a jury trial may be waived in any such. case in like
manner as in the trial of an action. No ﬁnldmgs shall be
required in a proceeding under this section. When the-
hearing is before the court sitting without a jury, and no
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evidence other than the affidavit and counteraffidavit is
offered, the court, if satisfied that sufficient fucts are shown
thereby, may make its determination thereon. Otherwise,
it shall order the hearing continued for the production of
other evidence, oral or documentary, or the filing of other
affidavits and counteraffidavits. At the conclusion of the
hearing, the court shall give judgment determining
whether the claim to exemption shall be allowed or not, in
whole or in part, and may give judgment determining the
pricrity or division of payment bebween one or more
creditors from nonexempt earnings under the provisions
of Section 690.6, which judgment shall be determinative as
to the right of the creditor to have the property taken and
held by the officer or to subject the property to payment
or other satisfaction of his judgment. In such judgment the
court shall make all proper orders for the disposition of
such property or the proceeds thereof.

(j) A copy of any judgment entered in the trial court
shall be forthwith transmitted by the clerk to the levying

officer in order to permit such officer to either release the
property attached or to continue to hold it to sell it, in
accordance with the provisions of the writ previocusly
delivered to him. Such officer, unless an appeal from the
judgment is waived, or the judgment has otherwise
become [inal, shall continue to hold such property under
attachment or execution, continuing the sale of any
property held under execution until such judgment
becomes final. However, if a claim to exemption under
Section 690.5% or 690.6 is allowed by such judgment, the
debtor shall be entitled to a release of the earnings so
exempted at the expiration of three days, unless otherwise
ordered by the court, or unless the levying officer shall
have been served with a copy-of a notice of appeal from
the judgment.

(k) When any documents required hereunder are
served by mail, the provisions of this code relating to
service by mail shall be applicable thereto.

{{) Whenever the time allowed for an act to be done
hereunder is extended by the court, written notice thereof

- shall be given promptly to the opposing party, unless such
notice be waived, and to the levying officer.

(m) An appeal lies from any judgment under this
section. Such appeal to be taken in the manner provided
for appeals in the court in which the proceeding is had.

Comment. Section 690.50 is revised to include appropriate
references to Sections 690.5%, 690.7, and 6G0.18.

§ 710  (technical amendment)

SEC. 11. Section 710 of the Code of Civil Procedure is
amended to read:

710. {a) Whenever a judgment for the payment of
money is rendered by any court of this state against a
defendant to whom money is owing and unpaid by this
stuic or by any county, city and county, city or
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municipality, quasi-municipality, district or public
corporation, the judgment creditor may file a duly
authenticated abstract or transcript of such judgment
together with an affidavit stating the exact amount then
due, owing and unpaid theresn and that he desires to avail -

himself of the provisions of this section in the manner as
follows:

L. If such money ; wages er salary is owing and unpaid
by this state to such judgment debtor, said judgment
creditor shall file said abstract or transcript and affidavit
with the state department, board, office or commission
owing such money; wages of sabary to said judgment
debtor prior to the time such state department board,
oifice or - commission presents the claim
of such judgment debtor therefor to the State Controller,
Said state department, board, office or commission in
presenting such claim of such judgment debtor to said
State Controller shall note thereunder the fact that of the
filing of such abstract or transcript and affidavit and state
the amount unpaid on said judgment as shown by said
affidavit and shall also note any amounts advanced to the
judgment debtor by, or which the judgment debtor owes
to, the State of California by reason of advances for
expenses or for any otker purpose. Thereupon the State
Controller, to discharge such claim of such judgment
debtor, shall pay into the court which issued such abstract
or transcript by his warrant or check payable to said court
the whole or such portion of the amount due such
judgment debtor on such claim, after deducting from such
claim an amount :mificient to reimburse the state
department, board, effieer office or commission for any
amounts advanced to said judgment debtor or by him
owed to the State of California, and efter deduecting
therefrom an arrount equal to onethalf or sueh greater
pertien s5 ty eltowad by stntute of the United States; of the
services to the shute rendered at any thime within 30 days
next preeceding the fling of sueh abstenet or branseriph as
wiil satisfy in full or to the greatest extent the amount
unpaid on said judgment and the balance thereof, if any,

. to the judgment debtor.

2. If such money ; wages or salary is owing and unpaid
to such judgment debltor by any county, city and county,
city or municipality, quasi-municipality, district or public
corporation, said judgment creditor shall file said abstract
or transeript and affidavit with the auditor of such county,



city and county, city or municipality,” quasi-municipality,
district or public corporation (and in case there be no
auditor then with the official whose duty corresponds to
that of auditor). Thereupon said auditor {or other official}
to discharge such claim of such judgment debtor shall pay
into the court which issued such abstract or transcript by
his warrant or check payable to said court the whole or
such portion of the amount due on such claim of such
judgment debtor ; less an amount equal to ene/half or such
sreater portion as i8 allowed by stotute of the United
Stntes; of the earmtrgs of the debter pwine by the eonnby
eity and county; eity; wmunteipality; quasilmunietpality;
distriet or public corperation to the judgment debtor for
his persoral services to sueh publie bedy rendered ot any
time within 30 days next preeeding the {Hing of sueh
abuteaet oF ransertpt; as will satisfy in full or to the greatest
extent the amount unpaid on said judgment and the
balance thereof, if any, to the judgment debtor.

(b} The judgment creditor upon filing such abstract or
transcript and affidavit shall pay a fee of two dollars and
fifty cents ($2.50) to the person or agency with whom the
same is filed.

{c) Whcnever a court receives any money hereunder,
it shall pay as much thereof as is not exempt from
execution under this code to the judgment creditor and
the balance thereof, if any, to the judgment debtor. The
procedure for determining the claim of exemption shall be
governed by the procedure set forth in Section 690.50 of
this code and the court rendering the judgment shall be
considered the levying oificer for the purpose of that
secticn.

(d}) In the event the moneys owing to a judgment
debtor by any governmental agency mentioned in this
section are owing by reason of an award made in 3
condemnation proceeding brought by the governmental
agancy, such governmental agency may pay the amount of
the award to the clerk of the court in which such
_condemmnation proceeding was tried, and shall file
therewith the abstract or transcript of judgment and the
affidavit filed with it by the judgment creditor. Such
payment into court shall constitute payment of the

condemnation award within the meaning of Section 1231
of this code. Upon such payment into court and the filing
with the county clerk of such abstract or transcript of
judgment and affidavit, the county clerk shall notify by
mail, through their attorneys, if any, all parties interested
in said award of the time and place at which the court
which tried the condemnation proceeding will determine
the conflicting claims to said award. At said time and place
the court shall make such determination and order the
distribution of the money held by the county clerk in
accordance therewith.
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{e) The judgment creditor may state in the affidavit
any fact or facts tending to establish the identity of the
judgment debtor. No public officer or employee shall be
liable for failure to perform any duty imposed by this
section unless sufficient information is furnished by the
abstract or transcript together with the affidavit to enable
him in the exercise of reasonable diligence to ascertain
such identity therefrom and from the papers and records
on file in the office in which he works. The word “office”
as used herein does not include any branch or subordinate
office located in a different city.

() Nethine i this section shall antherize the flins of
or salary ewing to tre Geverner; Licutenant Gevernor;
Seefeta-r-y of State; GController; Trensurer; and Atterney

J—g}- Any fees received by a state agency under this
section shall be deposited to the credit of the fund from
which payments were, or would be, made on account of a
garnishrnent under this scction. Fer the purpese of this
parareaph; payments from the State Pay Roll Revelving
Eirdd shedl be decmred puvments rnde frera the fund eut
of which meneys to rreet such pavrrents were transferred
to suid revelving fond:

(¢} This section does not authorize the withholding of
earnings of a public employee. The earnings of a public
employee may be withheld only pursuant to Chapter 2.5
(commencing with Section 723.010).

) G In the event the moncys ewing to a judement
debtor by any gevernmental ageney mentioned in this
seetion are {oF wiges oF salary; the fudement ereditor shaht
matl urder a sepurate eover at the Hme of fling the
&&éﬂ-vttwﬁht-hegevefnmeﬂﬂlageﬂﬁ-m&neﬁveleﬁe
marked “Personal and Genfiden'in}~ 8 eepy ef ile
ﬁ%éw&mada%mw}mbmaﬁgebmfmpfeﬁéedm
paragraph 3> of this subdivisien; sddressed te the
jadumront debtor et his pleee of erploviment

2y Fhe Notice to Judement Debter shall be 41 10/point
bold type; and i substantially the following forme

¥ou may be entitled te file a elaims exempting yeur
salary or wages frorn excention: ¥ou muy scek the advice
of any attorney or may; within 10 days frem the date your
salary of wages were levied upeon; deliver an affidavit to
Eheeﬁﬂrtfeﬁéeﬁﬁgt-hewdg-meﬂtteexemptmehsal&&er
wagesns provided in Seetion 60650 of the Gede of Giwil
Procedure:

Comment. Section 710 is amended to eliminate the use of the
abstract of judgment procedure as a means of garnishing the
wages or salary of a public employee. The earnings of such
employees may be withheld pursuant to the Employees’
Earnings Protection Law only. See Chapter 2.5 (comrecncing
with Section 723.010).
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See
Section
123, 020.

CHAPTER 2.5. EMPLOYEES' EARNINGS
PROTECTION LAW

SEC. 12. Chapter 2.5 {commencing with Section
723.010) is added to Title 9 of Part 2 of the Code of Civil
Procedure, to read: : :

CHAPTER 2.5. EMPLOYEES EARNINGS
PROTECTION Law

Article 1. Definitions
Article 1. Definitions

§ 723.010, Short title

23.010. This chapter shall be known and may be cited
as the “Employees’ Earnings Protection Law.”

§ 723.011. Definitions

7923.011. As used in this chapter:

(a) “Earnings™ means compensation payable by an
employer to an employee for personal services performed
by such employee whether denominated as wages, salary,
corrnission, bonus, or otherwise.

(b) “Employee” means an individual who performs
services subject to the control of an employer as to both
what shall be done and how it shail be done.

{¢) “Employer” means a person for whom an
individual performs services as an employee.

(d) “Judgment” includes a support order.

{e} “Judgment creditor” means the person in favor of
whom a judgment is rendered and includes his
representative. As applied to the state, “judgment
creditor” means the specific state agency seeking to
collect a judgment or tax liability.

{f “Judgment debtor” means the person against whom
a judgment is rendered.

(g) “Person” includes an individual, a corporation, a
partnership or other unincorporated association, and a
public entity. -

(h) “State Administrator” means the Director of
Industrial Relations. ' :

Comment. Section 723.011 states definitions used in applying
this chapter. This ‘ .
chapter deals only with the garnishment or withholding of
earnings for services rendered in an employer-employee
relationshipsSubdivisions (b) and (¢) are based on the common
law requirements for such relationship. It s_hoalc! be noted_ that
an employee may be given considerable discretion and Ist:li be
an employee as long as his employer has the legal 1:1ght to
control both method and result. However, no attempt is made
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here to incorporate specific case law arising out of situations
involving problems and issues unrelated to the purposes and
procedures relevant in applying this chapter. “Employee”
includes both private and public employees. See subdivision
(g). See also Section 710.

“Farnings” embraces all remuneration “whether
denominated as wages, salary, commission, bonus, or
otherwise.” The infinite variety of forms which such
compensation c¢an take precludes a more precise statutory
definition. Accordingly, the State Administrator, who is
authorized and directed to adopt “such rules and regulations as
are reasonably necessary for the purpose of administering this
chapter,” will be required in some circumstances to provide
rulings consistent with the statutory definition as to whaether
certain items are an employee’s earnings and, if so, the ezimings
period to which such earnings are attributable. See Se. tion
723.151. One such item will probably be vacation credits or pay.
Different employers will treat this form of compensation
differently. Generally speaking, however, vacation pay should
be subject to withholding onl: when paid, ie, when the
employee goes on vacation or tevminales ins cmployiment in
circumstances where he has the right to be paid his accrued
benefits.

Unlike the definition of “earnings” used in Title III of the
federal Consumer Credit Protection Act of 1968, the term used
here does notinclude “periodic payments pursuant to a pension
or retirement program.” Separate treatment is accorded such
payments under Section 690.18. _

The Director of Industria] Relations is named in subdivision
{h) as the State Administrator. He may, of course, delegate
powers, duties, and responsibilities within the Department of
Industrial Relations in the manner which he deems most
suitable. See GovT, ConE § 7; LABOR CODE §§ 7, 55.

Article 2. General Provisions
Article 2. General Provisions

§ 723.020. Exclusive procedure for withholding earnings

723.020. The earnings of an employee shall not be
requircd to be withheld for payment of a debt by means
of any judiciul procedure other than pursuant to the
provisions of this chapter.

Comment. Scetion 723.020 makes the Employees’ Larnings
Proteetion Law tie exclusive judicial method of compelling an
employer to withhold earnings. Attachment of earnings before
judgment is abulished by subdivisions (b} and (c) of Section
- 690.5%. For provisions relating to voluntary wage assignments,
“jee Labor Code Section 300. For issuance of an earnings
withholding order to enforce an order for support, see Section
723.030, Civil Code Section 4701, and Welfare and Institutions
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Code Section 11489. This chapter has no effect on judgment
collection procedures that do not involve the withholding of an
employee’s earnings. See, e.g., Section 690.7 {bank
and savings accounts) and Section 690.18 (retirement funds).

See also Section 690.5-1/2 {paid earnings). As to
garnistment of earnings of a perscon who is not an

employee, see Section 690.6.

However, where an employee’s earnings are sought to be
garnished, the creditor must comply with the provisions of this
chapter. This rule applies to public entities as well as private
persons. This chapter, for example, bmposes significant
limitations on the state’s ability to garnish wages for tax
delinquencies pursuant to its warrant and notice procedures.
See Section 723.031.

The Employees’ Earnngs Protection Law has no effect on
matters that are preempted by the federal law, such as federal
bankruptey  proccedings—including  proceedings under
Chapter XIII of the Bankruptey Act—and federal tax collection
procedures, E.g., INT. REv. CODE of 1954, § 6334(c). Nor does
this chapter apply to deductions which an employer is
authorized by statute to make for such items as insurance
premiums and payments to health, welfare, or pension plans.
See, e.g., GOovT. CoDE §§ 1158, 12420; LABOR CODE §§ 224, 300.
Finally, this chapter does not affect the procedures for the
examination of-a debtor of the judgment debtor provided in-
Chapter 2 (Sections 717-723) of this part. See Comment to~
Section 723.156.

§ 723.021. Levy made by earnings withholding order

723.021. A levy upon the earnings of a judgment debtor
shall be made by an earnings withholding order, directed
to his employer, in accordance with this chapter.

§ 723.022. Employer’s duty to withhold; withholding period

723.022. {a) As used in this scction, “withholding
period” means the period which cominences on the fifth
day after service of an earnings withholding order upon
the employer and which continues until the first of the
following dates:

{1) The 125th day after the order was served.

(2) The date of termination requested by the creditor
or ordered by the court. :

(3) The date the employer has withheld the full amount
specified in the order.

(b} Except as otherwise provided by statute, an

4o
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employer shall withhold the amounts required by an
earnings withholding order from all earnings of the
employee payable for any pay period of such employee
which ends during the withholding period.

(c) Notwithstanding subdivision (b}, an employer shall
cease withholding pursuant to an earnings withholding
order whenever he is served with a certified copy of a
satisfaction of the judgment upon which the order is based.

{d) An employer is not liable for any amounts withheld
and paid over to a judgment creditor pursuant to an
earnings withholding order prior to service upon the
employer of a written notice of termination of such order
or a certified copy of a satisfaction of the judgment upon
which the order is based.

(e} For the purposes of this section, service shall be
deemed complete on the date the paper served is actually
first received at either the branch or office where the
employee works or the office from which he is paid.

Comment. Section 723.022 states the basic rules governing the
employer’s duty to withhold pursuant to an earnings
- withholding order.

Subdivision (b) requires the employer to withhold from all
carnings of an employee payable for any pay period of such
employee which ends during the “withholding period.” See
Section 723.151 (State Adimninistrator authorized to adopt rules
regarding the pay period to which commissions, bonuses, and
the like are attributable). The “withholding period” is
described in subdivision {a). It should be noted that only
carnings for a pay period ending during the withholding period
are subject to levy. Earnings for prior periods, even though still
in the possession of the employer, are not subject to the order.
An employer may not, however, defer or accelerate any
payiment of earnings to an employee with the intent to defeat
or diminish the satisfaction of a judgment pursuant to this
chapter. Sece Section 723.155.

The withholding period generally commences five calsadar
days (not working or business days) after service of an earinags
withholding order is completed. Subdivision (e) makes clear
that, for the purposes of this section, service is completed when
the particular paper is actually received at the proper office.
Compare Section 723.101. For example, if an order is served on
Friday, the withholding period would commence on the

following Wednesday. See CopE Civ. Proc. § 12. The five-day
delay affords the employer time to process the order within his
organization, ie, deliver the order to the employer’s
bookkeeper, make bookkeeping adjustments, and so on. The
introductory clause to subdivision (b) recognizes certain
exceptions to this general rule. An employer is not generzally
required to withhold pursuant to two orders at the same time;
thus, a subsequent order will not be given effect. See Section
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723.023 (priority of orders) and Comment thereto. Moreover,
withholding may be delayed beyond the normal five-day period |
where a prior assignment of wages isin effect. However, this

delay does not affect the date the withholding

period terminates under subdivision (a){1). See LABOR CODE

§ 300 and Comment thereto.

The withholding period does not end until the first of the
events deseribed in paragraphs (1) through (3) of subdivision
(a) occurs; thus, the employer has a continuing duty to
withhold.

Paragraph (1) provides a general expiration date 125 days
after the date of service—thus, the employer will usually be
required to withhold for 120 days.

Paragraph (2) reflects the fact that a creditor may voluntarily
terminate an order or the court may order termination. See
Section 723.105. Of course, in some situations, the court will only
modify the prior order, and the employer then must comply
with the order as modified.

Paragraph (3) requires the employer to stop withholding
when he has withheld the full amount sperified in the order.

Again, it should be noted that there are certain exceptions to
these rules. One of these is stated in subdivison (¢} which
requires the employer to stop withholding alter he has been
served with a certified copy of a satisfaction of the judgment
upon which the order is based. See Section 723.101y The
judgment creditor has an affirmative duty to so inform the
employer of the satisluction. Sea Section 723.027. Service of an
order for the collection of state taxes suspends the duty of an
employer to withhold pursuant to a prior order (other than an
order for support). See Section 723.031 (tax orders). However,
this is only a suspension. After the tax order is satisfied, if the
withholding period for the prior order has not ended and the
duty to withhold has not ended under subdivision {c), the
employer must again withhold pursuant to the prior order.

Similarly, the duty to withhold is not terminated by the
discharge or suspension of an employee and, if the employee is
rehired or returns to work during the wi'’ holding period, the
employer must resume withholding pursuant to the order.
Finally, the termination of certain types of orders—orders for
the collection of state taxes and support orders—are governed
by separate rules. See Sections 723.030 {support orders); 723.031
{tax orders). )
Sometimes an order will be terminated or the judgment upon
which it is based will be satisfied without the employer’s prior
knowledge. Subdivision {d) makes clear that an employer will
not be subject to liability for havmg withheld and paid over
amounts pursuant to an order prior to service of a written
termination of the order or a certified copy of a satisfaction of
judgment. The employee must look to the creditor for the

bl

{ manner

of service).
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recovery of amounts previously paid out.
See Section 723.156 (employer entitled to rely on

documents actually served). gaa p1g0 Section 723.105
(recovery from creditor of amounts received after

order terminated).

An earnings withholding order may also be affected by
federal bankruptcy proceedings.

§ 723.023. Priority of orders generally

723.023. (a) Except as otherwise provided in this
chapter: .

(1) An employer shall comply with the first
withholding order served upon him.

(2) If the employer is served with two or more orders
on the same day, he shall comply with the order issued
pursuant to the judgment first entered. If two or more -
orders served on the same day are also based on judgments
entered upon the same day, the employer shall comply
with whichever one of such orders he selects.

(3) If an earnings withholding order is served during
the period that an employer is required to comply with
another earnings withholding order for the same
judgment debtor, the employer shall not withhold
earnings pursuant to the subsequent order.

(b) For the purposes of this section, service of an
earnings withholding order shall be deemed complete on
the date it is actually first received at either the branch or
office where the employee works or the office from which
he is paid.

Comment. Section 723.023 establishes the general rules
governing priority of earnings withholding orders. Generally
speaking, the first order served is given priority. Occasionally,
two or more orders will be served on the same day. In this
situation, the employer must comply with the order which was
issued pursuant to the judgment first entered. The date of entry
of judgment will be indicated on the face of the order. See
Section 723.125. In rare instances, orders served the same day
will also be based on judgments entered the same day. In this
situation, the employer hus complete discretion to cheose the
order with which he will comply. He must, of course, comply
with one of these orders. [For exceptions to these basic priority
rules, see Sections 723.030 (support orders) and 723.031 (state
taxes) and the Comments thercto. Unless the subsequent
earnings withholding order is for state taxes or for support, an
order is void if the employer receives the order while he is
required to comply with another.

It should be noted that, in some circumstances, the operation
of an order may be suspended, but the duty to withhold is not
terminated. See, eg. Section 723.031 (tax order suspends
operation of prior order); Labor Code Section 300 (suspension
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where prior assignment in effect) . See also Comment to Section.
723.022. In such cases, as well as in cases where the subsequent
order is not given effect, the employer is required to advise the
creditor who has served the order that is suspended or not given
effect of the reuson for the employer’s action. See Sections
723.031(f) (3), 723.108, 723.127.

An employer is generally entitled to rely upon what is served
upon him. See Section 723.136 and Comment thereto. He is not
required to inquire as to whether or not a creditor has either
obtained or served an order improperly.

An earnings withholding order may be served either
personally or by certified or registered mail. See Section
723.101. In the latter case,the employer reiuse service {hus

(should )

forcing the creditor to serve personally) Section 723.101 makes
clear that this action does not cause the creditor to lose his
priority and outlines the rights of the various parties in such
circurmnstances.

§ 723.024. Employer’s service charge for withholding

723.024 Each time an employer makes a deduction
from an employee’s earnings pursuant to an earnings
withholding order, he may make an additional deduction

of onedollar {$1) and retain it as a charge for his services
in complying with the earnings withholding order.

Comment. Section 723.024 authorizes, but does not require,
an employer to deduct an additional dollar as a service charge
each time he is required to withhold a portion of his employee’s
earnings pursuant to an earnings withholding order. For
example, if the employee is paid weekly and an ‘amount is
withheld each week pursuant to the earnings withholding
order, the employer may deduct an additional service charge of
one dollar each week. A similar one-dollar charge was formerly
authorized under Civil Code Section 4701. A charge of $2.30 was
authorized under Code of Civil Procedure Section 710 when
earnings of a public employee were levied on under that
section. However, there was no provision authorizing an
employer to make a service charge in connection with wage
garnishments generally.

§ 723.025. Payment to judgment creditor

723.025. (a) The amount required to be withheld
pursuant to an earnings withholding order shall be paid to
the person specified in the order within 15 days after each
payment of earnings is made to the employee unless the
employer elects to pay in regular monthly payments made
not later than the 15th day of each month. In the latter
case, the initial monthly payment shall include all amounts
required to be withheld from the earnings of the
employee during the preceding calendar month up to the
close of the employee’s pay period ending closest to the
last day of that month, and thereafter each monthly
payment shall include amounts withheld from the
employee’s earnings for services rendered in the interim
up to the close of the employee’s pay period ending closest
to the last day of the preceding calendar month.
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(b} Notwithstanding the provisions of -subdivisica (a},
an employer is not required to pay over an a:ount
withheld unti] the accumulated amount that has L zen
withheld and not paid over equals or exceeds ten dollars
(810) unless it appears that no additional money will be
withheld from the employee’s earnings pursuant to the
particular earnings withholding order. '

Comment. Section 723.025 specifies when the amgunts

withheld pursuant to an order must be paid over to the creditor.
Gencrally, this must be done within 15 days after the employee
is paid the amount remaining after withholding. See subdivision
{a). Subdivision {a)}, however, perinils the employer to elect to
make rmonthly remittances, and subdivision (b) gives him

gnother alternative where small amounts are being with-

held. .
Regardless of when, or if, payment is required, the employer

is required to send an employer’s return to the judgment
creditor. See Sections 723.108 and 723.127.

§ 723.026. Judgment creditor to furnish receipt for payment

~ 723.026. Within 35 days after he receives any payment
pursuant to an earnings withholding order, the judgment
creditor shall send the judgment debtor a receipt for such
payment by first-class mail.

Comment. The receipt required by Section 723.026 not only
provides the judgment debtor with a record of payments made
cu the judgment but also enables the judgment debtor to
determine whether his employer has paid the amount withheld
from his earnings to the judgment creditor.

§ 723.027. Creditor required to notify employer when
judgment satisfied

723.027. If the judgment pursuant to which the
earnings withholding order is issued is satisfied prior to the
end of the withholding period provided in Section 723.022,
the judgment creditcr shall promptly file a satisfaction of
judgment in the court which issued such order and shall
send a certified copy of such satisfaction to the judgment
debtor’s employer.

Comment. Section 723.027 requires the filing of a satisfaction
of judgment and service of 1 copy thereof on the employer if the
judgment is satisfied “prior to the end of the withholding
period.” In some cases, the employer will be aware of the
satisfaction by virtue of having himself withheld the amount
necessary to satisfy the judgment. See Section 723.022(a) (3). In
this case, Section 723.027 does not apply. However, the
judgment may be satisfied by additional payments from the
debtor or through other debt collection procedures instituted
-by the creditor. If this is the case, Section 723.027 applies, and
the creditor has the duty to notify the employer promptly of the
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satisfaction by serving on him a certified copy of such
satisfaction. As to the general duty of a creditor to furnish a
debtor a satisfaction of judgment, see Section 675. As to manner
of service, see Section 723.101.

§ 723.028. Withho]iﬁng order for costs and interest

723.028. Subject to Section 723.109, after the amount
stated as owing in the earnings withholding order is paid,
the judgment creditor may apply for issuance of another
earnings withholding order covering costs and interest

that may have accrued since application for the prior
order.

Comment. Section 723.028 makes clear that 2 judgment
creditor must apply for another earnings withhelding order to
recover costs and interest that accrue following the application
for a prior order. To illustrate: A creditor obtains a judgment
which his debtor does not pay. The creditor applies for and
secures an earnings withholding order directed to the debtor’s
employer. The application and order require payment of only
those amounts owing at the time of the application fer this
~order. See Sections 723.121 {application for issuance of «sraings
withholding order) and 723.125 (content of ea1ings
withholding order}. After the application for this order, further
costs may, and interest on the judgment will, acerue. If the
creditor wishes to recover these amounts by wage garnishment,
he must apply for another earnings withholding order,
following the same procedure as before. This application and
order is subject to the same general requirements as any other
withholding order. It is not entitled to any priotity over the
orders of other ereditors, and the creditor is required to comply
with the waiting period prescribed by Section 723.109.

§ 723.028. Lien created by service of earnings withholding
order

723.029. Service of an earnings withholding order
creates a lien upon the earnings required to be withheld

pursuant to such order. Such lien shall continue for a -

period of one year from the date such earnings became
payable. '

Comment. Section 723.029 is the counterpart of subdivision
(¢) of Section 688, Section 688({c) provides that the levy under
a writ of execution creates a lien on the property levied upon

for a period of one year from the date of the issuance of the
execution. Service of an earnings withholding order also
constitutes a levy {see Section 723.021), but it is not a levy of a
writ of execution. Therefore, a separate provision is required to
regulate the existence, commencement, and duration of the
lien.

The purpose of Section 723.029 is to protect the employer
against stale claims and to give the levying creditor priority over
competing claims by third parties where the priority questions
are not already regulated by other provisions of this chapter.
See Section 723.023; s=e also ‘Labor Code Section 300. For
example, if installmenis are not promptly paid, competing
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claims may arise under conflict-of-laws rules (see Sanders v.
Arinour Feriilizer Works, 292 U8, 190 {(1934) } or in supervening
proceedings under the Bankruptcy Act (§ 67(a)).

Since the lien is created upon periodic payments, the
one-year period is measured from the date when each
installment required to be withheld becomes payable. This rule
is comparable to that provided for judgment liens for alimony
and child support payments by Section 674.5 of the Code of Civil
Procedure.

Although the lien is limited to one year, it will not expire if,
before the end of the one-vear period, the levying creditor-
brings suit against the ewployer for the payment of the sums the
creditor elaims should have been paid to him. Sce Boyle v

Hawkins, 71 Cal.2d 229, 455 P.2d 97, 78 Cal. Rptr. 161 (1969).

§ 723.030. Orders for support

723.030. {(a) A “withholding order for support” is an
earnings withholding order to enforce a court order for
the support of any person. A withholding order for support
shall be denoted as such on its {ace.

(b) Notwithstanding any other provision of this
chapter:

(1) The restrictions on earnings withholding contained
in Section 723.030 do not apply to a withholding order for
support.

(2) An employer shall continue to withhold pursuant to
a withholding order for support until it expires by its terms
or the court orders its termination.

(3) An employer who receives a withholding order for
support shall withhold and pay over earnings of the

employee pursuant to such order even though he is
already required to comply with another earnings
withholding order.

(4) An ecmployer shall withhold earnings of an
employee pursuant to both a withholding order for
support and another earnings withholding order
simultaneously. The amount to be withheld under the
withholding order for support shall be deducted first from
the earnings of the employee; the amount to be withheld
pursuant to the other withholding order shall then be
computed, based on the earnings remaining after this
deduction.

Comment. Section 723030 provides special rules for an
earnings withholding order to enforce a court order for the
support of any person, including a former spouse of the
judgment debtor. An earnings withholding order for support is
given a different effect than other withholding orders: It is
effective until terminated by the issuing court (it may, of
course, be modified); it is unrestricted in amount; even when
in effect, it dees not necessarily preclude withholding on either
a prior or subsequent order.

The amount specified in the earnings withholding order for
support is always withheld first from the support obligor’s
earnings and paid over {0 the person specified in that order,
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However, a prior order remains in effect, and a judgment
creditor may still obtain an earnings withholding order even
where there is already in effect a prior earnings withholding
order for support. Thus, where there are twe orders in
effect—one for support and one for another obligation—the
amount withheld for support is deducted from the employee’s
earnings first. The amount to be withheld pursuant to the other
order is then computed, based on the earnings remaining after
this deduction. See Sections-723.031 and 723.050 and the
Comments thereto.

Paragraph (1) of subdivision (b) is consistent with prior law.
Under prior law, the excmption for 50 percent of a person’s
earnings did not apply to a judgment based on a suoport
obligation. E.g., Bruton v. Tearle, 7 Cal 2d 48, 57, 59 P.2d 933, 957
(1936} {dictum); Rankins v. Rankins, 52 Cal. App.2d 231, 126
P2d 125 (1942). Compuare WELF. & INST. CODE § 11489 as
enacted by Cal. Stats. 1971, Ch. 578, Also, under prior law, the
court had the power to make an equitable division of the
debtor’s earnings between, for example, his first wife and

children and himself and his second family. See Rankins v.
Rankins, supra. Paragraph (1) makes the exemption provided
by Seetion 723.030 inapplicable. However, the exemption
provided by Section 723.051 is not alfected and is therefore
applicable to an earnings withholding order for support.
Paragraph (1} thus continues the substance of the prior case
law. A determination that the exemption provided by Section
723.051 applies has no effect on the support order upon which
the earnings withholding order is based; application for
modification of the original order for support must be made
separately. See CiviL CODE § 4801, See also Thomas v. Thomas,
14 Cal.2d 335, 94 P.2d 810 (1939). Accordingly, the obligation
imposed by the original support order will continue and
amounts required to be vaid under that order will accumulate
until such amounts are paid or the order is modified.

§ 723.031. Orders for state taxes

723.031. {a) As used in this section:

(1) “State” means the State of California and includes
any officer, department, board, or agency thereof.

(2) “State tax liability” means a liability, including any
penalties and accrued interest and costs, for which the
state would be authorized to issue (i) a warrant pursuant
to Section 1785 of the Unemployment Tnsurance Code, or
Section 6776, 7881, 9001, 10111, 16071, 18906, 26191, 30341,
or 32365 of the Revenue and Taxation Code or (ii) a notice
or order to withhold pursuant to Section 1755 of the
Unemployment Insurance Code, or Section 6702, 7851,
8952, 10051, 11451, 16101, 18807, 26132, 30311, or 32381 of
the Revenue and Taxation Code.

{(b) A “withholding order for taxes” is one issued
pursuant to this section and shall be denoted as such on its
face.
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{c) A withholding order for taxes may be issued
whether or not the state tax liability has been reduced to
judgment.

(d) A withholding crder for taxes may only be issued
where the existence of the state tax liability either appears
on the face of the taxpayer’s return or has been '
determined in either an administrative or judicial
proceeding in which the taxpayer had notice and an
opportunity to be heard. No review of the taxpayer’s tax

liability shall be permitted in proceedings under this
section.

{e) Except as otherwise provided in this section, the
provisions of this chapter shall apply to a withholding
order for taxes and shall vovern.the procedures and
proceedings concerning such order.

(fy The following special provisions apply (o a
withholding order for taxes:

(1) The state may itself issue a withholding order for
taxes to collect a state tax liability. The amount required
to be withheld pursuant to an order issued under this
paragraph shall be specified in the order and shall be not
more than two times the maximum amount that is
permitted to be withheld under Section 723.050. At the
time of issuance, the state shall serve upon the taxpayer (i)
a copy of the order and (ii) a notice informing the
taxpayer of the effect of the order and his right to review
and modification of such order. The taxpayer may apply in
the manner provided in Section 723.105 to a court of
record in his county of residence for a hearing to claim the
exemption provided by Section 723.051. No fee shall be
charged for filing such application. After hearing, the
court may wmodify the wiithholding order for taxes
previously issued, but in no event shall the amount
required to be withheld be less than that permitted to be
withheld under Section 723.030.

(2) The state may, at any time, apply to a court of
record in the county where the tuxpayer was last known
to reside for the issuance of a withholding order for taxes
to collect a state tax liability. Such application shall include
an affidavit stating that the state has served upon the
taxpayer (i} a copy of the application and (ii}) a notice
informing the taxpayer of the purpose of the application
and his right to appear with regard to such application.
The court shallimmediately set the matter for hearing and
the court clerk shall notify the state and the taxpayer at
least 10 days before the hearing of its time and place. After

. hearing, the court shall issue a withholding order for taxes
“which shall require the taxpayer’s employer to withhold

and pay over all earnings of the taxpayer other than that
amount which the taxpayer proves is exempt under

~51-



7/

Section 723.051, but in no event shall the amount required
to be withheld be less than that permitted to be withheld
under Section 723.050.

{3) Subject to paragraph (4}, an employer who receives
a withholding order for taxes shall withhold and pay over
earnings of the employee pursuant to such order and shall
cease to withhold earnings pursuant to any prior order
except a withholding order for support. When an
employer is required to cease withholding earnings
pursuant to a prior order, he shall notify the judgment
creditor who obtained the prior order that a supervening
withholding order for taxes is in effect.

(4) An employer shall not withhold earnings of an
employee pursuant to a withholding order for taxes if a
prior withholding order for taxes is in effect.

(3) An employer shall continue to withhold pursuant to
4 withholding order for taxes until the amount specified in
the order has been paid in full.

{g) No method of collection of an unpaid tax liability
from the earnings of an employee may be used by the
state, except as provided in this chapter.

Comment. Section 723.031 provides special rules governing
carnings wilhholding orders for the collection of certain state
taxes. As to taxes not within the scope of Section 723.031, the tax
obligation must be reduced to judgment, and the taxing
authority may then obtain an earnings withholding order like
any other creditor and such order is treated the same as any
other earnings withholding order.

Tux liabilities within scope of Section 723.031. Section 723.031
applies to those tax liabilities for which a warrant may be issued
pursuant to Section 1783 of the Unemployment Insurance Code
{unemployment compensation contribution) or Section 6776
(sales and use taxes), 7881 (vehicle fuel license tax), 9001 (use

fuel tax), 10111 {motor trangortation tax), 16071 (gift tax), 18506

(personal income tax), 26191 (bank and corporation taxes),
30341 {cigarctte tax), or 32363 (alcoholic beverage tax) of the
Revenue and Taxation Code or for which a notice or order to
withhold may be given pursuant to Section 1755 of the
Unemployment Insurance Code {unemployment
compensation contributions) or Section 6702 (sales and use tax),
7852 {vehicle fuel license tax), 8952 (use fuel tax), 10051 (motor
transportation tax), 11451 (private car tax), 16101 (gift tax),

18807 (personal income tax), 26132 (bank and corporation
taxes), 30311 {cigarette tax), or 32381 (alcoholic beverage tux)
of the Revenue and Taxation Code.

Procedure for issuance of order. Special procedures for issuing
withholding orders for taxes are provided in Section 723.031.
The state taxing authority may either issue 8 withholding order
for taxes directly without application iu the court or max apply
to the proper court for a withholding order. Under the, first
procedure, the order may require the employer to withhold not
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more than twice the amount permitted to be withheld pursuant
to Section 723.050. However, the taxpayer may apply to the
appropriate court and secure a reduction of the amount
required to be withheld upon proof that these earnings are
essential for support. Under the second procedure, the taxing
authority can obtain an order, after court hearing, that requires
the employer to withheold all of the employee’s earnings in
excess of the amount essential for the support of the taxpayer
and his family. This latter grant of authority is not intended as
a directive that such authority be used generaly, This extreme

remedy could be harsh in its application and should be used
sparingly. Regardless of which procedure is followed, the state
taxing authority is entitled to a withholding order in an amount
not less than the amount permitted to be withheld under
Section 723.050 even though there is a court hearing on the
employee’s elaim that his earnings are essential for support.

Subdivision (d) makes clear that, regardless of which
procedure is followed, no withholding order for taxes may be
issued unless the state tax lability either appears on the face of

. the taxpayer’sjreturn or has been determined in either an
administrative or judicial proceeding in which the taxpayer had
notice and an opportunity to be heard concerning such lability.
However, no review of the taxpayer’s tax liability is permitted
in proceedings under this section.

Few state tax liabilities are reduced to judgment. Subdivison
{c) recognizes this and permits continuation of the present
practice,

Form of order. The withholding order for taxes must be
denoted as such on its face. The form of the order must comply
with rules of the Judicial Council. See Section 723.126.

Priority. A withholding order for taxes takes priority over any
prior order except one for support or another withholding order

"' for taxes. As indicated in the Comment to Secticn 723.030, a
support order always takes priority over any other order. Thus,
where a support order is in effect and a subsequent tax order

is received, the employver will continue to withhold for suppeort,
and the amount withheld pursuant to the tax order will be
dependent upon the amount of earnings left after subtracting
the amount withheld pursuant to the support order, Similarly,
where a tax order is in effect and a support order is served, the
suppert order again takes priority. The emnployer will withhold
pursuant to the support order first, and the amount withheld
pursuant to the tax order will be dependent upon the amount
of earnings left after subiracting the arnount withheld pursuant
to the support order. See the Comments to Sections 723.030 and
723.030. However, where the prior order is for the collection of
a debt other than for taxes or support, the tax order displaces
the prior order, and the employer must withhold only pursuant
to the tax order until the tax debt is complctely paid. If the
earnings withholding order for taxes is satisfied during the
withholding period.of the prior order (Section 723.022), the
employer must then again withhold pursuant to the prior order.
Where there is a prior tax order in effect, the second tax order
is void; the employer may not withhold pursuant to the second
order and must promptly notify the agency which issued or
obtained the second order of the reason for his action. See
Section 723.108. h
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Procedure provided exclusive. The procedure for withholding
earnings for the collection of state tax liability provided in the
Employees™ Earnings Protection Law is  exclusive. The
authorization, for example, to direct orders to third persons who
owe the taxpayer money found in Section 18807 (perscnal
income tax) and Section 26132 (bank and corporation tax) of
the Revenue and Taxation Code is limited by Section 723.031.
Subdivision {g) of Section 723.031 makes this clear. Section
723.031 deals, however, only with orders for the collection of
certain state taxes. The collection of federal taxes s
accomplished pursuant to federal law and cannot be limited by
state law. See INT. REv. CODE of 1954, § 7334(c). As to state and
local taxes not within the scope of Section 723.031, the tax
liability is treated the same as any other obligation, See
discussion supra.

Article 3. Restrictions on Earnings Withholding
Article 3. Restrictions on Earnings Withholding

§ 723.050. Maximum amount of earnings that may be withheld
723.050. {a) As used in this section, “nonexempt

earnings” for any workweek means the earnings of the
judgment debtor for that workweek less the sum of all the
following:

{1) An amount equal to the amount that would be
withheld for federal income tax purposes from the same
amount of earnings of a single person who claims. one
exemption.

{2) An amount determined by the State Administrator
which is representative of the amount that would be
withheld for federal social security tax purposes from such
amount of earnings.

(3) An amount determined by the State Administrator
which is representative of the amount that would be
withheld for state disability insurance taxes from such
amount of earnings.

{4) An amount equal to the amount that would be
withheld for state income tax purposes from the same
amount of earnings of a single person who claims one
exemption.

(3} An amount equal to 30 times the federal mininum
hourly wage prescribed by Section 6{a) (1} of the Fair
Labor Standards Act of 1938 in effect at the time .he
earnings are payable.

(b) Except as otherwise provided in Sections 723.030,
723.031, and 723.106, the maximum amount of the earnings
of a judgment debtor in any workweek which can be
withheld pursuant to this chapter is 25 percent of his
nonexempt earnings. If the amount computed under this
subdivision is not a multiple of one dollar ($1), fractional
amounts less than onpe-half dollar (80.50) shall be
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disregarded and fractional amounts of one-half doltur
(%0.50) or more shall be rounded upward to the next -
higher whole dollar. If the total amount withheld isf less

than five dollars ($5), nothing shall be withheld.

(¢) The State Administrator shall prescribe by
regulation the method of computing the amount to be
withheld in the case of earnings for any pay period other
than a week, which method shall be substantially
equivalent in effect to that prescribed in subdivision (b).

(d) The State Administrator shall prepare withholding
tables for determining the amount to be withheld from the

earnings of employees for representative pay periods. The
tables may prescribe the amounts to be withheld
according to reasonable earnings brackets. The tables
prepared by the State Administrator pursuant to this
subdivision shall be used to determine the amount to be
withheld in all cases where the tables permit computation
of the amount to be withheld.

Comment. Section 723.030 provides the standard exemption
applicable to all earnings withholding orders other than orders
for support, certain orders for taxes, and orders based on
multiple sources of eariings. See Sections 723.030 (support);
723.031 (taxes); 723.106 {multiple sources of earnings). See also
Secction 723.051 {exemption obtained Dby special hardship
showing).

Section 723.050 reflects policies similar to those underlying

Sections 302 and 303 of the federal Consumer Credit Protection
@‘z’wﬂf n determining the amount of the debtor’s earnings subject

f'rloweuec

to garnishment, under both this section and the federal law,
certain basic amounts withheld pursuant to law are first
deducted. jfederal law requires the deduction of all amounts

d

actually “required by law to be withheld.” For example, the -
amount actually withheld for federal income tax purposes from
the debtor’s earnings is deducted in determining his earnings
subject to garnishment “disposuble carnings™), Thus, a debtor
claiming a greater number of exemptions will have less
withheld and therefore more subject to garnishment. This
produces the anomalous situation that a debtor with a large
family and greater needs may have more earnings garnished
than a single debtor with the same gross income and with more
limited needs. Moreover, the federal statute does not elaborate
upou what are considered to be “amounts required by law to be
withheld.” To alleviate these problems, Section 723.050 either
specifies precisely the amounts to be deducted in determining
the portion of the debtor’s earnings which are subject to
garnishment (“nonexempt earnings”) or directs the State
Administrator to fix such specific deductions. These items are
related to the types of deductions made under federal law; fe,
they are based on the amounts withheld for federal and state
income taxes, social security, and state disability insurance. See
paragraphs (1)-(4) of subdivision (a). However, the amount
deducted to determine nonexempt earnings is fixed according
tojformula and is not necessarily the amount actually deducted
from the debtor’s earnings. One of the major bendits of this

~55-



scheme is that it permits tables to be prepared which indicate
the exact amount to be withheld from any given amount of
carnings. Subdivision (d) directs the State Administrator to
prepare tables which will be distributed to every employer
required to withhold earnings. See Section 723.107. An
employer therefore generaly need not make any computations

but will simply withhold pursuant to an earnings withheolding
order the amount listed in the tables provided him.

Both the federal scheme and Section 723.050 make some
provisions for the effect of inflation. The federal statute,
however, merely provides a floor based on the federal
minimum wage. That is, the lederal statuie does not permit the
creditor to reduce the debtor’s weekly disposable earnings
below an wmnount equal to 30 times the federal minimum wage.
As the federal minimum wage is increased, this floor is
increased accordingly. {Under the current federal law, if a
debtor’s disposable earnings are less than $48 per week, no
garnishment is permitted; if his disposable earnings are
between $48 and $64, all his disposable earnings above $48 are
subject to garnishment; if his disposable earnings are more than
$64 a week, 25 percent of his disposable earnings are subject to
garnisment.} This floor is not an exemption excluded from
every debtor’s earnings. In contrast, paragraph (5) of
subdivision (a) provides a basic minimum exeinption that is
always deducted in determining nonexempt earnings.

Where an earnings withholding order for support is in effcet,
the amount withheld pursuant to such order is deducted from
the curnings of the employee before computing the amount to
be withheld pursuant to any other order. See Sectinns 723.030
and 723.031 and Comments theqdto. Suppose. for example, that
an cmployce’s earnings are $150 and a withholding order for
support is in effect which requires $40 to be withheld. In
determining the muxiinum amount which may be withheld

2t/ purgant to another earnings withholding order, the debtor is

treated as having $110 of earnings. The employer should refer
to the appropriate withholding table and determine hov much
is to be withheld from 8110 of earnings and withhcld that
amount under the ordinary withholding order. See
Recommendation Helating to Attachment, Garnishment, und
Exemptions From Execution: Employees’ Earnings Protection
Law, 10 CaL. L. ReEvisioNn CoMM'N REPORTS 701, 700 (1971).

§ 723.051. Amounts essential for family support exempt
723.051. The portion of his earnings which a judgment

debtor proves is essential for the support of himself or his
family is exempt from levy under this chapter. This
standard recognizes that the exemption provided by
Section 723.050 should be adequate except in rare and
unusual cases. Neither the judgment debtor’s accustomed
standard of living nor a standard of living “appropriate to
his station in life” is the criterion for measuring the
debtor’s claim for exemption under this section.

Comment. Section 723.051 is based on the exemption formerly
provided by subdivision (c) of Section 690.6. However, the
standard for the exemption provided here is more restrictive
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than former subdivision (c¢) of Section 690.6 (“essential for
support”™ as comparcd to “necessary for the use™). This strict
standard recognizes that the liberal exemption provided by
Section 723.050 should be adeguate except in extremely rare
and unusual cases. This section is not intended to be used for the
maintenance of a life style appropriate to the debtor’s station in
life or an accustomed standard while the debtor owes money on
unsatisfied judgments against him.

Former subdivision (¢) of Section 690.6 prevented the debtor
from claiming the support exemption if the debt sought to be
collected was:

(1) Incurred by the debtor, his wife, or his family for the
common neccessaries of lile.

(2) Incurred for personal services rendered by any
employee or former employee of the debtor.

In actual operation, the effect of the “common necessaries”
rule in California was to decide the question whether
competing creditors could reach a debtor’s earnings neither
from the debtor’s point of view (the needs of the debtor’s
dependents were ignored) nor from the creditor’s viewpoint
{no consideration was given to whether the creditor was careful
to advance credit to the debtor only after ascertaining that his
credit worthiness showed an ability to pay or whether the
creditor provided the debtor with quality goods or services}.
Rather, the claims of competing creditors for earnings could be
decided on the technical, and usoally irrelevant, issue of what
was a “common necessary of life.” See, e.g., Los Angeles Finance
Co. v. Floves, 110 Cisl. App.2d Supp. 850, 243 P.2d 139 (Sup. Ct.
LA, App. Dep't. 1952}, The “common necessary” exception
has accordingly been eliminated.

The exception which permitted a creditor who was a former
employee of the debtor to take a portion of the debtor’s wages
even though the debtor coula snow the money was necessary
for the support of his family has also been eliminated. This
exception was largely irrelevant to the low income debtor, for
such a debtor has no employees, and there is no indication that
this provision was actually used by creditors,

Article 4. Procedure for Issuance of Eornings Withholding Orders

Article 4. Procedure for Issuance of
Earnings Withholding Orders

§ 723.100. Judicial Council authorized to prescribe practice
and procedure

723.100. The Judicial Council may provide by rule, not
inconsistent with this chapter, for practices and
procedures in proceedings under this chapter.

Comment. Article 4 outlines generally the procedure for
issuance and review of an earnings withholding order; however,
Section 723.100 authorizes the Judicial Council to provide by
rule for such special practices and procedures which it believes
necessary or desirable for judicial proceedings under this
chapter.



§ 723.101. Service; recovery of costs

723.101. (a) Service under this chapter shall be by
personal delivery or by registered or certified mail,
postage prepaid with return receipt requested. When
service is made by mail, service is completed at the time
the return receipt is executed by the recipient or his
representative.

(b} Notwithstanding Section 1032.6, except as provided
in subdivision (c}, a judgment creditor is not entitled to
the costs of scrvice under this chapter which exceed the
cost of service by certified mail with return receipt
requested.

(¢} If the employer of the judgment debtor refuses to
accept service by registered or certified mail, the cost of
service by personal delivery may be recovered from the
judgment debtor.

(d) Where the employer of the judgment debtor
refuses to accept service by mail of an earnings

withholding order and the judgment creditor
subsequently serves such order by personal delivery and
his order is denied effect because an intervening order has
been given effect, upon application of the judgment
creditor, the court which issued the judgment ereditor his
original earnings withholding order shall make a special
order directed to the employer to cease withholding
under the intervening order and to comply with the
original order. In these circumstances, for the purposes of
Section 723.022, service of the original order shall be
deemed complete on the date of service of the special
order directing the employer to comply with the original
order.

Comment. Subdivision {a) of Section 723.101 specifies the
means by which service must be accomplished under this
chapter. Although personal service is authorized, it is
anticipated that the convenience and economy of service by
mail will result in the overwhelming use of this method. In any
event, subdivisions (b) and (c¢) make clear that, regardless of
which means is actually used, the recovery of the costs of service
is limited to the cost of service by certified mail with return’
receipt requested unless this form of service is first refused by
the person being served. Only in such circumstances may the

which can arise where mail service has been refused. For
example, suppose creditor A mails an earnings withholding
order to his debtor’s employer and the employer refuses to
accept such mail. Creditor A then serves his order by personal
delivery but, in the meuntime, creditor B has served an order
requiring the withholding of the wages of the sume debtor and
B’s order has gone into effect. It would be unfair to A to deny
him his priority because of the employer’s refusal. Accordingly,
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cost of personal delivery be recovered. Sce subdividon (e). L
Subdivision (d) provides certain special rules for problems



subdivision {d) permits A to apply to the court which issued A’s
original earnings withholding order for an order to the
ermployer directing him to stop withholding pursuant to B
order and to give effect to A’ earnings withholding order. So
that A may have the benefit of a full 120-day withholding period,
A’s earnings withholding order is deemed to have been served
on the date of service of the special court order made pursuant
to subdivision (d). It should be noted that subdivision {d) only
preserves the priority which A would have had
if the employer had accepted the mail service. Thus, where the
intervening order is a withholding order for taxes, A is not
entitled to displace the taxing agency. See Section 723.031. The
remedy provided by subdivision (d) is exclusive. A is not
entitled to recover amounts previously paid to B from either B
or the employer, and A’s order is not given retroactive effect.

§ 723.102. Application for issuance of earnings withholding
" order

723.102. A judgment creditor may apply for the
issuance of an earnings withholding order by filing an
application, in the form prescribed by the Judicial Council,
with the clerk of the court which entered the judgment
pursuant to which the earnings withholding order is
sought.

Comment. Section 723.102 requires a judgment creditor to
apply for an earnings withholding order to the court which
granted him the judgment. For the required content of the
application, see Sectpn 723.121. For special provisions regarding

the issuance of a withholding order for taxes, see Section
723.031.

§ 723.103. Notice to judgment debtor

723.103. (a) At the time of filing an application for |

issuance of an earnings withholding order, the judgment
creditor shall mail the following to the judgment debtor:

{1}y A copy of the application for the earnings
withholding order.

(2) A notice of the application.

(b) The papers specificd in subdivision (a) shall be
mailed to the judgment debtor at his last known residence
address or, if no such address is known to the judgment
ereditor, such papers may be mailed to the judgment
debtor in an envelope marked *Personal—Important
Documents™ addressed to him at his place of employraent.

{c) The failure of the judgment debtor to recene the
papers specified in subdivision {a) does not affect *he
validity of a properly issued earnings withholding order.

Comment. Section 723.103 is designed to give the judgment
debtor notice of the imminence of an earnings withholding

order so that he will be able to attack the order or assert any
facts which may affect the amount of the order as scon as
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conveniently possible. For requirements for the application for

an order and the notice of application, see Sections 723.121 and
723.122.

If the judgment creditor fails to comply with this section, he
may be subject to the ordinary sanctions for abuse of process
and contempt, and any order issued may be subject to attack on
grounds of intrinsic fraud. However, subdjvision (¢} makes
clear that, even though the judgment debtor fails to receive the
notice and forms, the validity of the earnings withholding order
is not affected.

§ 723.104. Issuance of earnings withhcolding order

723.104. Upon application of a judgment creditor, the
court clerk shall promnptly issue an earnings withholding
order in the form prescribed by Section 723.125.

Comment. Scction 723.104 makes clear that an earnings
withholding order shall be promptly issued on the ex parte
application of a judgment creditor. The debtor may request a2
hearing pursuant to Section 723.103, have such order modified
or terminated, and even recover from the creditor amounts
withheld and paid over pursuant to such order; but this does not
affect the initial issuance of the order.

§ 723.105. Hearing on application of judgment debtor; court
order after hearing; recovery of amounts already
withheld ar¢! paid over

723.105. {a) A judgment debtor may apply for a
hearing to claim an exemption under this chapter if:

{1) No prior hearing has been held with respect to the
earnings withholding order; or

{2) There has been a material change in circumstances
since the time of the last prior hearing on the earnings
withholding order.

(b) Application for a hearing shall be made by filing an
original and one copy of (1) the judgment debtor’s
application for hearing and (2) if he claims the exemption
provided by Section 723.051, his financial statement.

(e} The hearing shall be held within 15 days after the
date the application is filed. The court clerk shall notify the
judgment debtor and the judgment creditor at least 10
days before the hearing of its time and place and shall
include with the notice to the judgment creditor a copy of
the application for hearing and the financial statement, if
any.
(d) If, after hearing, the court orders that the earnings
withholding order be modified or terminated, the clerk
shall promptly send a copy of the modified earnings
withholding order to the employer of the judgment <>btor
or notify the employer in writing that the earniags
withholding order has been terminated. The court may
order that the earnings withholding order be terminated
as of a date which precedes the date of hearing.
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(e) Except as provided in Section 7£3.106, if the
earnings withholding order is terminated by the court,
unless the court otherwise orders or unless there is a
material change of circumstances since the time of the last
prior hearing on the earnings withholding order, the
judgment. creditor may not apply for another earnings
withholding order directed to the same employer with
respect to the same judgment debtor for a period of 125
days following the date of service of the earnings
withholding order.

{fy If an employer has withheld and paid over amounts
pursuant to an earnings withholding order after the date
of termination of such order but prior to the receipt of
notice of its termination, the judgment debtor may
recover such amounts only from the judgment creditor. If
the employer has withheld amounts pursuant to an
earnings withholding order after termination of the order
but has not paid over such amounts to the judgment

judgment debtor.

Comment. Section 723.103 outlines generally the procedure
for the hearing of a debtor’s claims in opposition to withholding
his earnings pursuant to an earnings withholding order. Section
650.50 15 not applicable, ,

A debtor is not limited as to when he may apply for a hearing;
however, unless there has been a material change in either his
income or his needs, he may apply only once during the period

“the order is in effect. See subdivision (a). A similar limitation
applies to a judgment creditor who may not apply for the
issuance of an earnings withholding order directed to the same

employer for the same debtor for 125 days following the date of
service of a prior terminated order except in connection with
a multiple employment or unless the court orders otherwise or
there is a material change in circumstances. See subdivision (e).

An application is made by the debtor by filing an original and
one copy of his application and, if necessary, his financial
statement. Subdivision (b). For the form of these documents,
see Sections 723.123 and 723.124. Upon receipt of these
documents, the matter is set for a prompt hearing and the clerk
is required to send the copies of the application and financial
statement to the creditor and notice of the hearing to both
parties. See subdivision {(c).

After hearing, the court may order that the earnings
withholding order be modified or even terminated. The date
fixed for termination of the order may precede the date of the
hearing. See subdivision {d). Where the date of termination is
made retroactive, an employer may have already withheld and
paid over pursuant to the earnings withholding order prior to
receipt of notice of termination. Subdivision {d) of Section
723.022 makes clear that the employer is not liable to the debtor
for such amounts, and subdivision (f) of this section authorizes
the debtor to recover such amounts from his creditor.

Where amounts have been withheld but not yet paid over to the
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creditor, the employer is required to pay those amounts to

the employee-judgment debtor. See subdivision (f).

§ 723.106. Multiple sources of earnings

723.106. (a) As used in this section, “earnings”
includes all compensation {whether denominated as
wages, salary, commission, bonus, tips, or otherwise} for
personal services performed by an employee, whether
paid or payable by the employer or by any other person.

(b) Where a judgment debtor has earnings from more
than one source, an earnings withholding order may be
issued based on the debtor’s total earnings but directed to
one employer.

(¢} An employer shall not be required to withhold
pursuant to this section an amount in excess of the lesser
of either of the following:

(1) The amount of earnings payable to the judgment
debtor by the employer after deducting all amounts
required to be withheld by law or by any contract which

is not revocable by the employee or at his instance.

(2) An amount equal to that which would be permitted
to be withheld if the total earnings of the debtor from all
sources were used in computing the amount that is
permitted to be withheld under Section 723.050.

(d) A judgment creditor may, at any time, request a
hearing to prove that the judgment debtor receives
earnings from more than one source and that the
judgment creditor should be granted an order requiring

one employer to withhold a greater amount from the

earnings payable by that employer than he would have to
withhold were he the judgment debtor’s only source of
earnings. The request shall set out the facts on which the
judgment creditor’s claim is based. The request shall be
made to the court to which application is made for the
earnings withholding order.

(e} The court shall set the matter for hearing after
receiving the written request together with an affidavit
stating that the judgment creditor has served a copy of the
request for hearing in the manner provided in Sention
723.101. The court clerk shall notify the judgment ¢ 2btor
and the judgment creditor at least 10 days before ihe
hearing of its time and place.

(f} The judgment creditor has the burden of proof on
the issue of his right to have a greater amount withheld by
one employer pursuant to this section. If the court finds
that the judgment creditor is entitled to an order requiring
an employer to withhold a greater amount from the
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judgment debtor’s earnings than the employer would
have had to withhold were he the judgment debtor’s only
source of earnings, the court shall make an appropriate
order.

(g} The hearing provided by this section may be
combined with a hearing under Section 723.105. If an
earnings withholding order has previously been issued
under this section, the court, after hearing held at the

-request of either the judgment debtor or the judgment

creditor, may modify the prior order, and the clerk shall
promptly send a copy of the revised order to the employer
of the judgment debtor.

Comment. Scction 723.106 affords a creditor an opportunity to
require an employer to withhold more than he would otherwise
withhold by a showing that the debtor has a greater source of
earnings than that one employer. This can occur both where the
debtor has two or more employers and where he is receiving
“earnings,” such as tips which are included under this section
as earnings for the purpose of computing the amount of
earnings which may be garnished. It should be noted that the
term “earnings” used here is still limited to compensation for
services rendered by an employee, 1.e, an employee-employer
relationship is involved, even though the compensation for the
work performed may not come directly from the employer.
Where there are two employers, the creditor may, of course,
apply for separate withholding orders directed to each;
however, there may be advantages for both the creditor and
debtor in having only one of these two employers withhold the
total amount garnishable from the debtor’s combined earnings
from both employers.

Subdivigon (¢) provides limitations on the amounts required

" to be withheld under this section. Paragraph (1) makes clear

that an employer is never required to withhold more than the
basic net pay of the emplovyee, 1., “the amount of earnings
payable to the judgment debtor by the employer after
deducting all amounts required to be withheld by law or by any
contract which is not revoecable by the cmployee or at his
instance.” Parugraph - {2) carries out the policy of Section
723.050 with regard to tr2 debtor’s total earnings.

Although subdivision (d) permits a creditor to request a
hearing under this section “at any time,” after the matter has
been heard once a second hearing should not be required unless
and until there has been a change in circumstances that
warrants reconsideration of the issues.

Qccasionally, in the multiple employment situation, only one
employer will be withholding pursuant to an order based on the
combined earnings of a debtor and a second employer will be
served with an earnings withholding order by a second
creditor—both of the latter being unaware of the prior order.
In such circumstances, it is up to the debtor to claim relief from
the second order pursuant to Section 723.105. It should be noted
in this regard that Section 723.105 authorizes the court to
terminate the second order retroactively, and the debtor may
recover amounts already paid over to the second creditor.
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§ 723.107. Transmittal of order and information to employer

723.107. (a) The earnings withholding order, together
with the form for an employer’s return, shall be served
upon the designated employer by the judgment creditor.

{b) At the time he makes service pursuant to
subdivision (a), the judgment creditor shall provide the
employer with a copy of the informational pamphiet and
the withholding tables published by the Siate
Administrator.

(c) The State Administrator may promulgate rules and
regulationis permitting waiver of or variances from the
requirements of subdivision (b).

{d) An order not served upon the employer within 45
days after its date of issuance is void.

Comment. Section 723.107 prescribes what must be served
upon the employer by the judgment creditor and when such
service must be accomplished to be effective. The form for the
employer’s return is prescribed in Section 723.127. See also
Section 723.128 (informational pamphlet and withhclding
tables).

§ 723.108. Employer's return

723.108. Any employer who is served with an earnings
withholding order shall complete the employer’s return
on the form provided by the judgment creditor and shall
mail it to the judgment creditor within 15 days from the
date of service.

Comment. Section 723.108 directs every employer to fill out
and mail an employer’s return to every judgment creditor who
serves an earnings withholding order. Such a return must be
made even though the order is not given effect. See Comment
to Section 723.023. For the form of the return, see Section
723.127.

§ 723.109. Limitation on obtaining additional earnings
withholding orders

723.109. If an employer withholds earnings pursuant to
an earnings withholding order, the judgment ereditor who
_ obtained such withholding order may not serve anocther
- withholding order on the same employer requiring him to

withhold earnings of the same employee during the 10
days following the expiration of the prior earnings

withholding order.

Comment. Section 723.109 precludes a creditor who has
obtained an earnings withholding order which has gone into
effect from serving another order during the 10-day period
following the expiration of his prior order. The purpose of this
limitation is to give other creditors a 10-day period during which
they can serve their earnings withholding orders while the
original creditor is precluded fromn competing with them. The
original creditor may appiy for the second earnings withholding

O

J



order either before or after his prior order expires. But service
of the second order while the original order is in effect will be
ineffective under Section 723.023, and service during the 10-day
period following expiration of the original order is prohibited by
Section 723.109. liven though a creditor violates the 10-day
moratorium period, the employer may act pursuant to what has
been served upon him. See Section 723.156. Of course, after the
expiration of the 10-day period, the original creditor is treated
like any other creditor.

It should be noted that each agency of the state is considered
a separate entity for the purposes of this chapter. See Section
723.011 (e}, Hence, even though one agency has been making
collection, a second agency may serve an earnings withholding
order within the 10-day period provided in this section.

Article 5. Forms; Instructional Pamphlet; Withholding Toble

Article 5. Forms; Instructional Pamphlet;
Withholding Table

§ 723.120. Judicial Council to prescribe forms

723.120. The Judicial Council shall prescribe the form
of the applications, notices, orders, and other documents
required by this chapter and only such forms may be used
to implement this chapter. Such forms shall require the

“information prescribed by this chapter and such additional
information as the Judicial Council requires.

Comment. Section 723.120 requires the Judicial Council to
prescribe the forms necessary for the purposes of this chapter.
Various sections prescribe information to be contained in the
forms; but, subject to the s minimum requirements, the Judicial
Council has complete aucnhority to adopt and revise the forms
as necessary and may require additional information in the

forms.

§ 723.121. Application for earnings withholding order

723.121. The “Application for Issuance of Earnings
Withholding Ordetr” shall be executed under oath and
shall include all of the following:

(1) The name and address of the judgment debtor and,
if known, his social security number.

(b) The name and address of the judgment creditor.

{¢) The date and place where the judgment is entered.

(d) The amount sought to be collected, indicating the
amount of the judgment, plus additional accrued items,
less partial satisfuctions, il any.

(e) The name and address of the empleyer to whom the
order will be directed.

(f) The name and address of the person to whom the
withheld money is to be paid.

(g} The name and address of the person designated by
the judgment creditor to receive notices.
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~ (h) A statement that the applicant has no inforrcation
or belief that the indebtedness for which the orucr is
sought has been discharged by a discharge granted to the

judgment debtor under the National Bankruptey Act or

that the prosecution of the proceeding has been stayed in
a proceeding under the National Bankruptey Act.

(i) A statement that the applicant has complied with ~

the requirements of Section 723.103,

Comment.  Although Section 723.121 reqbires the application
to be executed “under cath,” this may generally be done by a
statemnent signed under penalty of perjury. See Section 2015.5.
The actual form for the application is prescribed by.the Judicial
Council. See Section 723.120.

§ 723.122. Notice of application

723.122. In addition to other information required by
the rules and regulations of the State Administrator, the
“Notice of the Application for Issuance of an Earnings
Withholding Order” shall inform the judgment debtor of -
all of the following:

{(a) The judgment creditor has asked the court to order

the named employer to withhold from the earnings of the
judgment debtor the maximum amounts allowed by law
and to pay these amounts over to the person specified in
the application for the order in payment of the judgment
described in the application.

(b} The maximum amounts allowed by law to.be

withheld pursuant to Section 723.050 on illustrative

amounts of earnings.

(¢) No amount can be withheld from the earnings of a
judgment debtor (1) for a debt which he can prove has
been discharged by a discharge granted to him under the
National Bankruptey Act or (2) where he can prove that
further proceedings for the collection of such debt have
been stayed in a proceeding under the National
Bankruptey Act.

(d) No amount can be withheld from the earnings of a
judgment debtor which he can prove is essential for the
support of himself or his family.

(e) If a judgment debtor wishes a court hearing to
prove that amounts should not be withheld from his
earnings, he shall file with the clerk of court two copies of
the “Application of Judgment Debtor for Hearing,” and, in
addition, if he claims the exemption referred to in
paragraph (d), he shall also file with the clerk two copies
of the “Judgment Debtor’s Financial Statement.”

Comment. The actual form for the notice of application is
prescribed by the Judicial Council. See Section 723.120.
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§ 723.123. Form for application of judgment debtor for
hearing

723.123. The “Application of Judgment Debtor for
Hearing” shall be executed under oath. Where the
judgment debtor claims the exemption provided by
" Section 723.031, his application for a hearing shall indicate
how much he believes should be withheld from his
earnings each pay peric:d by his employer pursuant to the
earnings withholding order.

Comment. Although Secticn 723.123 requires the application
to be executed “under oath,” this may generally be done by a
statement signed under penalty of perjury. See Section 2015.5.

The actual form for the application is prescribed by the Judicial
Council. See Section 723.120.

§ 723.124. Judgment debtor’s financial statement

723.124. The “Judgment Debtor’s  Financial
Statement” shall be executed under oath and shall ir:clude
all of the following information:

{a) Name, age, and relatlonshlp of all pers\. ns
dependent upon judgment debtor’s income.

(b} All sources of the judgment debtor’s earnings and
other income and the amounts of such earnings and other
income.

{c) All sources and the amounts of earnings and other
income of the persons listed in subdivision (a}.

{d) A listing of all assets of the judgment debtor and of
the persons listed in subdivision {a) and the value of such
assets.

(e) All outstanding obligations of the judgment debtor.

{f) Any extraordinary prospective expenses that would
justify a reduction in the amount of earnings that would
otherwise be withheld pursuant to Section 723.050.

(g) Whether any earnings withholding orders are in
effect for the judgment debtor or the persons listed in
subdivision (a).

Comment. Although Section 723.124 requires the financial
statement to be executed “under oath,” this may generally be
done by a statement signed under penalty of perjury. See
Section 2015.5. The actual form for the financial statement is
prescribed by the Judicial Council. See Section 723.120.

§ 723.125. FEarnings withholding order

723.125. The “Earnings Withholding Order” shall
include all of the following:

{a) The name and address of the judgment debtor and,
if known, his social security number.

(b) The name and address of the employer to whom
the order is directed.

{c) The date and place where the judgment was
entered and the name of the judgment creditor.
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(d) The meximum amount that may be withheld pursuant to
the order {the amount of the judgment, plus additional ace

crued items, less partial satisfactions, if any).

(e} A description of the withholding period and an

order to the employer to withhold from the earnings of the
judgment debtor the amount required by law to be
withheld or the amount specified in the order, as the case
may be, during such period.

(fi An order to the employer to pay over to the
judgment creditor or his representative at a specified
address the amount required to be withheld pursuant to
the order in the manner and within the times provided by
law.

(g) Anorder that the employer fill out the “Employer’s
Return” and return it by first-class mail to the judgment
creditor or his representative at a specified address within
15 days after service of the earnings withholding order.

Comment. Section 723.125 specifies the information to be
included in the earnings withholding order. The form of the
order is prescribed by the Judicial Council. See Section 723.120.
Special forms are prescribed for earnings w:thholdmg orders for
support or taxes. See Section 723.126.

§ 723.126. Earnmgs withholding orders for support or taxes

793.126. The requirements of Section 723.125 do not——
apply to an earnings withholding order for taxes or for
support. The Judicial Council shall prescribe the form and
contents of withholding orders for taxes or for support.

Comment. Although the information listed in Section 723.125
will be necessary in an earnings withholding order for support
or taxes, such orders have special rules concerning priority,
duration, and amounts that may be withheld. See Sections
723.030 and 723.031. Accordingly, the form and content of these
special orders is left to determination by the Judicial Council.

§ 723.127. Employer’s reburn

723.127. (a) The “Employer's Return” shall be
executed under oath and, in addition to other matters
required by rules and regulations of the State
Administrator, the form for the return provided to the
employer shall state all of the following information:

(1) The name and address of the person to whom the
form is to be returned.

(2) A direction that the form be mailed to such person
no later than 15 days after the date of service of the
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earnings withholding order.

{3) The name and address of the judgment debtor and,
if known, his social security number.

(b) In addition, the employer’s return form shall
require the employer to supply all of the following
information:

(1) Whether the judgment debtor is now employed by
the employer or whether the employer otherwise owes
him earnings.

(2) If the judgment debtor is employed by the
employer or the employer otherwise owes him earnings,
the amount of his earnings for the last pay period and the
length of this pay period.

(3) Whether the employer is presently required to
comply with a prior earnings withholding order and, if so,
the name of the judgment creditor who secured the prior
order, the court which issued such order, the date it was
issued, the date it was served, and the expiration date of
such order.

Comment. Section 723.127 specifies the information to be
—included in the employer’s return. The form for the return is
prescribed - by the Judicial Council. See Section 723.120.
Although Section 723.127 requires the employer’s return to be’
executed “under oath,” this may generally be done by a
statement signed under penalty of periury. See Section 2015.5.

§ 723.128. Informational parnphlét and withholding tables

723.128. (a) The State Administrator shali prepare an
informational pamphlet for employers and revise or
supplement it to reflect changes in the law or rules
regulating the withholding of earnings.

(b) The State Administrator shall publish the
informational pamphlet and the withholding tables
adopted by him pursuant to Section 723.050. H: may
impose a charge for copies sulficient to recover the cast of
printing.

Comment. Subdivision (a) of Section 723.128 requires the
preparation of an informational pamphlet that contains the
information necessary so that an employer may comply with the
law. The .creditor provides the employer with a copy of the .
pamphlet with the earnings withhoiding order. See Section

723.107. ‘
Subdivision {b) authorizes, but does not require, the State

Administrator to recover the cost of printing inforn{ational
pamphlets and withholding tables from persons required or
desiring to obtain such materials.



Article 6.  Administration and Enforcement

Article 6. Administration and Enforcement

§ 723.150. State Administrator

723.150. Except for those duties required of the Judicial
Council, the State Administrator shall administer this
chapter.

Comment. The State Administrator is the Director of

Industrial Relations. See Section 723.011 (defining “State
Administrator”) and the Comment to that section.

§ 723.151. Rules and regulations

723.131. {a) The State Administrator, in accordance
with the provisions ¢f Chapter 4.5 {commencing with
Section 11371) of Part 1 of Division 3 of Title 2 of the
Government Code, shall adopt, amend, and repeul such
rules and regulations 2s are reasonably necessary for the
purpose of administering this chapter and as are not
inconsistent with this chapter.

(b The State Administrator shall prescribe by.
regulation the pay period or pericds to which varions
forms of compensation, such as comrmissions, bonusecs,
retroactive pay increases, and the like, are to be allocated
and the method of computing the amount to be withheld
from such forms of compensation under Section 723.050.

Comment. Section 723.151 requires that rules and regulations
be adopted, amended, and repcaied in accord with the
Administrative Procedure Act. Such rules include specific
requirements regarding the treatment of various forms of “*back
pay.” See subdivision (b).

§ 723.152. Liaison with federal administrator
723.152. The State Administrator may perform all acts

required by the Administrator of the Wage and Hour
Division of the United States Department of Labor as
conditions to exemption of this state from the earnings
garnishment provisions of the Consumer Credit
Protection Act of 1968 (15 US.C. Secs. 1671-1677),
including, but not limited to:

{a) Representing and acting on behalf of the stite in
relation to the Administrator of the Wage and hLivur
Division and his representatives with regard to any matter
relating to, or arising out of, the application,
interpretation, and enforcement of the laws of this state
regulating withholding of earnings. |

(b) Submlttmg to the Administrator of the Wage and
Hour Division in duplicate and on a current basis, a
certified copy of every statute of this state affecting
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earnings withholding, and a certified copy of any decision
in any case involving any of those statutes, made by the
Supreme Court of this state.

{¢) Submitting to the Administrator of the Wage and
Hour Division any information relating to the
enforcement of earnings withholding laws of this state
which he may request.

Comment. Scction 723.152 authorizes the State Adinistrator to

do whatever is required by the federal administrator to obtain
and maintain a state exemption from the earnings garnishment
provisions of the Consumer Credit Protection Act. A similarly
broad grant of power as that contained in the first paragraph of
Section 723.152 is found in Government Code Section 25210
{county participation in Economic Opportunity Act of 1964).
Subdivisions (a), {b), and {(c) are based on the language of 29
Code of Federal Regulations Section 870.53(a), requiring the
State Administrator to act as liaison with the federal
administrator.

§ 723.133. Enforcement of orders

723.153. Any order of the court made pursuant to this
chapter may be enforced by the court by contempt or

other appropriate order.

Comment. Section 723.153 makes clear the power of the court
to compel obedience to its orders. See Sections 128 and 1209(5).
See generally Part 3, Title 5 {Sections 1209-1222).

§ 723.154. Fraudulent withholding by employer

723.154. If an employer withholds earnings pursuant to
this chapter and, with the intent to defraud either the
judgment creditor or the judgment debtor, fails to pay
such withheld earnings over to the judgment creditor, the
employer is guilty of a misdemeanor.

Comment. Section 723.154 is based on Labor Code Section 227

igfai}:lure to make agreed payments to health, welfare, or similar
und}.

§ 723.155. Employer not to defer or accelerate payment of
earnings

723.155. No employer shall defer or accelerate any
payment of earnings to an employee with the intent to
defeat or diminish the satisfaction of a judgment pursuant
to the procedures provided by this chapter.

Comment. Section 723.155 simply makes clear that an
employer may neither defer nor accelerate payment of
earnings to an emnployee in an attempt to avoid compliance
with an earnings withholding order. - —

§ 723.156. Remedies ¢ judgment creditor

723.156. (a) If an cmployer fails to withhold or to pay
over the amount he is required to withhold and pay over
pursuant to this chapter, the judgment ereditor may bring

a civil action against such employer to recover such
amount.
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(b) Notwithstanding subdivision (a}, an employer who
complies with any written order or written notice which
purports to be given or served in accordance with the
provisions of this chapter is not subject to any civil or
criminal liability for such compliance unless he has
actively participated in a fraud.

Comment. Section 722.156 authorizes suit by a creditor
against an employer both where the employer fails to withhgld
properly and where he fails to pay over amounts withheld. This
remedy is independent of the procedure provided in Chapter
2 (Sections 717-723) of this part, and Section 723.156 makes
clear that supplemental proceedings under Chapter 2 are not a
prerequisite to suit by the creditor against the employer.

Whether or not the court can order the employer to withhold
and pay over in a Chapter 2 proceeding is a matter not dealt
with in the Employees” Earnings Protection Law.

Of course, in addition to the remedy Section 723.136 provides
to the judgment creditor, the court has the power to compel
obedience to its orders through exercise of the contempt power.
See Section 723.153 and Comment thereto.

Subdivision (b), however, mukes clear that an employer is
protected from liability where he complies with an order or
written notice which appears proper on its face. Occasionally,
through mistake, inadvertence, or even deliberate misconduct,
an employer may be sent an order or notice which appears valid
but which has been improperly obtained or served. For
examnple, a creditor may violate the 10-day moratorium on
service of a second earnings withholding order. See Section
723.109 and Comment thereto. The employer is not required in
such circumstances to go bevond the document itself and is not
subject to liability where he complies with its directions and is
not actively participating in a fraud. The remedy of the injured
party in such a case is to proceed against the person who sent
the improperly obtained or falsified document.

This section also makes clear that, where an employer is
" complying with a prior order, he is not liable for failing to
comply with a subsequent valid order—even though the prior

order is in fact invalid—unless he is actively participating in a
fraud.

§ 723.157. Fees of clerk

723.157. The fee for filing an application for an
earnings withholding order under Section 723.102 is two
dollars ($2). No other filing fees may be charged under
this chapter.

Financial Code

§ 15406 (repealed)

SEC. 13. Section 13406 of the Financial Coc=> is
repealed.

15406 The shures und eertifientes for funds reecived of
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members of any eredit union and all the sceumulation en
such shares and eertifientes are exempt from sale en
execution aid proceecdings supplementary therete; to the
amount of one theusand five hundred dolars (615000 The
procedure set forth in Section 60650 of the Gede of Givil
Procedure shall be fellowed in elnining the exemphion
frorn exeeution pursuant to this seeHom:

Comment. Section 15406 is superseded by the provisions of

Section 690.7 of the Code of Civil Procedure. See -

Section 690.7 and Comment thereto.

Labor Code

§ 300 (amended). Wage assignments

SEC. 14. Section 300 of the Labor Code is amended to
read:

300. (a) As used in this section, the phrase
“assignment of wages” includes the sale or assignment of,
or giving of an order for, wages or salary.

(b) No assignment of ; er erder for wages er salary,

~ earned or to be earned, shall be is valid unless afl of the

following conditions are Satzsﬁed
{at Sueh (1) The assignment is contained in a separate

written .instrument, signed by the person by whom the - -

ssid wages or salary have been earned or are to be earned,
and identifying specifically the transaction to which the
assignment relates ; and .

5% (2) Where &ueh the assignment ef e eféef for
wages of selary is made by a married person, the written
consent of the husband er wife spouse of the person
making sweh the assignment or order is attached to sueh
the assignment of evder; snd . No such consent is required
of any married person (i) after the rendition of a
Judgment decreeing his legal separation from his spouse or
(1) if the married person and his spouse are living
separate and apart after the rendition of an interlocutory
Judgment of dissolution of their marriage, if a written
statement by the person making the assignment, setting
forth such facts, is altached to or included in the
assignment.

{2y {3) Where suaeb the assignment er order for wages
or salary is made by a minor, the written consent of a
parent or guardian of seeh the minor is attached to suek

order or e assignment « and .

+d3 (4) Where sueh the assignment of or erder for
wages or salary is made by a person who is unmarried or
who is an adult or who is both unmarried and adult, a
written statement by the person making sweh the
assignmenter erder , setting forth such facts, is attached to
or included in sueh the assignment er erdes: .
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{e+ (5) No other assignment ef eorder exists in
connection with the same transaction or series of
transactions and a written statement by the person making
seeh the assignment er erder to that effect; is attached
therete fo or included thereis; and in the assignment.

£ (6} A copy of sueh an the assignment er erder and
of the written statement provided for in subdivision e
kereof paragraphs » , authenticated by a notary public
shall have been is filed with the employer, accompanied
by an itemized statement of the amount then due to the
assignees.

(7} provided; thmt at sueh Hme Af the time the
assignment is filed with the employer, no other
assignment e erder for the payment of eny wage- er
saieey of the employee is subject to payment; and oo
stipchment or levy on exeention earnings w:thhot'dmg
order against said his wages or salary is in force. Anv valid
assismnent; when fed in sceordanee with the previsions
eeﬁmtﬁeéhefeﬂa-ahﬂl}}‘&vepneﬁ-&w{ﬁfe&?eette&ﬁy
subsequently filed essicrminent or order or subsequent
atipehment o= levy en exccution Any pewer of atteritey
mmrgﬁefeeﬁeetweﬁ&f&&afysh&%lbefe&‘eeﬂbie&taﬁu
e by the maker thereof

(c) A valid assignment of wages in effect at the time an
earrings withholding ovder is served suspends the
operation of the earnings withholding order until after
the end of the pay period during which the earnings
withholding order is served. Thercafter the employer

(2),(+4) ard
(57)

shall withhold fram the employee's wages or salary pursuant

to‘ the earnings withholding order without regard to whethei-

the assignment remains in effect.

No assignment of; or erder for wages or salary shall be
valid untess at the Hime of the making thereef; sueh wasges
or salary have been earned; exeept for the neeessities of
lfe and then only to the persen er persens furnishing sueh
necessities of life direetly and then only for the ameunt
needed to farnish sueh neeessities:

(d} Under any assignment of ; ex¥ erder fer wages or
salary to be earned , a sum not to exceed50per centum of
the assignor’s wages or salary ; and net te execed 25 per
eenturn of the assieror’s wages o saiary; upon the showing
that sueh wages or salary are neecessary for the support of
kis mother; father; speuse; children er otncr members of
his faraily residing in iy State and supported in whele or
in patt by his labser; shall be withheld by, and be collectible
from , the assignor’s emvloyer at the time of each payment
of such wages or salary.
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e} The employer shall be is entitled to rely upon the
statements of fact in the written statement provided for in
subdivigions d} and {e} kereof paragraphs (2), (4), and
(5) of subdivision (b) , without the necessity of inquiring
into the truth thereof, and the employer shall incur no
liability whatsoever by reason of any payments made by
him to an assignee under any assignment er erder in
reliance upon the facts so stated.

(f} An assignment of wages to be earned is revocable at _

any time by the maker thereof Any power of atforney to— --

assign or collect wages or salary is revocable at any time
Dy the maker thereof. No revocation of such an assignment
or power of attorney is effective as to the employer until

- he receives written notice of revocation from the maker.

{g) No assignment of er erder for wages er salary,
earned or to be earned, shelt be 45 valid under any
circumstances ; if the wages or salary earned or to be
earned are paid under a plan for payment at a central
place or places established under the provisions of Section
204a of Hiis eede .

(1) This section shalt does not apply to deductions
which the employer may be requested by the employee to
make for the payment of life, retirement, disability or
unemployment insurance premiums, for the payment of
taxes owing from the employee, for contribution to funds,
plans or systems providing for death, retirement,
disability, unemplocyment, or other benefits, for the
pavment for goods or services furnished by the employer
to the employee or his family at the request of the
employee, or for charitable, educational, patriotic or

similar purposes.

Comment. Section 300 is amended to make the section
consistent with the Employees’ Earnings Protection Law
{COonE CIv. PROC. § 723.010 et seg.).

Subdivision (a). Subdivision (a} simply makes clear that the
shortened phrase “assignment of wages™ continues prior law as
to the kind of instrument dealt with in this section.

Subdivision (b), Paragraphs (1) through (6) of subdivision
{b) continue generally without substantive change provisions
formerly contained in Section 3(00. A sentence has been added
to paragraph (2) to provide a limited exception from the
requirement of spousal consent. Paragraph (7) continues
without substantive change a provision formerly contained in
Section 300 except that the former reference to the attachment
or levy on execution against wages or salary is replaced by a
referenice to an earnings withholding order to conform to the
procedure provided by the Employees’ Earnings Protection
Law, and the former reference to priority of wage assignments
has been superseded by paragraph (7) and subdivision (c).

Subdivision (c). Subdivision {c) clarifies the relationship
between a valid wage assignment and a subsequently served

_earnings withholding order. Where a wage assignment is in
effect and an earnings withholding order is served, the

employcer shall not withhold pursuant to the order until after
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the end of the pay period during which the order was served.
Thus, the wage assignment is, in effect, given an exclusive
preference for that pay period and the debtor is given an
opportunity to put his affairs in order. Such action may include
revcking the wage assignment as to uncarned wages pursuant
to subdivision {f). Even where the debtor revokes the wage
assignment prior to the end of the pay period (but after receipt
of an earnings withholding order), the operation of the order is
suspended until after the current pay period. Hence, the debtor
is afforded an opportunity to retain his unearned wages for the
current pay period only. After such moratorium, the earnings
withholding order has a priority over the assignment J the
latter remuins in effect. The unlimited preference foricerly
given to an assignment of uncarned wages or salary is ot
continued because this preference would permit a judgment
debtor to give preference to one creditor and to defeat the
claims of other creditors who seek to collect on their judgments
under the Employees’ Earnings Protection Law, '
Subdivision (d). See the Comment to subdivision (f).
Subdivision {e). Subdivision (e) continues the substance of a

provision formerly found in Section 300 and extends the scope
of the former provision to cover the statement provided for in
paragraph (2) of subdivision (b}.

Subdivision (f). The first sentence of subdivision (f), which
makes an assignment of unearned wages or salary revocable at
any time by the maker therect, replaces the former provision
of Section 300 which invakdated an assignment of wages or
salary unless such wages were earned or the assignment was for
necessities or for support. The former provision also restricted
the amoumt of unearned wages or salary that could be assigned.
The former 50-percent limitation on the amount of wages or
salary that dan be assigned has been continued in subdivision
{d). The former 25-percent “hardship™ limitation has not been
continued because subdivison (f) permits the person making
the assignment of wages or salary to be earned to revoke the
assignment at any time. Thus, where an assignment becomes
too onerous, especially after service of an earnings withholding
order, the assignment may be revoked. The delayed preference
given the earnings withholding order under subdivision {¢) will
generally require persons having judgments, including support
orders, to use the procedure provided in the Employees’
Earnings Protection Law—rather than Section 300—to enforce
their judgments; but it avoids conflict between wage
assignments and orders issued pursuant to the Employees’
Farnings Protection Taw.,

Subdivisions {g) and (h)}. Subdivisions (g) and (h) continue
without substantive chuiige provisions formerly contained in
Section 300. Other statutes may authorize deductions from
employees’ wages or salary without compliance with this
section. E g, Gov.CoDE §§ 1158, 12420, 13922, 20135. It should
be noted that the inapplicability of Section 300 to the deductions
referred to in subdivision (h) means not only that compliance
with the formalities and limitations provided in Section 300 is
not required but also that Section 300 provides no special
preferences for such deductions.
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§ 2929 (amended). Discharge from employment because of
wage garnishment

SEC. 15. Section 2929 of the Labor Code is amended to
read:

2929. (a) As used in this section:

(1) “Garnishment” means any judicial procedure
through which the wages of an employee are required to

be withheld for the payment of any debt.

(2) “Wages” has the same meaning as that term has
under Section 200.

{b) No employer may discharge any employvee by
reason of the fact that the garnishment of his wages has
been threatened.

{c) No employer may discharge any employee by
reason of the fact that his wages have been subjected to
garnishment for the payment of one judgment.

{d) No employer may discharge any employee by
reason of the fact that his wages have been subjected to
garnishment pursuant to Section 723.030 of the Code of
Civil Procedure (support order), and the fact that an
employee’s wages have been subjected to garnishment
pursuant to that section shall not be counted for the
purposes of subdivision (c).

fe) A provision of a contract of employment that
provides an employee with less protection than is
provided by this subdivisien subdivisions (b), (c), and (d)
is against public policy and void.

(¥} Unless the employee has greater rights under the
contract of employment, the wages of an employee who is
discharged in viclation of this section shall continue until
reinstatement notwithstanding such discharge, but such
wages shall not continue for more than 30 days and shall
not exceed the amount of wages earned during the 30
calendar days immediately preceding the date of the levy
of execution upon the employee’s wages which resulted in
his discharge. The employee shall give notice to his
employer of his intention to make a wage claim under this
subdivision within 30 days after being discharged; and, if
he desires to have the Labor Commissioner take an
assignment of his wage claim, the employee shall file a
wage claim with the Labor Commissioner within 60 days
after being discharged. The Labor Commissioner may, in
his discretion, take assignment of wage claims under this

..subdivision as provided for in Section 96. A discharged
-employee shall not be permitted to recover wages under

this subdivision if a criminal prosecution based on the
same discharge has been commenced for vioclation of
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Section 304 of the Consumer Credit Protection Act of 1968
{15 US.C. Sec. 1674).

;2

(g) Nothing in this section affects any other rights the
employee may have against his emplover.

(k) This section is intended to aid in the enforcement
of the prohibition against discharge for garnishment of
earnings provided in the Consumer Credit Protection Act
of 1968 (15 U.S.C. Secs. 1671-1677) and shall be interpreted
and applied in a manner which is consistent with the
corresponding provisions of such act.

Comment. Subdivision (d) is added to Section 2929 to prohibit
discharge of an employee because his wages have been
subjected to garnishment pursuant to an order for support. This
subdivision also makes clear that such a garnishment, even
though made pursuant to a judgment, is not to be considered

under subdivision (c).

Wellare and Institutions Code

§ 11489 (technical amendment)

Stc. 16, Section 11489 of the Welfare and Institutions
Code is amended to read: )

11489. After judgment in any court action brought to
enforce the support obligation of an absent parent
pursuant to the provisions of this chapter, a weit of
excection rruy be issued agninst onellalf of the earnings of
the absent parent due of owing for by personad services
enforeement of sueh writ of exeention: the court may issue
an earnings withhiolding order under Section 723.030 of
the Code of Civil Procedure to enforce such obligation.

Comment. Section 11489 has been amended to conform to
changes made by Chaper 2.5 (commencing with Section
723.010) of the Code of Civil Procedure. Compare Civil Code
Section 4701. See also Section 723.030 of the Code of Civil
Procedure and the Comment to that section.

Operative Date

Sec. 17. This act shall become operative on July 1,
1973, but the Director of Industrial Relations and the
Judicial Council may, prior to that date, do whatever is
necessary so that this act may go into effect on July 1, 1973.
The Director of Industrial Relations shall publish the
earnings withholding tables and informational pamphlets
referred to in Section 723.128 before July 1, 1973. The
Judicial Council shall prescribe by rule the necessary forms
as required by Section 723.120 before July 1, 1973.

Comment. The operative date of this act is delayed until July
1, 1973, to allow sufficient time for state and local public officials
and the public to become familiar with the new law and to
develop the necessary forms and procedures.
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wages in supplementary proceedings without regard to the restrictions con-
tained in section 303(a) of the Act. To hold that an employee loses the
protection of the Act merely because his wages are pald by the bank deposit
method of payment would completely frustrate the purposes of the Act. The
credit in the bank is simply a convenient method which the employer has de-
vised for his own convenience to facilitate payment of the wages and it

should not be used to deprive the employee of his right to receive that portion
of his earnings guaranteed to be exempt from garnishment under the Act. The
garnishment restrictions were designed to "relieve countless debtors driven by
economic depression from plunging into bankruptcy and insure a continued means
of support for themselves and their families", (H. Rept. No. 1040, p. 211) and
they should be construed to carry out the intent and purpese of Congress.

In mumerous cases adjudicated under other State and Federal statutes, the courts,
in order to effectuate the purposes of a statute, have held that exempt earn-
ings of a debtor or other exempt funds do not lose their exempt character

by being deposited in a bank account. Morecover, these cases we have found so
far involve situations where the exempt funds have been voluntarily placed in

a bank account by the debtor. This principle would apply a fortiori te situs-
tions where, as here, the crediting of the aceount is the method chosen by the
employer to effectuate the payment of wages and acceptance of the plan is a
condition precedent to employment. Nor do we believe that the restrictions
contained in section 303(a) of the Act are limited to situations where the
exempt wages are still in the hands of the employer. The restrictions apply to
earnings paid or payable, and the maximum amount vhich may be subjected to
garnishment, defined as any procedure through which the earnings are required to
be withheld in payment of any debt, "may not exceed" the amounts prescribed in
the Act. Certainly we should not impose upon the statute restrictions or
limitations which would tend to defeat or restrict the manifest purposes of the
Act.

In conclusion, we are of the opinion that the garnishment of earnings in a bank
account under the circumstances of this case ig an unrestricted garnishment of
earnings prohibited by section 303(a) of the Act. Further, if the earnings are
subjected to garnishment while in the hands of the employer or its agent, the
bank, before they are credited to the employee's account the earnings are not
subject to further attachment after the transfer is made,

In order to effect a remedy for this problem, we shall have one of our com=
rliance officers contact you to investigate this matier.

Sincerely,
/s/ Horace E. Menasco

Horace E. Menasco
Administrator



